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Smt. L.R.T. College of Commerce, Akola

5.2.1 Average percentage of placement of outgoing students during the last five years (10)

Year Name of student placed Program Name of the employer with contact | Pay package at appointment in Rs.
and contact details graduated from details
2016-17
1 Ajay Sharma D. Tax. Rathi Panels Pvt. Ltd. 80000
2 Shubham Shukla M. Com. Rathi Panels Pvt. Ltd. 80000
2017-18
1 Ashutosh B. Dahore B. Com. India Post --
2 Saurabh Ugale MCM Tech celestial Innovation Not mentioned
3 Akhilesh Deshpande B. Com. Infosys Not mentioned
4 Jyoti K. Jain M. Com. ZapTech Not mentioned
5 Aarti D. Randad M. Com. ZapTech Not mentioned
6 Vaisnavi M. Gour MCM ZapTech Not mentioned
7 Priyasingh S. Thakur M. Com. ZapTech Not mentioned
8 Ankita S. Kolhe B. Com. WIPRO Not mentioned
9 Jyoti K. Jain B. Com. WIPRO Not mentioned
10 PratikshaTanekar M. Com. WIPRO Not mentioned
2018-19
1 GunjaliKikot Bcom 111 ICICI Bank 2.15 lakh
2 VishakhaSomani Bcom Il ICICI Bank 2.15 lakh
3 RashiDhuldhule Bcom Il ICICI Bank 2.15 lakh
4 Aarti Gandhi Bcom 111 ICICI Bank 2.15 lakh
5 Chaitali Kale Bcom Il ICICI Bank 2.15 lakh




6 Nikita Chaudhari Bcom Il ICICI Bank 2.15 lakh
! Ajay Harsulkar MCM ICICI Bank 2.15 lakh
8 RajashriTathod MCM ICICI Bank 2.15 lakh
9 Neha Rathod Bcom |11 ICICI Bank 2.15 lakh
10 Rohini Palaspagar Bcom I ICICI Bank 2.15 lakh
11 Poonam Ambulkar Bcom Il ICICI Bank 2.15 lakh
12 Rahil Khan Bcom Il ICICI Bank 2.15 lakh
13 Shubham Ratnaparkhi Bcom Il ICICI Bank 2.15 lakh
14 Krunal Shah Bcom I ICICI Bank 2.15 lakh
15 Akash Shelke Bcom IIl ICICI Bank 2.15 lakh
16 Govind Khandelwar M.Com. ICICI Bank 2.15 lakh
17 Yogesh Bulankar Bcom 11 ICICI Bank 2.15 lakh
18 kishanPhale Bcom |11 ICICI Bank 2.15 lakh
19 Mohammad Shahid Bcom Il ICICI Bank 2.15 lakh
20 Shubham Umale Beom il ICICI Bank 2.15 lakh
21 VedPidadi Bcom |11 ICICI Bank 2.15 lakh
22 priyanka Paranjape Bcom I ICICI Bank 2.15 lakh
23 Priya Zawar Bcom IlI ICICI Bank 2.15 lakh
24 komal Mande Bcom 111 ICICI Bank 2.15 lakh
25 Ankush Ingle Bcom Il ICICI Bank 2.15 lakh
26 Vishal Herole Bcom Il1 ICICI Bank 2.15 lakh
27 Rani Khedkar Bcom Il ICICI Bank 2.15 lakh
28 Shubham Surandase Bcom Il1 ICICI Bank 2.15 lakh
29 Ashwini Sarap Bcom Il ICICI Bank 2.15 lakh
30 Kanchan Gomase Bcom IlI ICICI Bank 2.15 lakh
31 Saurabh Khakole Bcom Il HLFL 1.64 Lakh
32 Gaurav Borde Bcom 111 HLFL 1.64 Lakh
33 AkshayAnasane Bcom Il HLFL 1.64 Lakh




34 Prathmesh Deshpande Bcom IIl HLFL 1.64 Lakh
35 Yogesh Bulankar Bcom Il HLFL 1.64 Lakh
36 Mangesh Chandan Bcom Il HLFL 1.64 Lakh
37 Shubham Chaudhari Bcom il HLFL 1.64 Lakh
38 KishanPhale Bcom I HLFL 1.64 Lakh
39 Shubham Umale Bcom I HLFL 1.95 Lakh
40 Vaibhav S. Gawaande Bcom IlI Indian Army Not available
41 Suraj S. Ingle Beom I Indian Army Not available
42 Shekhar S. Dhawale Beom I Indian Army Not available
43 Shubham P. Solanke Beom I Indian Army Not available
44 Shivanshu R. Vispute Beom I Indian Army Not available
45 Malhar S. Pimpalkar Beom I Indian Army Not available
46 Aakash P. Aade Bcom Il Indian Army Not available
47 Sushil R. Tayade Bcom Il Indian Army Not available
48 Rohan Tayade Bcom Il Kotak Mahindra Bank 1.67 Lakh
49 Ankush Ingle Beom 111 Just Dial 2.04 Lakh
50 Sandesh Wankhade Beom 111 Just Dial 2.04 Lakh
51 Shubham Umale Bcom 111 Just Dial 2.04 Lakh
52 Ujjwal Palaspagar Bcom Il Just Dial 2.04 Lakh
53 PurvaHeda Bcom IlI Gallagher, Pune 1.72 lakh
2019-20

1 Shreya S. Raut B. Com. Cognizant Ltd., Chennai Not available
2 Kalyani R. Khandelwal B. Com. Cognizant Ltd., Chennai Not available
3 Sweta Deshmukh M. Com. Cognizant Ltd., Chennai Not available
4 Tanvi Tiwari B. Com. Cognizant Ltd., Chennai Not available
5 Nisha Bhaskar Hande M. Com. Tata Consultancy Services, Pune 123000




6 Somesh Agrawal B. Com. Tata Consultancy Services, Pune 123000

7 SampadaRele B. Com. Tata Consultancy Services, Pune 123000

8 Krish Varma B. Com. Tata Consultancy Services, Pune 123000

9 Shweta Bangale B. Com. Tata Consultancy Services, Pune 123000

10 JanhaviDolas B. Com. ICEICO Technologies, Nagpur, Not available
11 Afsana B. Com. BluebenzDigitizationsPvt. Ltd., Not available
12 Vaibhavi S. Modak B. Com. Tech Mahindra, Pune, Not available
13 Priti D. Nandurkar B. Com. Tech Mahindra, Pune, Not available
14 Nandini M. Hedau B. Com. Tech Mahindra, Pune, Not available
15 Kalyani P. Jadhav B. Com. Tech Mahindra, Pune, Not available
16 Shardha Bagade B. Com. Tech Mahindra, Pune, Not available
17 OjasviBonte B. Com. Tech Mahindra, Pune, Not available
18 Shrutika Deshmukh B. Com. Tech Mahindra, Pune, Not available
19 PranaliKharat B. Com. Tech Mahindra, Pune, Not available
20 Rashmi R. Dighode B. Com. Tech Mahindra, Pune, Not available
21 Rashmi R. Dighode B. Com. Axis / ICICI Bank Not available
22 OjasviBonte B. Com. Axis / ICICI Bank Not available
23 Shraddha Bagade B. Com. Axis / ICICI Bank Not available
24 Manisha Shungare B. Com. Axis/ ICICI Bank Not available
25 Kalyani Jadhav B. Com. Axis / ICICI Bank Not available
26 Shrutika Deshmukh B. Com. Axis/ ICICI Bank Not available
27 Nikita R. Lohariya B. Com. Axis/ ICICI Bank Not available
28 Pallavi Hissal B. Com. Axis/ ICICI Bank Not available
29 Vaishnavi Dhage B. Com. Axis/ ICICI Bank Not available
30 Shraddha Bagade B. Com. Reliance JIO, Mumbai Not available
31 Shivani Kale B. Com. Infosys Not available
32 Rahul Dandagawal B. Com. Yashasvi Group, Pune Not available
33 Shweta M. Tripathi B. Com. Yashasvi Group, Pune Not available




34 Shweta Bangale B. Com. Yashasvi Group, Pune Not available
35 Sapna S. Ghune B. Com. Yashasvi Group, Pune Not available
36 Ajinkya R. Thote B. Com. Dhoot Transmission Ltd., Not available
Aurangabad
37 Shrutika V. Deshmukh B. Com. Dhoot Transmission Ltd., Not available
Aurangabad
38 Shraddha Bagade B. Com. Dhoot Transmission Ltd., Not available
Aurangabad
39 Kalyani Dalvi B. Com. Dhoot Transmission Ltd., Not available
Aurangabad
40 Rupali Metkari B. Com. Dhoot Transmission Ltd., Not available
Aurangabad
41 Naresh Fatnani B. Com. ICICI Bank 2.15 lakh
42 SmitaLonkar B. Com. ICICI Bank 2.15 lakh
43 Aditya Suradkar B. Com. ICICI Bank 2.15 lakh
44 Pushpak H. Wankhade B. Com. ICICI Bank 2.15 lakh
45 Vallabh V. Kulkarni B. Com. ICICI Bank 2.15 lakh
46 Ashwini Pawar B. Com. ICICI Bank 2.15 lakh
47 Mahima Mishra B. Com. ICICI Bank 2.15 lakh
48 Prachi Gawai B. Com. ICICI Bank 2.15 lakh
49 Neha Rahudkar B. Com. ICICI Bank 2.15 lakh
50 Abhishek Sachwani B. Com. ICICI Bank 2.15 lakh
51 RiteshSoni B. Com. ICICI Bank 2.15 lakh
52 Sapna S. Ghune B. Com. ICICI Bank 2.15 lakh
53 Shruti Mokalkar B. Com. ICICI Bank 2.15 lakh
54 PratikshaKalamb B. Com. ICICI Bank 2.15 lakh
55 Krishna Sharma B. Com. ICICI Bank 2.15 lakh
56 Tanmay Bhalerao B. Com. ICICI Bank 2.15 lakh
57 VyankateshDayma B. Com. ICICI Bank 2.15 lakh




58 Kunal Sastikar B. Com. ICICI Bank 2.15 lakh
59 Abhishek Patki B. Com. ICICI Bank 2.15 lakh
60 Gurusharan Singh Gulati B. Com. ICICI Bank 2.15 lakh
2020-21
1 Harshad Ramkumar B.Com Dept.of Post, GOI Not available
Agrawal
2 Devyani Thite B.Com ICICI Bank 2,31,790
3 Sanjana Shah B.Com ICICI Bank 2,31,790
4 Yogita Dorle B.Com ICICI Bank 2,31,790
5 Sapna Telgote B.Com ICICI Bank 2,72,110
6 Nikhil Khedkar B.Com HDFC Bank 2,39,940
7 Renuka Sakalkale B.Com ICICI Bank 2.58,570
8 Abhishek Patki B.Com Syntel Services Pvt. Ltd Pune 1,94,000
9 Subham Umale B.Com Parle Agro. Not available
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Department of Posts, India
Office of the Sr. Supdt. of Post offices Amravati Division

Amravati -444602
B2 M i By Regd AD

To,

Shri. Harshad Ramkumar Agrawal,
Snch Apartment Shastri Nagar Akola 444001

N°=-B2IPo.tm.n-M'rslneett/zola/Con/zoao-z1 Dated at Amravati 03.02.2021

Sub :- Appointment to Postman/Mail Guard cadre in the Department of Posts, against Direct
Recruitment Quota -vacancies 2011 to 2014- Regarding.

This is with reference to your application for Direct Recruitment of Postman/Mail
Guard in response to the notification No.ADR/Rectt/P'man -MG/MTS/2012 F(lll) for
Recruitment of Postman/Mail Guard/MTS dated 24.01.2015 and examination held on
29.03.2015 & Reexamination for VH candidates held on 13.09.2015 and in pursuance of order
contained in CO Mumbai letter No. Rectt/2/SLP 22969-22976/2019 dated 29.01.2021.

2. [ am glad to inform you that, you are provisionally selected for appointment as Postman
in Amravati Division. It is made clear that your selection is purely Provisional, which is subject
to verification of your eligibility with reference to the relevant Recruitment rules and
correctness of information supplied by you in the online application. :

3. . You are requested to attend this office on any wofidng day from 09.30 to 17.30 HRs up
to 15.02.2021 to complete pre —appointment formalities,

4. Please bring original Educational certificates, Mark List and cast certificate in
prescribed format, cast validity certificate in prescribed format, discharge certificate in case of
Ex. Servicemen and disability certificate in the prescribed format in case of handicapped
candidates, and in case of Government servant, no objection certificate from present
Department, in which employed. The candidate belonging to OBC and selected against vacancy

reserved OBC category, have to produce valid non creamy layer certificate. The appointment is
subject to verification of all above documents.

5. In case, you are not interested, please inform this office immediately. If you do not
respond up to the 15.02.2021, it will be presumed that you are not interested for appointment

Sr. Supdt. of Post Offices, .
Amravati Division, Amravati -444 602.
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JﬁS|der BT Dor\e' Mindspace - Airoli (SEZ)
Thane Belapur Road,
Navi Mumbai - 400 708 in:
Qater V-2 -6
Dear P C WORR, Sy SRR
cuda.l ;\u’)'?a
Caak & 4 e o .
~Uo: Offer for employmer With our company, subject to the terms and conditions.
L- Greetings from Syntelll) ~
}‘.. - 4
? Al tle outset, we wish to congratulate and welcome you to the $

yntel family. You are being offered the position of “Officer”

Wwith State Street Syntel Services Pyt e terms and conditions mentioned herein below:

- Ltd (‘Company’), subject to th

L. This offer is contingant upon graduation from your college/university on or beforeﬂ/A)’-’ Al
cally and without the Company or you being required to take any further action
towards the withdrawal, if you fail to successfully complete your graduation as mentioned above.
. 2. You must provide the Coripany with the documents as per the list provided to you by the Company including copies of
\ J voui tranccripts and “ioioma/degree as soon as Yyou receive them from your college/university (“Documents”). The
Documents needs to be submitted to us, within a period of 15 days, in original, with a copy for our verification at the
time of joining (You can coliect the originals back post verification).

You may be inducted subject to cempletion of the entire process of interview and on boarding before your graduation results
are declared. Even if ycu are so inducted, your continuation in the employmént is conditional and contingent upon the o
1 conditions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
! being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without
the Company or you being reguired to take any further action towards the same.

You acknowledge that this cffer ietter,

represents the entire agreement between you and the Company. No verbai or written
agreements, promises o7 re

preseatations that are not specifically stated in this offer, are or will be binding upon the Company.

Ir. the evert your empicyn*2nt continuas, yvou shall be issued a signed appointment letter. Issuance of such annointinant leiter is
2t the soie discretion of the Comnany and unless such appointment letter is issued, it shall be deemed that no employment 1s
oftered to you and ycu shall have no further claims on the Company.

Tre detaiied terms gnd ccu'..'itioLs of your employment will be as per the appointment letter, which will be issued to you subject

J‘/ .c the terms and co diqoﬂs ad mentioned herein above. Your date of joining and work location wil! be intimated to you at the
y - time of issuance of W pointment letter.
/

This offer is iwjectkt'd Pune jurisdiction. The courts 'ocated in Pune alone shali have the exclusive jurisdiction to entertain any
dispute related to this offer.
1 i

have you WOrktAg with us soon and looking forward to a positive and rewarding experience., Thank you once again

ices Fii Lii. .
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»un: Otter for emnloyment with our company, ubject to the terms and conditions.

Greetings from Syntel!l!

At the outset, we wish to congratulate and welcome you to the Syntel family. You are being offered the position of "Officer”
with State Street Syntel Services Pvt. Ltd (‘Company’), subject to the terms and conditions mentioned herein below:

A AYY
1. This affer is ~ontingent upen your successful completion of graduation from your college/university on of beforeﬁ/ A‘ A

This ofier stands withdrawn automatically and without the Company of you being required to take any further action
towarcs the withdrawal, if you fail to successfully complete your graduation as mentioned above.

( 5 2. You must provide the Company with the documents as per the list provided to you by the Company including conies of

you: transcripts and diploma/degree as soon as you receive them from your college/university (“Docurnents”). The
Documents needs to be submitted to us, within a period of 15 days, in original, with a copy for our verification at the
time of joining (You can collect the originals back post verification).

You may oe iducted subject to completion of the entire process of interview and on boarding before your graduation results
are deciared. Even ii you are so inducted, your continuation in the employment is conditional and contingent upon the
conditions specified in Paragraphs 1 and Z of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without
the Company or you beinz required to take any further action towards the same.

you acknowledge that this offer 'etter, represents the entire agreement between you and the Company. No verbal or written
agreements, promises or representations that are not specifically stated in this offer, are or will be binding upon the Company.

in the evani vour empioymant cantinues, you shall be issued a signed appointment letter, Issuance of such appointmant leta: -
at the sole ciscresion of the Company and unless such appointment letter is issued, it shall be deemec that no employme  i2

offered to yov anc you shall have no further claims on the Company.

The aerailed terms 516 conditions of vour employment will be as per the appointment letter, which wilt be issued to you sugiect

, o the terms and coaditions as mertioned herein above. Your date of joining and work location will be intimated to you at the

rime of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offer.

. We hope to nave you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization.

Thanks & s,
ead

- Global Recruitment
State Street Syntel Services Pvt. Ltd.

if you f:igree with the apove conditions, please indicate your acceptance by signing the second copy of this lettar and returi: it to
our office,

r accept tre offer subject to the terms ard cunditions outlined hera'r above.

l,.,‘.(

Ceopaturg
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<y Offar for employment with our company, subject to the terms and conditions.
Greetings from Svatellll

At the outset, we wish to congratulate and welcome you to the Syntel family. You are being offered the position of “Officer”
with State Street Syntel Services Pvt. Ltd (‘Company’), subject to the terms and conditions mentioned herein below:
!

¢
aduation from your college/university on of before‘ﬂ/l'?," !

1. This offer is contingent upon your successful completion of gr
ke any further action

This offer stands withdrawn automatically and without the Company or you being required to ta
towards the withdrawal, if you fail to successfully complete your graduation as mentioned above.

o 2 You must provide the Company with the documents as per the list provided to you by the Company including copies of
s soon as you recelve them from your college/university (“Documents”). The

\ ) your tranccripts and diploma/degree a
Documants needs to be submitted to us, within a period of 15 days, in original, with a copy for our verification at the

time of joining (You can collect the originals back post verification).

You may be inducted subject to completion of the entire process of interview and on boarding before your graduation results
are declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upon the
conditions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without

the Company or you being required to take any further action towards the same.

you acknowledge that this offer letter, represents the entire agreement between you and the Company. No verbal or written
agreements, promises of representations that are not specifically stated in this offer, are or will be binding upon the Company.

in the event your employment continues, you shall be issued a signed appointment letter. issuance of such appointment letter is
at the sole discretion cf the Compzny and unless such appointment letter is issued, it shall be deemed that no employmert is

offered to you and you shall have no further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
- ”o the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated to you at the
~&.me of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in pune alone shall have the exclusive jurisdictian to entertain any
dispute related to this offer.

We hape to have you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization.

State Street Syntel Services Pvt. Ltd.

If you f;zf:ﬂ with the above conditions, please indicate your acceptance by signing the second copy of this letter and return it to
our o

act to the terms and conditions cutlined herein above.
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»11b: Offer for employment With our company, subject to the terms and conditions.
Greetings from Syntel!!l
At the outset, we wish to cengratulate and weicome you to the Syntel family. You are being offered the position of “Officer”
with State Streat Syntel Services Pvt Ltd (‘Company’), subject to the terms and conditions mentioned herein below: v
’
6

1. This offeris contingen( upon your successful completion of graduation from your college/university on or beforeﬂ/A?"f -
Tais offer stands withdrawn automatically and without the Company or you being required to take any further action
towazrds the withdrawal, if you fail to successfully complete your graduation as mentioned above.

¢ 2. -¥eu must provide the Company with the documents as per the list provided to you Ly the Company inch.ding copies of

N

- 3 bt .

‘) vour -transchipts and diploma/degree as soon as you receive them from your ceilega/university (“Documents”). The
Documents needs to be submitted to us, within a period of 15 days, in original, with & copy for our verification at the
time of joining (You can collect the originals back post verification).

You may be inducted subject to completion of the entire process of interview and on boarding before your graduation results
2re declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upon the
cond:tions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without
the Company or you being required to take any further action towards the same.

You acknowledge that this offer letter, represents the entire agreement between you and the Company. No verbai or written
agreements, promises or representations that are not specifically stated in this offer, are or will be binding upon the Compary.

i the event your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letter i,
at the sole discretion of the Company and unless such'appointment letter is issued, it shall be deemed that ro employmernit ¢

offered te you end you shail have no further claims o the Company.

‘ The detailed terms and conditions of ycur employment will be as per the appointment letter, which will be issued tc veu sunisct
w s the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated <o vou &t %2
v -me of issuance of the appointment letter.

Thic offer is subject to Pune jurisdiction. The cousts Ipcated in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offer.

We hape to have you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization.

2 State Street Syntel Services Pvt. Ltd.

If you agree with the above conditions, please indicate you. .cceptanze by signing the second copy of this letter and returr: 1t 1o

our office.

[

P
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Navi Mumbai - 400 708, India
» Date: (O-0O2-1( - ‘
www syntelinc com™
Dear Shavda Guvhbona:
Sub: Offer for employment with our company, subject to the terms and conditions.

Greetings from Syntel!!!

At the outset, we wish to congratulate and welcome you to the Syntel family. You are being offered the position of “Officer”
with State Street Syntel Services Pvt. Ltd (‘Company’), subject to the terms and conditions mentioned herein below:

[,
l<
on from your college/university on or beforeﬁ/-}--\? 4

1. This offer is contingent upon your successful completion of graduati ;
y or you being required to take any further action

This offer stands withdrawn automatically and without the Compan
towards the withdrawal, if you fail to successfully complete your graduation as mentioned above.

You must provide the Company with the documents as per the list provided to you by the Company including copies of
your transcripts and diploma/degree as soon as you receive them from your college/university (“Documents”). The
) Documents needs to be submitted to us, within a period of 15 days, in original, with a copy for our verification at the

time of joining (You can collect the originals back post verification).

completion of the entire process of interview and on boarding before your graduation results

You may be inducted subject to
and contingent upon the

are declared. Even if you are so inducted, your continuation in the employment is conditional
conditions specified in Paragraphs 1 and 2 of this letter (appearing apove) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without

the Company or you being required to take any further action towards the same.

vou acknowledge that this offer letter, represents the entire agreement between you and the Company. No verbal or written
agreements, promises or representations that are not specifically stated in this offer, are or will be binding upon the Company.

In the event your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letter is
at the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is

offered to you and you shall have no further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
to the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated to you at the

"')time of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offer.

We hope to have you working with us soon and looking forward to a positive and rewarding experience, Thank you once again
for your interest in our organization.

Thanks & Regards,

ad £ Global Recruitment
State Street Syntel Services Pvt. Ltd.

guyo“ﬁai!fﬁe with the above conditions, please indicate your acceptance by signing the second copy of this letter and return it to
r office.

| accept th

‘ ,mbject to the terms and conditions outlined herein above.,
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OCUMENTS REQUIRED FOR OFFER LET

$.5.C (10®*) mark sheet.

H.S.C (12t) mark sheet.

1st year, 2nd year and 3rd year graduation mark sheets and
passing certificate.

Post-graduation mark sheets for all semesters and

passing certificate.

Last 3months salary slip /Bank statements for last 3 months/
Letter from your organization stating your net monthly take
home salary.

Offer letter of current organization.

Latest Increment letter (Only if Applicable).

Experience letter of all previous organization (if you have
experience before graduation then letter is not required).

Address Proof (Ration Card / latest Telephone Bill/ Passport/

Driving license/Voter id/ Agreement copy /
Affidavit (Agreement and affidavit should be in min 100
rupees stamp paper and need to be notarized).

2 Color Copy of Pan card ( Compulsory ) (Ifyou don’t have
PAN card then you can provide color copy of Driving license /
Passport / Unique identification document along with
acknowledgement receipt of pan card ).

10 Passport size photograph with Red background required
on offer day only.

1 Set of attested photo copy of all documents to be carried on
offer day only.

TER

Name: Lijo Gearge

Con

tact No: 022 - 022931
: N %' ;
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MINDULIA GLORAL SOLUTIONS

Date: |3 /02/2016

. LETTER OF INTENT
Dear /)[ &ﬁé&é a_ . /’\’S—;{Qﬂ’ THoumelkasy

Congratulations!!|
We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to

submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

IDEA PLATINIUM

Designation: - TR -CSO Level:- 1 Process Name: -

Plea'se bring along the following documents:

1. Updated copy of the resume.
2. 6 Passport size photographs with white background. ‘
3. Photo ID proof. (passport/ Pan Card/ Voter's 1D/ Driving License/ Leamer’s License or any government issued document with full date of birth )

¢ j 4. Address Proof
¥ 5. 10™ 12™& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.
7. Allemployment service/experience letters.

Proposed salary: - Annual cost to the company.

Deduction
Compensation
v PF (Empl el
Annual CTC INR. | ' gg/ %0 /,____ (Employee)
{ INR.
Monthly Gross INR. PF (Employer)
4 INR.
Insurance
Fixed INR.
: ESI INR.
% Incentives | INR.
s { Appiicable from 3rd month )

Note:-» Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
->Professional tax of INR 150 is applicable for salary range of INR 10000 - 14999 and INR 200 for INR 15000 & above.

I hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: - 4}-{M&- : %AA&M

Signature: - Recrulter Name & sign..- RAHVL VL MAHUDIAR.
@(‘M RY Mehudlor

Date:- | 3/ o &/ 2016 Contact Number:- Gan 3%&9

~ Please note that this 10) is subjected to review and change as per company HR policies.

: foercity, Magarpatta iy, Hadapsar, Pune- 411 013, Tek 91-20 6069000
Ofice: Wing A Level 6, Tower - 4, Cjberct, o e India. T: 91-22-2496 0707, F; 91-22-2497 4208, W: www.teamhgs com
Hinduja Global Solutions Limited. Hindui . Annie Besant Road, Worfi, Mumbai - 400 018, India. T: F
- S Howse "‘G'Srpomeldm&yNunbeﬂL%l”MHl?‘)SPL@O%IO
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SY REGD a/p
O E/&/801 001y DRM’s Officm
' Mumbai Central
To, Date:2:.11 .2015
Skh $ Amo’ Qambhau. C’\Qﬁdqm / K .:ﬂ !’: )\
Meera Apartmens, R Tk \";.
Near by Pundiik Baba Ashram, ekt :mp’ -1l
o 5 ] P Yecnamw i oy ’&
awant wouds, X v )
hubs, PN
Stode. Maharashidrn D M e

Pin Gde —s L4400, Sl
Sub:- Recruitment to Group “D” staff in scale * 5200-20200+1800(GP)

Engineering Deptt. BCT Divn.

Ref :- GM(E)CCG’s Letter No. E(RAT) 890/1/Group ‘D’ Panel :
Dtd. 23.10.2015. : ‘ |

X K K % % ¥ !

You are hereby offered an appointment In Group *D* Trackman Category In Scale Rs.
5200-20200 +1800(GP) on pay Rs.7000/- per morith plus Dearness Allowance as
admissible under the Rules. i g ‘

The appointment offered to you Is purely temporary and your services #re liable o be

terminated in case you are surplus to requirements and on 14 qays notice or pay in
lieu thereof. Your services are liable to be terminated for any act of indiscipline,

misconduct etc. or for poor progress on glving 24 hou 'S written notice.

You will be considered for appointment in the permanent post rding to your

seniority and for your confirmation in the permanent post on com n of the two
ears of bation period. ' : |

¥hough yg‘ro are oficred Initlal z2ppointment of this dlvls!on and your subse_quent

promotion will normally be on this division, you remain liable in_ the exigencies of

service to be transferred anywhere on this Rauwfy. You shouid q\erefore state

definitely In your acceptance that you wiil abide by this condition. nél

The appointment is made for Engineering Deptt., Mumbai (W.R) a J though your

initial posting and subsequent promotion will be normally in this Division remain you

will be liable to be transferred to any station on Railway/Division. You should
definitely indicate in your acceptance that you will abide by this conditio

Your appolntment |s provisional and Is subject to‘ the verification of Caste/Tribe
certificate through proper channels, If the verification reveals that your (f}alm to belong
|3 Schedule Caste or Schedule Tribe/OBC or that that you do not belong'to the creamy
s the case may be/ls false, your services will oo terminated forthwith without
assigning any further reasons and Without prejudice to such further actlo
taken under the provisions of the Indian Penal code for Production of faise ge?usﬁgat); e

lce, your services will be
reasons and without Prejudice to

production of false certificates. Provislons of the Indian Penal Code for



fou will be govermned by the New Pension rules promuigated by the Mirkstry of B

vide No. £/1 11/2003/pn/1/26 dtd 31/12703 effective from 01/01/2004.

You will have to conform to ali rules and regulations applicable to Govesnn ent Raily

smployees from time to time.

You should bring your aff Original certificates regarding Educationa!/ Technical
quaiinication inciuding your Matriculation Certificate/Birth certificate for verification of
date of birth and also Caste Certificate in the prescribed form |f you belong to

SC/ST/0BC Community,

1i. Your appointment is subject to declaration that YOu are not serving eisewhere at the
ime of your joining the Railways or that if you are already employed, your employer
has permitted you to take up another employment and has released you.

14, You wili have io give a deciaration regarding plural marriage.

13 You are, if so required, Hiable for Military Service In the Railway Engliieering Units of the
Territorial Ammy for a period of 07 years In the Territorial Army service and 08 years In
the lerritoriai Army Reserve or for such period as may be laid down in this behalf from
time to time.

i4. in all matters not specifically provided for herein or In the recruitment rules, you wiii be

governed by provision of the Indian Railway Codes and other extant orders =W

issued/amended from time to time. !

You wili have to indergo ail training courses as & when planned by the Administration.

You will have to pass the said training successfully. Your further retention In Rallway

Service will depend 1 pon the successful passing the said course,

16. You will have to take an oath/make solemn affirmation of alleglance to Indla and to the
Constitution of India.

L7. You will have to be held responsible for the charge and care of Government money,

gcods and stores and other property that may be entrusted to YOul.

You should bring along with you two Certificate of Character and attes:ation form

(Performa enciosed) duly filled in and certified In all respects, Service agreement/

declaiaons and six recent Passport size photographs herewith.

You should communicate Your acceptance In wrlting to the undersigned within 10 days

of the date of this letter. In the event of your acceptance not being receivesd within the

specifiad pariod the offer of appointment will be deemed as cancelied.

2C. You sheuld report to Chief Office Superintendant (Estt./Engineering Department) of
Diwvisicnal Raiiway Manager's office, Mumbai Gentmr with all relevant documents, You
shouid also submit the Attestation Form and Character Certificate enclosed duly fille
and attested as stated, in all respects on 14/12/2015 ,

Zi. A Railway [ind Ciass Free Pass No. o A e |5|. ;gj,ﬁnm‘_w to
Mumbal in your favour is enclosed to enable you to report to Divislonal Rallway
Manager's office. Mumhai Central, Ground fleor, E/Engineering, under APO(Gen) (for
S5L/S1 candidates only;.

27 You can contact in this office Nc. 022-67644716 for any queries from Monday to Friday
betweon 9,30 to 06,00 hrs,

<43. You are instrucied to bring ADHAR CARD, PAN CARD, BANK ACCOUNT(IFSC

LODE) &CHEQUE BOOK. Failing which process of appointment will be held up.

£

(3

5y

)

L5

[
L

ENCL: 1) Character Certificate ,
r Format of Caste Certificate S
X) Atrestation Forms (2-Sats} (J/-"';
(PTC.MEENA)
APO(Gen)8CT

For DRM{E)BCT



Certified that Shri / 156 - ﬂ‘Ynﬂl Chcmdaw

i Rawmbhau Chandaw
_B...CD_‘I‘"'-'_‘HI class from 27 -07 - 2004

University Enrolment Mo, @ED.@@EE College admission Reg. No,

Son / daU}h{er o

was a student in the

BERAR GENERAL EDUCATION SOCIETY'S

SMT. LAXMIBAI RADHAKISAN TOSHNIWAIL

COLLEGE OF COMMERCE, AKOLA

COLLEGE LEAVING OR TRANSFER CERTIFICATE

Issus Reg. No. 182‘9

to 30 II':}I{'F Qdo?

2 g

The College session extends from 1st July to 30th. April. The student leaves (reason) at his / hetf own

request having pasSed / failed / appeared / not_appe€ared at the
exarnination of the Amravati University of SQ_QQL_ in the

His / Ijér conduct as far as known to the Principal was

His / }j,ér date of birth according to the college Register is

(in words) ‘TM’EWQEM.&& Ff'b - H .Emm

B.Cowm -TL

—.._..._..-r),(’ -

_GOOD. _
He / SPé paid all the charges due to College up to the end of session M?

division.

2]

His / Hgf Medium was Magathi / Hjndi / Engllsh

His / I-}ér mbjrcts were

ﬂ.kclu
Date

Prepured by

AS MENTIONED IN MARKLIST

/

9

L)

j :"‘ Checked m/ﬁéi -
,f_lggisﬁéﬁ ! Supernunddﬁ#—’-’—‘




sadhana Shikshan Mandal’s Approved by- AICTE

SARASWATI COLLEGE

Gaulkhed Road, Shegaon 444203 (M.S.) (Tel-91 -Tzas-zsu?g, 254498)
Web: www.saraswati-edu.com Email: Saraswati.edu shg@gmail.com

¢ Recognized By Government of Manlaraslrrlra._ ®
e Affiliated to Sant (Gadge Baba Amaravati University. @

i Principal, ijt %a} @\L

L.R.T. college, Akola.

\{‘ﬂ/
Subject: Regarding “Placement Drive for Graduates at Saraswati College Shegaun”&&
Dear Sir,

vibrant Minds, Pune is willing to conduct placement drive for Graduates if the
number of candidates participating is more than 250. Hence we are requesting all colleges
of Akola district to participate in the drive so that maximum students are benefited for
placement. Your cooperation in this regard will be highly appreciable.

Placement Drive for Graduates (BCA/B.5c./B.Com) of Akola district is arranged on
12t February 2016 at Saraswati College.

Three companies from Category A and three companies from Category B are
participating in the drive. o

Category A: MNC-Multinational Companies-3
Criteria: Throughout 60% and above
Approx. Salary offered: Minimum Rs. 1.8 LPA

Category B: Indian Companies-3
Criteria: Throughout 50% and above
Approx. Salary offered: Rs. 1.2t0 1.8 LPA

%)

No charges of any kind will be taken from students either by company ar by
college. The company names will be communicated to you in due course.

In view of the stated above you are kindly requested to forward this email to your
training and placement officer and request him to allow us to conduct one pre-placement
test at the earliest.

Thanking you for your kind co-operation.

Yours sincerely,
"'}

075 Radsed

——— N




College Name

L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.Callege
LR.T.College
L.R.T.College
LR.T.College
L.R.T.College
L.R.T.College
L.R.T.College
LER.T.College
LR.T.College
LR.T.College
L.R.T.College
L.R.T.College
LR.T.College
LR.T.College
LAT.College
LAT.College
L.R.T.College
LR.T.College
LR.T.College
LRT.College
LR.T.College
LR.T.College
LA T.College
LR.T.College
L.R.T.College
LR.T.College
L.R.T.College
LR.T.College
LR.T.College
L.R.T.College
LR.T.College

Vibrant Minds, Pune

At Saraswati College, Shegaon.
List of Selected Students

Akala
Akola
Akola
Akaola
Akola
Akola
Akola
Akola
Akola
Alkola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Alola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Alkola
Akola
Akola
Akola
Akola
Akola
Akola
Akola

Student Name
YADMNESH MOHAN JOSHI
RUPALI MANOHAR KAWALE
DIPALI MADNLAL JANWAR
AJINKYA VILAS RAGHTATE
NITIN KISHOR LIKHAR
ABHAY D BHILWADE
KOMAL ARUN SURYAWANSHI
RASIKA SUNIL HARSULKAR
AARTI SURENDRA TIWARI
GIRISH JINTENDRA KATRE
SHUBHANGI VASUDED BARAD
VAIBHAYV NARESH NIMBALKAR
DIPAK MOROTI PATIL
NISHANT MADHUKAR INGLE
PAYAL KISAN WARANKAR
PRAVIN TRYAMBAK SIRNATH
AMNERI SANTOSH SHAH
SIDDHI NITIN SHAH
SHUBHAM SHASHANKRAO TARALE
VAISHALl TULSHIDAS BUNDE
VIVEK NARESH GHANBAHADUR
SHUBHANGI BHAURAO AWACHAR
AKASH JAGDISH BENDRE
RITESH KISHOR AHUJA
GAURAY SUDHAKAR MAHAJAN
PRAVIN SANJAY TALE
CHAITALI SURESH BUNDELE
SAGAR MANGESH THAKARE
MNIKITA SUNIL BHAJIPALE
PRIYA SHYAMLAL NASHANI
DOLLY SUBHASH AGRAWAL
RAKHI SURESH VYAS
BHUSHAN DNYESHWAR HALAWANE
SHANKAR AKHARE
SHUBHAM SURESH DADAGAL
VISHAKHA DESHMUKH
NAYMNA GAJANAN SONTAKKE
DEEPALI SHEKHAR MANMODE
VAISHNAVI RAMEKISHOR JAISWAL




L.R.T.College Akola MIRJARA SHAH

L.R.T.College Akola NIKITA BAYAS

L.R.T.College Akola YASH MAHENDRA AGRAWAL
L.R.T.College Akola MNITIN SATISHKUMAR MALHOTRA
L.R.T.College Akola CHAITALI SANTOSH KALE
L.R.T.College Akola VIDYA PARAKH

L.R.T.College Akola POONAM ASHOKKUMAR SACHWANI
L.R.T.College Akola MEHA TUKARAM LUJADE
L.R.T.College Akola JYOTI ANIL KHEDKAR
L.R.T.College Akola FEROZ BABU PAPPUWALE
L.R.T.College Akola MANISHA MOHAN NAIR
L.R.T.College Akola MNASREEN ANJUM MANIHAR
L.R.T.College Akola DEEPESH BIHARILAL SONI
L.R.T.College Akola NEHA SUBHAS RATHOD
LR.T.College Akola SHUBHAM GAINAN SARDAR
L.R.T.College Akola ASMA ALTAF SHARIF
L.R.T.College Akola SHAIKH RIYAZ MANSURI
L.R.T.College Akola RASHMI SANJAY TATHE
L.R.T.College Akola DIPALI MADHUSUDAN TAKSALE
L.R.T.College Akola RITU VINAY JHA

L.R.T.College Akola MOHD SHDAB i
L.R.T.College Akola MISHA RAJU TAYADE
L.R.T.College Akola KHUSHABU RAMBAHADUR PATEL
L.R.T.College Akola PRIYA SHIRSAT

L.R.T.College Akola SHAMLI GOPAL BUNDELE
L.R.T.College Akola POOJA SHANKARRAD WAKTE
L.R.T.College Akola PRITI RAMESHCHANDRA TIWARI
L.R.T.College Akola PRATIKSHA RAJESH TAMNEKAR
L.R.T.College Akola POOJA PADURANG MIRGE
L.R.T.College Akola ANKITA KIRAN GAWANDE
L.R.T.College Akola GAURI SANTOSH SARMAIK
L.R.T.College Akola ROHIT RAMCHANDRA WANKHADE
L.R.T.College Akola SHUBHANGI! BALABHAU KUTE
L.R.T.College Akola TEJASHREE RAMU MURDIV
L.R.T.College _ Akola APEKSHA ANIL TEREDESAI
L.R.T.College Akola SUJATA PRABHAKAR KENDARKAR
L.R.T.College Akola MNIKEETA RAJENDRA AGARKAR
L.R.T.College Akaola POOJA PRADIP WANKHADE
L.R.T.College Akola VINITA RAMESH GHOGARA
L.R.T.College Akola ASHWINI KISHOR CHOUDHARY
L.R.T.College Akola ASMITA ESHWER GIRI
L.R.T.College Akaola BHAVNA BHASKAR TAGADE
L.R.T.College Akola MEETALI NANDKUMAR SANGTANI
L.R.T.College Alkola RUPALI MAHADEY DOIFODE
L.R.T.College Akola ROHINI GAJANAN SALKUTE
L.R.T.College Akola MITISHNA NITIN MAHAKAL

L.R.T.College Akola POOJA UDDHAV GIRI



L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
LR.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College

Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akaola
Akaola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola

RAJESH BHAGWAN GHULE —
AKASH RAMESH WARANKAR
SANKET ASOK SHIRSAT

AKSHAY RAJENDRA THAKER
ROSHNI ANIL CHANDAK

ANKITA KISHOR LADDHA
SHRADDHA RAMCHANDRA PANDE
BHARTI KAILAS KALE

FRIVANKA AMBADAS NAGE

ASWINI BALU INGLE

KOMAL VIKAS WANI

MANAV VIJAY TANK

SHAIKH MUDARSSIR

SAGAR SUDHIR NAIK

PRACHI PRAFULLA PRAMANIK
SURVI VUIAYKKUMAR SEDANI
TWINKLE SAMADHAN RATHOD
ROHIT SIDARA 2y
PALLAVI RAM RANMOLE

MNEHA ASHOK SOMANI

VINA PRAKASH HIRUDKAR

POOJA DILIPKUMAR CHAWLA
VIKRAMSINGH RAJENDRASINGH RAJPUT
SHAMBHAVI RAIENDRA RAUT
sURAIQ

SAGAR SHREEKUMAR MISHRA
SAGAR GAJANAN KATKALE

NIKITA PRAFULKUMAR DUBEY
SHWETA SANJAY GHODKI

ARTI DIGAMBAR FATKAR

HARISH SUKDEO SARAP
DHANASHREE VILASRAO DESHMUKH
SAGAR GOVARDHAN GHATWAT
ASHITOSH BHARTRAO DAHORE
NIKHIL R HEMMNANI

GAURAV LAXAMAN AGHATE
KAUSHIK MANOHAR HARNE
CHANDAN KISHOR RAUT
PRASHANT GAUTAM NIMBALKAR
SAURBHA PRAKASH UGALE
SAILESH GANESH RATHQD

RAHUL ANIL ROHANE

VISHVAJEET LAXMAN DEOTODE
AMEY KISHOR 50PLEY

VISHAL SAMADHAN INGLE

SACHIN DESHMUKH

RANI KISAN HINGOLE



L.R.T.College
L.R.T.College
L.R.T.Callege
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College

L.R.T.College °

L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College
L.R.T.College

Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Akala
Akola
Akola
Akola
Akola
Akola
Akola
Akola
Alkola
Akola
Akola

VIDHYA SUDHAKAR INGLE
SAHIL DIPAK GAWAI

ABHISHEK PRAKASH SONTAKKE
MAYUR SHRIKRISHNA BARABDE
SHUBHAM SANJAY BABHUKAR
AJAY GAJANAN WAKDE

SACHIN RAMESH JADHAV
GANESH ESHWAR PURI

VED PRAKASH JOSHI

VYANKATESH MAHENDRADAS VAISHNAV

AARTI SUBHASH KAKAD
JUILEE DHANRAJ HARNE

PRAVIN VINAYAK INGLE

SHIVANI DILIP BARGI

KANCHAN RAJU HAMANE
PRATHAMESH SUNIL MAYEE
SHUBHAM VASANTKUMAR BAJAJ
HRUSHIKESH MANGESH LANDE
ASWINI HARIBHAU ASATKAR
PRITI ANIL SHUKLA ;
KRISHNA GAGADHAR DUDHE
RAJESH BHAGAVAN GHULE
DEEPAK DNYANDEO SONTAKKE
FAISAL F U KHAN

ABHUEET SOPAN LANDE



SrNO. Date of Participation Mame Of the Company Criteria Salary

| 12th Feb 13th Feb Tata Teleservices, Pune Any Graduate Upto 1.8 LPA

2 13th Feb QED Enabled Services, Pune Any Graduate 2.5to 4.0 LPA

3 12th Feh 13th Feb Hinduja Global Services, Pune Any Graduate 1.86 to 1.97 LPA
4 12th Feb 13th Feb Mphasis, Pune Any Graduate Upto 1.8 LPA

5 12th Feb Huda's Technologies, Akola BCS/BCA/BBA - 2015/2016. Upto 1.8 LPA

6 12th Feb 13th Feb Corning Technologies India(P)Ltd. , Pune BSC - 2015/2016 Best in the Industry
7 12th Feb 13th Feb Eureka Forbes Any Graduate 8,000 + bonus




From Akola Branch <akola@pridedistributors.com> | Add to Address book [This is

spam
e harish_badwaik@rediffmail,
? com
. Fwd: Company profile

Subeck and job description

Date- 'rlu'g_t;d, 12 Aug 2015 12:00:17
Goto
Attachment(s) Download

e L ST e _ gliattachments b
To,
The Principal

Mr. Chapake Sir
Smt. LRT Commerce College
Akola

Respected Sir,

As per your discussion with Mr. Girish . | am sending you company profile and requirement for various
profile. Pleasa go through the mail.

Company Profile

PRIDE DISTRIBUTORS PVT. LTD. are the sole distributor partners for Procter & Gamble India. Ltd. in
Vidarbha region. We are the suppliers of home product like Shampoos (Pantene & Head & Shoulder),
washing powder (Ariel & Tide), sanitary napkins {(Whisper,Pampers), Duracell, razors & blades(Gilletle &
Mac 3}, Olay, Oral B, ete. Beside this we are also engaged in distribution of Vicks Action 500.

Procter & Gamble Co, (P&G) is an American company based in Cincinnati, Ohig that manufactures a wide
range of consumer goods. In India Proctor & Gamble have two subsidiaries: P&G Hygiene and Health Care
Ltd. and P&G Home Products Ltd. P&G Hygiene and Health Care Limitad are one of India's fastast growing

Fast Moving Consumer Goods Companies.

Pride Distributors was established in June 2010. As our business is expanding very rapidly as on today we
are having 19 branches & more than 500 employees. With this augmentation we are planning to have more
branches in future in vidarbha region itself.

With this growth and expansion we need manpower who can contribute to the same. Presently we are having
branches at

Magpur ( Head Office)
Nagpur Ganeshpsath
Akola

Amravati

Ehandara k ~
Bhusawal 5, \M
Chandrapur

G
Ry e

1D
5 O%\M



R SR

Paratwada and
Yavatmal. NEAR TelcrmeNE EXCHANGE

Head Office is located at Shop no. 1, Chaprunagar Square, C.A. Road, Nagpur-10,

Our mission is to deliver Quality Services in FMCG sector.

Qur organization team consists of drive, dynamic and talented achievers who are committed to excel in the
world of service Industry.

Our organization is divided into five major functions:
Sales
Logistic
HR
Finance 1

IT

Kindly go through the attachment for the requirement and revert us for the interview process,

Thanks & Regards,

HR Department

Pride Distributors Pvt Lid
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Location Wise Vacancy

Moot Eligihility
aticm Diesignation 7 for Other Joubr deseription Requirenent
Vacancy
; Benefis -
2 . : : ol : : : Fro : Graduzte in any DiscphneMBA & Engineces not
dig Sales Executive 1 | Planning and achievement of store wise volume objectves n the sssigned area Preferred)
i D Sales Executive 1 ARegular coverage of the stores AManimum 1 Year of Experience
il Sales Fxecutive 2 MDelivery of conceptual gl."lli:\g plans 3] Persunsrve Communication skills
mygaen Sales BExecutive 2 4| Excellent planning execunon of the promonons is his area 4| Age ot maone than 30
Eligitle for
VP & _
. Fluent on
Incentives oy
eal Language
from dth T&I‘\'!’ 2 Ij I &

é ; Muonth | 1 y ] ) ) _ . _ : Should be

pus Sales Executive 4 s|i2elivery of preferred supplier status for the distnbutor through execut:on of company plans 3] able to read,
wite &
Understand
English

sawal Sales Executive 1 O} Reconds and reports

T ollecton and settlement of the accounts recervrale

A Calleermg and providing the competitor informaton

HTrain the merchandises on ghelving, visibility and merchandisin
g,

2| Planning and execution of the promotions & new product laanches in the assigned area

204-5 vears of Experience

s

Warks with all Top Stores & leads the | oint busivess plasming with these stonss

3] Persuasive Communication skills

nasigned asea,

."l.11;|.|:!'\.1i|a and Pl;l.|1]1i|1H of busmess DEE-wise, costomer-vase [ Product |::|.I-.-3|:|.'"|:_." Sk -wize for the

A Age not more than M

515k upgradaton of Sales Executives & Merchandisers

St Fluent on Local Langage & Should be

6l Leads Business Team reviews in the Canvass mectings

able to read, write 8¢ Understund English

Fi('.l-n;_u sng Peefosmance roview of his/her team of Sales executives & Merchandizess

Hlllm:urds and reports

Y Ensure proper collection for assigned arca
poop It




Welcome to Rediffmail: Inbax

Rediffmail

Maitnox of harish_b adwalk@rediffmail.com

From: Akola Branch <akola@pridedistributors.com=
To: harish_badwaik@redifimail.com
Subject: Regarding Campus Interview @ LRT College 02.09.2015
Date: Fri, 28 Aug 2015 11:51 ‘08 IST
To,
The Principle

LRT College Of Akola P
& Mr. Harish Badwaik S g 41

As Per Our Telephonic Conversation please fix the date of Campus Inierview on
dated 02/09/2015 for sales executive recrutment. Interview schedule 02/09/2015 timing 10 Am To 2
Pm.

Thanking you for your support Sir.

Thanks & Regards
Girish Sastikar
Akola Branch |

~ Branch In Charge

77988883045

print | Caneel |
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Smt. L.R.T.College of Commerce, Akola
Industrial Linkage and Placement Cell
2015-16

Date: 28" August, 2015
Notice

All the students of B.Com (Final Appeared and Passed) M. Com.,
M.H.RD., D.Tax., D. B. M., D.F.M., of the college are informed that a
Campus Placement activity for the Pride Distributors Pvt. Ltd. (Sole
Distributor Partner for Proctor & Gamble India Ltd. In Vidarbha
Region) is organized on Wednesday 02" September, 2015 for various
posts of Vidarbha Region. Interested Students should register their
names to Dr. Harish B. Badwaik (Mob. 9422539639) immediately -
before 01* September, 2015.

Hsadis et M

Dr. H. B. Badwaik Dr. V. S. Sukhadeve Prifveiffal
Co-ordinator Coordinator, Smt. LRT College of
Industrial Linkage and IQAC Commerce, Akola

Placement Cell



E! PRIDE DISTRIBUTORS PVT LTD., SHOP NO.1, CHAPRU NAGAR SQUARE, C.A.ROAD, NAGPUR.
PRIDE

T SALARY SLIP FOR THE MONTH DEC-15
EMPLOYEE NO. 2711 BASIC | 8041

MNAME LT | Sagar Kailas Gase L HRA > g+ ]
| DEPARTMENT sales MARKETING ALLOWANCES 932

DESIGNATION | India-28C DSE oL .. B
LOCATION | Akola B . =
[ PF.NO. ) AW BALANCE LEAVES .
ESIC Hu_:‘ a7l 'CALENDAR DAYS | 31 ) S
DATE OF JOINING 9/7/2015 WORKING DAYS | 31
EARNINGS 5 -~ DEDUCTIONS
7 HEAD AMOUNT HEAD =] AMOUNT

BASIC 8041 PROVIDENT FUND T o6
o+ e g e ot
MARKETING ALLOWANCES 932 PROFESSIONALTAX T e E
| VARIABLE PAY . INCOME TAX 0 =y .
VARIABLE PAY 1 - 0  vw RN O, =S
INCENTIVE == 0 ADVANCES A  NRSETP ah A
INCENTIVE 1 To 'OTHERS I s
ARREARS g 0 e e sl
OTHERS i i =l

TOTAL EARNINGS 8973 . - | ToTAL DEDUCTIONS 1310

NET SALARY 7663 WORDS: Rupees 5even Thousand Six Hundred SixtyThree

PAYMENT BY | cash DATE | 14-1-2016

L THIS IS COMPUTER GENERATED SALARY SLIP AND HENCE NO SIGNATURE IS REQUIRED '

kg,

EG 0
L

L iy .
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AXIS BANK

ISB/HR/REC/Wesf/Nagpur/218
22-Dec-2015

Ms. Nikita Meshram
Bodhisatva chowk,
Pafipura,
Yavatmal-445001
Contact No: BB04&297324

Dear Madam,

LETTER OF APPOINTMENT

Congratulations on your appointment in Axis Bank.

We are delighted to welcome you to Axis Bank for an exciting career of leaming,
development and value driven performance linked growlh, Subsequent to the selection
process, we toke pleasure in offering you the position of Officer at Nagpur Circle under the
confrol of Circle Head, Nagpur. The said appointment shall be governed by the under
mentioned ferms and conditions apart from other Service Rules and condifions that are
applicable or may become applicable from time to time.

1. Remunerafion & Benefits

1.1 Remuneration

Bosic Salary Rs. 6510/- p. m.
Fixed Allowance Rs. 3600/- p. m.
Conveyance Rs. 800/- p.m,
Medical Rs. 1250/- p. m.
House Rent Allowance Rs. 1950/ p. m.
Leave Travel Concession Rs. 1000/- p. m.
Superonnuafion Alowance | S e s e
Total Rs. 15110/~ p. m.
1.2 Retirals

1.2.1  Conirbutory Provident Fund:

You will be covered under the Provident Fund Trust, You will be required to contribute o the
Provident Fund of the Bank in accordance with the regulations in force. At present thisis 12%
of the basic salary. In addition, the Bank will contibute 12% of your basic salary to this fund.

1.2.2  Veluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme wherein you will be allowed 1o opt for

a percentage of your Basic Pay, up fo a maximum of 23% os Voluntary Contribution to
Provident Fund {VPF). The window for opting for VPF will be open on the Bank's HRMS for two

mo n*rhﬁrf:{?ﬁr_xﬁq{ dmjm@fmfgmg _jim;ar yeasiaping foe MREwill he ollaveae toudiseontinued oo
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their contribution during the year, but they will not be permitted to re-start the contribution
during the year.

The conhibution under this scheme will be in addition fo the statufory Provideni Fund
conifbufion of 12% deducied from salary. and there will be no matching confribution fram
the Bank towards VEF.

1.2.3  Gratuity:

You will be paid graiuity as per the provisions of The Payment of Gratuity Act le. after
rendering five years of continuous service in the Bank. As per the extant rules, the gratuity
amount will be caleulated at 15 days on last drawn basic salary for each completed year of

service, subject to a maximum amount of Rs. 10 lacs.

1.3 Other Benefits:

1.31 loan Concession:

You will be enfitied to loans at concessional rates of interest after your confirmation in the
Bank as per delails provided in the CTC Annexure. In this connection gt the time of your
joining, the Bank may. at its discretion, foke over cerfain staif Ir:runs\" with your existing
employers. Post confirmation of your service in Axis Bank, outstanding specific loans may be
taken over af the Bank's discretion and subject to eligibility criteria laid down.

1.2.2 Group Mediclaim (Floater) Policy:

Upon Confirmation or completion of 6 months of service whichever is eaorlier, subject fo
completion of all formalifies in connection with your appointment and fulliiment of the
requirements of the Insurance Company, you will be covered under the Bank's Group
Mediciaim (Floater) Policy in respect of yourself and a maximum of 3 of your dependents
Further, you have an option to add two more dependents in addifion fo the above 3
dependents at a non-refundable premium. This amount shall be recovered upfront from your
first salary on a pro-rata basis. The coverage limit under the existing policy applicable o your
grade is ﬁetailed in the CTC Annexure. For more detdils related to terms of inclusion, eligibility
elc. you may refer to the Bank's Staff Rules available on HRMS upon your joining.

1.3.3 Group Term Life Insurance Policy:

You wil be covered under the Bank's Group Term Life Insurance Policy for o limit as
applicable to your grade and is detailed in the CTC. Annexure, The requisite premium for the
coverage will be barne by the Bank. The policy provides for the payment of the sum insured
to the nominee [ legal heirs in the event of the death {accidental / natural) of an employee.

1.3.4 Group Saving Linked Insurance Policy:

You will be covered under the Bank's Group Saving Linked Insurance Policy with LIC for
which you will be required to contribute ¢ monthly premium as prescribed by LIC from time
to time. The policy provides for the payment of the sum assured to the nominee [ legal heirs T



in the event of ihe death {accidental / natural] of an employee as detailed in the CIC
annexure.

1.3.5 Performance Bonus / Incentive Plan:

Annual Performance Linked Bonus pay / Incentive Plan. as may be opplicable, will be paid
as per the Company's policy, based on your performance and subject to your being o
confimed employee.

Your detalled compensation and benefit structure is given in fhe enclosed CTC Annexure.
The sald remuneration and benefits will be taxable as per prevalent Income Tax Laws.

2. Reimbursement of Nofice Feriod Fay

The Bank af its discretion may reimburse any shorffall in notice pericd pay fo your cument
employer subject to prior approval from the Competent Authority. In such case, the

foliowing terms and conditions shall apply:-

21 You will serve the Bank for a minimum pericd of three years, from the dale of your joining
the Bank's services, failing which amount so reimbursed shall be recovered from you along

with interest of the Bank's Base Rate prevailing on your lost working day.

2.2 The amount so reimbursed shall be taxable and will be added fo your Annual Taxable

Income for the relevant Financial Year and net of tax amount will be credited to you.

2.3 For reimbursement of shortfall in notice period poy. you are requested fo advise the
amount, which you nead to pay to your present employer, to your Recruitment Manager
before your resignation with your present employer to enable him / her o take prior
approval from the Competent Authorily. Thereaffer, upon your joining the Bank,
recruitment manager shall advise you to submit a cerfificale / letter from your present
employer stating the number of days of shortfall in notice peried and the amount

recovered from you, basis which we shall process your request for reimbursement.

3. Leave Enftilements

5 Days' Work Week Plan - For employees working in Central Office, Mumbai and Registered
Office, Ahmedabad.

5 % Days' Work Week Plan - For employees working in Branch, Circle, Cluster, Geography
and Ceniral Office Departments or Groups that support branch operations / activilies -
direcily.

Accordingly you shall be eligible for the following types of leaves:-

3.1 Types of Leaves:




Lleave Type

Week Plan

5 Days Work | 52 Day Work |

Week Plan

Description

Privilege
30 days
Leave

30 days

You will not be eligible for avgiling Privilege Leave
durdng the first six months of service. except

employees under 5 day work week.

Casual
MA
Leave

12 davs

Casual leaves will be available for 12 days in a
financial year, or pro- rata for part of the year and
you may avail the same from your date of joining

subject to not more than & days casual leaves af

any one point in time.

Sick Leave 15 days

15 days

Sick leave will be available for 15 days in g vear or
pro-rata for part of the year and may be avadiled
from date of joining. Sick leaves up to 3 days need
not be accompanied by a medical cerificate,
while any request of sick leave over 3 days should |
necessarily be supported by a registered medical |
practitioner's certificate. ‘ |

Roster
MNA
Leave

MA

Roster leave is available for | completed month of |

service and is administered by the respeclive

‘l supervisor

3.1.1  Maternity Leave:

Bank has a pravision for female employess who have complefed at least 80 days of aclive
service in the Bank. wherein they may avail matemity leave twice durng their period of
service for a maximum period of 120 days at a stretch.

3.1.2 Paternity Leave:

Male employees shall be granled Paotemity Leave twice during their period of service for
upto & working days.

For more details on leaves, you may refer to the Bank's Staff Rules available on HRMS upon
your joining.

4. Terms of Employment

4.1 Conditions precedent /Joining formalities:

Your appointment and subsequent jeining is subject to the tollowing—

41.1 You're being found medically fit. For this you will be required to underge the
prescribed medical tests, details in respect of which will be informed to you after receiving

A



your formal acceptance to this letter of appointment. In this regard the findings of the clinic /
docior empanelled by the Bank for the purpose shall be final.

4.1.2 The Bank receiving satisfactory Bockground Verification repoert. For this purpose, you
will be contacted by an authorized agency empanelled by the Bank.

413 The below menfioned documents to be submitted by you at the fime of your joining -
o Joining bocklet {duly filled)
b. Self-ottested - copies of all your degrees and professional quelifications

cerfificates and documentary evidence of scholarships or prizes won, if any.

£ Proof of dote of birth

d. Copy of Pan Card

e, Copy of Address Proof

k One recent passport size color photograph

d. Copy of acceptance of resignation lefter and relieving letter from your

previous employer.,

Additiondlly, the Bank reserves the right to seek references from your &urrent [ previous

employer {s), ot any siage, subsequent to your acceptance of this letier of appoiniment.

4.1.4  |tis brought to your nofice thot you need to complete your conditions precedent and
{ or joining formalities within 2 months from the date of joining. failing which your salary after
2nd month shaoll not be released fill the completion of joining formalities and the said salary

shall be kepiin the Bank’s Sundw‘f Account.

4.2 Probation Period:

42.1 You will be on probation for a period of 6 {six) months from the date of your joining.
This perod may be exiended up fo a maximum of & months in two franches of 3 months
each, if further assessment and observations are considered necessary on the sole discretion
of the Management. Thereafter on failure to be confirmed in the service of the Bank, your

employment shall be terminated on account of non-confirmation of service.

422 On safisfaciory completion of probation / extended probotion period yvou will be
confirmed in the services of the Bank.
423 Your probatlion can be extended not only by virtue of your non satisfactory

performance but also by virfue of your non completion of the formadlities, which have to be
fulfiled by you.

424 HNotwithstanding what is stated above, the bank reserves the right to confirm you in
the services of the bank even during the exltended period. provided, the extension of
probation was solely due o non-completion of the joining formalities and such formalities are
completed within the said period.

N



4.3 Transfer:

4.3.1  Your services are liable fo be transferred o any of the offices of the Bank within India
and / or abroad at the sole discretion of the Bank and the Bank reserve the right ‘I‘Edepme ;;
transfer you at any fime during your service in the Bank, to any of its subsidiares or associates
without any prior consent from you,

43.2 Notwithstanding the role assigned o you in terms of this letter, the Bank reserves ihe
right to assign you any other role/function commensurate with your grade as may be
deemed appropriate. depending on adminisfrative exigencies and reguirements,

433 Your services can be requisitioned by the Bank at any fime outside the business /
working hours.

4.4 Resignation / Termination / Retirement
4.4.1 Separation during probation:

Cr. On account of Resignation : During the period of probation, you may resign from the
Bank's service, subject o acceptance of your resignalion by ihe Competent
Authority, for which you will be required fo mandatorily serve a notice period of 30
days. You will not be permitted to adjust any accumulated leave at your credit
including accruals against the notice period. However, waiver of the notice period {if
any}. will be at the discretion of the Competent Authority. In such an event. the basic
salary equivalent of the notice period shortfall (it any), afler adjusting with privilege
leave / surplus privilege leave {if available}, will be recovered from employee,

b.  On account of Termination: During the probation period, this contract of employment
is terminable by the Bank by way of giving nofice of 15 days' or on payment of salary
in lieu thereof without assigning any reasons therefor.

442 Separation atter Confirmation:

a. On account of Resignation: Afier confirmation. you may resign from the Bank's
service, subject to acceptance of your resignation by the Competent Authority, for
which you will be required to mandatorily serve a notice period of 90 days. You will
not be permitted to adjust any cccumuloted leave af your credit including accruals
against the notice period. However, waiver of the notice perod (if any}, will be at the
discrefion of the Competent Authority. In such an event, the basic salary equivalent
of the notice period shortall {if any], after adjusting with privilege leave / sUrplus
privilege leave (if available], will be recovered from employee.

b. On account of Termination: Notwithstanding what is provided in the Staff Rules and
the above paragraphs, your services, aftef confirmafion, may be terminated by the
Bank by giving 30 days' nofice or payment of 30 days' salary in lieu thereof without
assigning any reasons therefor.
=
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4.4.2

4.4.4

Separgtion arangement:

written resignation should be submitted fo your immediate supervisor. and also
initicted on HRMS. Upon receipt of your resignation, the acceptance of the same
shall be at Bank's discretion.

Upon acceptance of your resignation and before your proposed relieving date, you
will have to refurn all Banks' property / assets entrusted to you and in your possession,
to the Bank. Before you are relieved, ol corespondence. specifications, formulae,
books, documents, cost data, market data, fiterature, drawings, effects elc. should
be returned and you shall not make or retain any copies of these ilems.

On separation, you will have to submit your claim for sefflement of Provident Fund in
the prescribed form. If no claim is received within 6 months of separation the Bank will
close your Provident Fund account and credit proceeds to your 5B account with us or

send you the proceeds by Demand Drait.

Refirement: g 4

The refirement age in the Bank is fixed as 60 years. You will accerdingly stand relieved from

the services of the Bank on the last doy of the month of your attdining this age based on the

Age Cerlificate fumished by you at the fime of joining.
4.5 Other Terms

4.5.1

a.

Code of Conduct:

As an employee of the Bank, you will be guided by the Code of Conduct and rules
and regulations of the Bank in force and as amended from fime to time. The Bank
reserves the right to vary the terms ond conditions of service goveming your
appointment as contained in this letter including your duties and responsibilities at
any time. 0

if any declaration, statement or information including your qualification, experience
and/or any other details, which entifled you to apply for the job as given by you at
any time, is found to be false or unfrue, if any material information is suppressed or if it
comes to the notice of the Bank that you had been, prior o joining the Bank's
services, convicied of any act involving moral furpifude and/or criminal in nafure,
your services will be ligble to be ferminated forithwith without any nolice or
compensation in lleu thereof at any fime during or even affer completion of the
probation period. However, this does not preclude the Bank from initiating such
disciplinary measures, as the Bank shall deem fit and any penalty may be imposed
upon you in terms of the 5taff Rules of the Bank in force.



4.6 Whole-fime / Alternative Employment:

46.1  Your position is @ whole time employment with the Bank and you shall not take any
other work for remuneration {part-time or otherwise} or work in advisory copacity or be
interested directly or indirectly except as shareholder or debenture holder in other frade or
business during the employment with the Bank. You shall not be involved directly or indirectly
wilh any business / trade / occupation / service / calling or perform any part-time or other
work for remuneration or otherwise without obtaining prior written permission from Axis Bank.
4.6.2 Duing the employment in the services of the Bank. you shall not hold any other
posifion in any organization nor shall you get employed directly or indirectly in any manner
whatsoever nor shall act as an advisor to any organization, the exception being social
organizations like clubs, NGOs etc. having no political affiiation. However the Bank reserves
the right to direct you to step down if, in the opinion of the Bank, such engagement interferes
with your duties.

4.7 Fidelity & Secrecy:

You shall not at any time during your employment and/or affer the termination of your
employment in any manner whatsoever divulge any coenfidential information relating o the
Bank. any of its constituents or its employees without the prior written consent from the
Monagement. In such an event, the Bank reserves the right fo proceed against you.

Notwithstanding anything contained in the above paragraphs, your services may be
terminated by the Bank if you are found to be indulging in the octs of Commission / Omission
which may be prejudicial to the interests of the Bank or any act of dishonesty, discbedience,

insubordination or any other misconduct or neglect of duty or incompetence in the
discharge of duty on your part,

Ihe terms and condifions set out in this letter of appointment inter alia constitute service
conditions applicable to your employment in fre Bank. Any dispute arising thereof are
subject fo Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The cbove ferms and conditions are io be read in conjunciion with the Staff Rules.

Kindly note that you are required to convey your acceptance within 15 days from the date of
tnis letter. You are requested to sign the copy of this letter as a token of acceptance of the

above terms and return it fo us immediately. This Leffer of Appolntment will be valid only for
fifteen days from the date of this lefter.

e



Fer any further information / clarifications please feel free fo contact:-

Mr./Ms, Mukesh Raiborde

Magpur Circle Human Resources

AXIS Bank Lid.

Plot Mo-317, 34 floor

R.I.Road, Near Board office. Civil Lines, Nagpur-440001
Tel [D): 0712-66559200

Email ID: Nagpur.CircleHR@axisbank.com

We ot Axis Bank wish you success and look forward fo your having a long and rewarding career
wifh us!

For Regiohal R\in'esi

Mukesh Raiborge @/’

Encla/a

Return this copy of Letter of Appointment to Axis Bank Ltd., duly signed at the above address

ACCEPTED THE LETTER OF APPOINTMENT

I hereby confirm that | have read and understood the terms and conditions of employment set out
in this lefter and also the attachments and | now accept the letter of appointment of employment.

Name

Contact No

Proposed Date of Joining

Signature

Date of Acceptance

SEN
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GMQJ I I Prof T G Mirge mirge <tgmirge@gmail.com>

by OO

Fwd: Offer - Salary Fitment: Kotak Mahindra Bank - Maharashtra

1 message

sairampande <sairampande@yahoo.com> Mon, Feb 15, 2016 at 11:31 AM
To: tgmirge@gmail.com

Soenl from Samsung Maobile

Original message ——

From: Nakul Paghrut

Date:15/02/2016 10:34 (GMT+05:30)

To: sairampande@yahoo.com

Subject: Fwd: Offer - Salary Fitment: Kotak Mahindra Bank - Maharashtra

Subject: Offer - Salary Fitment: Kotak Mahindra Bank - Maharashtra

= Dear Makul,
-2

-
=
> People are our most important assets and at Kotak, we place a great value in providing them with a

empowered environment to Perform, Excel and Grow!
-

-
>
> We are glad to inform that you have been selected for the role of Service Officer (SO) - Commercial Bank

Rural Branches with us.
-

-
=
> Kindly communicate your offer acceptance, by replying to this email & confirm Date of Joining.
>
>
>

> Please find salary fitment as discussed:
=

b = Name
-
> MNakul Paghrut
-

> Level

-

> Associate (E0)
=

= Location

-

> Maharashtra
=

= Components
-

= P.M.

=

> P.A.
>



> Basic Salary
>

> 7,800

=

> 93,600

=

> House Rent Allowance
=3

= 390

>

= 4 680

=

> Professional Allowance
=

>1,874
>

> 22,488
-

> Conveyance Allowance
>

= 800

=1

> 9,600

=

> Bonus

=

= 700 1
=

> 8,400

=

= Contribution to Provident Fund
-

=0
=
> 11,232

-

> Gross Amount
=

> 11,564
=

= 150,000
-

> *Company contribution towards PF is 12%
=

> Under the Kotak Term Group Plan, you get covered upto 4.5 lakhs or 1.5 times CTC whichever is higher in
case of death.

>

> As per EO grade, you will be on contract for 2 years.
-]
Mo relocation expenses will be paid.

Your date of joining is subject to receipt of complete Joining documents.

Looking forward to your association with Kotak Mahindra Bank!!

VM YN YN NN TN

v
g
-

W

> Kavita Jaishankar
=1

> Human Resources - Kotak Mahindra Bank
-3



> 7506701024/022-24852088

=

> Kotak Infiniti, 2nd Floor, Building No. 21, Infinity Park, Off Westemn Express Highway, General AK Vaidya
Marg, Malad (E), Mumbai - 97

-

=

=

> Connect with Kotak on

-

=

> DISCLAIMER:

> This communication is confidential and privileged and is directed to and for the use of the addressee only.
The recipient if not the addressee should not use this message if erroneously received, and access and use
of this e-mail in any manner by anyone other than the addressee is unauthorized. If you are not the intended
recipient, please notify the sender by return email and immediately destroy all copies of this message and
any attachments and delete it from your computer system permanently. The recipient acknowledges that
Kotak Mahindra Bank Limited may be unable to exercise control or ensure or guaraniee the integrity of the
text of the email message and the text is not warranted as to completeness and accuracy. Before opening
and accessing the attachment, if any, please check and scan for virus.
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T—__“@ kotak'

Ref No:
13-Aug—-2015

Akash Thakre

shivsena vasahat shivaji chouk balapur road old city Akola
444002

PECIA

This contract for services to be rendered has been drawn up between Kotak Mahindra Bank Limitec & Akash Thakre anc sets ou!
the terms and conditions under which Kotak Mahindra Bank Ltd. has offersd, and Akash Thakre has agresd 1o accept and render
sanices at the Bank's office at Geelai, Khandala Road, Buldhana., Chikhli, 442201 or st such other location == Kotak Mahindra
- Bank Ltd may inform. In the course of performancs of your conlract you may be required to oversee the performance of ather or
others.

1. This coniract shall commence from 17-Aug—2015, and shall be for a fixed period of 2 Years commencing from this 2ars T+
contract will ierminate on 16-Aug-2017 unless otharwise renewed or befors this is determmed sarfier acoording 1o Tie orovison
of this Contract. Not with standing anything o the contract conlained hersin above. it is expressly agreed and uncersiood ar m
contract period is purely temporary for a period of 2 Years and on the expiry of the aforesaid peniod this arrangement sna
automalically come to-an end without any furiher notice to you.

LI ]

i

2. The details of your remuneration are enumerated in Annexure A, enclosed. You will not be entitied to ciaim any other
priviiegesibenefits including but not limited to bonus which may be paid to the employees of Kotak Mahingra Bank L1z sxcept tne
annial remuneralion payable during the tenure of the Contract.

3. You shall perform/participaie in such activities as may be assigned to you by your employer from time fo time  The repori=g
time, lunciviea break, eic. will be informed to you at the oifice premises by the employer and the sams shall be subjsct o

exigencies of work.

4. You shall always throughout the tenure of the contract act in the best interests of the Bank and you shall not do or cause o do
any ac! or engage in acivites which would prejudice andlor result in confict with the interests of the Bank.

5. You may be required to work on staggered timings/shifis, the timings for which may be altersd from tims to tme 35 oer the
discrelion of the Bank. During the tenure of your contract you are entitied to leave as per the Bank policy ang sucn eave 1o vou
against your nolice will not be reasonably withheld. This shall be in addition to the leave on all Sundays ana all nougavs as

applicable to our Bank.

6. This confract is subjected to your providing all documenis required by the Bank. You hereby, represent thai on your entenng =
this contract there are no cbiigations/actions pending against you which may prejudice your periormance of thus comract. i1
expressly agreed and undersiood that your contract is liabie to be revoked/terminated it it is found at any tme duning the tenure of
your contract that any of the representative information fumished by you to the Eank at the tme of your commencement of conrss
is found to be incorrect of false.

;,‘QL Page 1
-_‘,-ﬂ'"

]

Kotak Mahindra Bank Limited

CIM Le51 10T S85PLO03B13T T+31 22 66056825  Re gistered Office:
Kotak sdinin, Bualding Mo 21 F+91 22 67258071 273KC, C 27, G Block
Zone 4, Ind Foor, Irfeity Park W oS com B ara Kurks Complex
Ot Western Express Haghwway

eneral A K Vaidya Marg, Malad (East)
hdumingi, baharashira - 400 097
India
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@ kotak Kotak Mahindra Bank
P,

Wi

BEST EMPLOYERS iN INDis

Coosementiyin 2007, 2005 & 7017 - Sty v Ao Sows

[# wmmmmmmwrmm«mmmmmﬁmmnmmmmm your duties
manynuMmmmmmdhhtmmmmmmammmamnmmmm therato as
may reasonably require.

mmmﬁaﬁpwmmyatsuchplamwplmasnwberequiedbymﬂﬂ. You shall also abide by and implemeant "The
CupuratePﬂﬁr.)rmanualmmnﬁdaﬁh&ymﬂuoﬁeﬁmﬂmfasapwwedhyﬂmhﬂaﬂmhsasmwe&ﬂnume
o time.

9. You shall not at any time during the tenure of this contract or after its termination. without the consent of the Bank n WITENG,
MMNmy.myW.mmmmmmmMmﬁm.
pmmm:ms.mwmmmthmMﬁmmmmMWWMmeaam
wilsasmu‘a:tesorcﬁantsmm:ichmmmwmmmwﬂammmmﬁmmmuﬁdimmm
which will cause harm/damage to the Bank, its associates or clients.

“~ in line with the Insider Trading Regulations of the securities and Exchange Board of India Act of 1992, as modified from time 10
flTne.ynusMInutdealmmﬂ;mmmuﬁmm.mﬂhmmmymiﬁmﬂmsansiuve
information or communicate such information to any unpublished price sensitive information or communicate such miformaton 1o
anypemonm:&ptasraq;iudmmmmdmt,umwmnrmwaiwpemmmmmumesoﬁ e
basis of such information.

10. You are not authorized to and must not at any fime:
a) Trade on your own account by pledging the credit of the Bank:

b}&mﬁhmmmm&wmdamﬂﬁmum:ﬂnﬂmmmmﬁam to risk
which are beyond its Financial capacity to bear:

c]Emeri'm:ammm«mmmdmmmmmmdmmwﬁsmm
account or accounts as empowerad by a resolution of the Baard of Directors of the Bank

11.Ymmmmmrummwmﬂmhmmﬂmmemamg with. or
seeking to deal with the Bank or its affiiates.

12_‘i’uummmmmmydwwﬂm,ﬁaﬂummuawmmmeﬁank'spmoer:‘;ma:
L_wnwmmhmﬁﬁﬂwﬁmhuﬂmﬂmﬁmmhﬂﬁgﬂmummwm.

13.Ynuwﬂabidabyau&mrelemﬂpuﬁdesnfﬂmBmkMamhﬁrmfrmtunelnhme.mismmas,imemna. the Information
Security Polcy.

Page 2
Kotak Mahindra Bank Limited
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Zone 4, 2nd Foos, infimty Paric v KCai_corm Bandra Kuia Complex
O Wlpcemm Expreas Highaay Bandra (E), Mumbai - 400 051
General A K Vaidva Marg, Malad (East) India
Shrneng Mlaharasivirs - 400 097
ndia
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kotak’ Kotak Mahindra Bank
P

W

Employes Copy EEST EMPLOTERS 14 BTHL

Comicienty in T 7000 & 201 - Stode iy kon mewes

14.Ym5hanmﬁmnﬁmwﬁmmmmmﬂmmmmemxmmme
or article conceming any matier, which relates to any activity of the Bank.

15.Tlu'samangamar¢canbatarrrinamwmBmt.vdﬁnﬁwmﬁceurpamﬂdamkhﬂinieudm.mmefmm
cases: p _
a}mmwmwmmmmpﬂmﬁmu{wmﬂmm

h}wmmmmmdmmﬂmmdﬁmﬁm,mm. incrvllity, Mismperance.
mhamﬂmuwﬂnﬂmﬂﬂwm@mdmdymimmhmmﬂmnnymrpm::rm gresch
mmp:a:tufang.rufthatmns.mwmnmmhmwuammﬂmmrpmﬂanymm
Bank's rukes.

*c:‘j‘l'ouMWMmlmmmmmemmammmmm-imr
‘<" creditors or being heid guilly Dy a competent court of any offence invoiving moral tumpitude.

1E.WmmmdMMmMMWhmmm1ﬁ. i may be terminated eiher by the
Batammwgvm1mwmanmm, \

1?.Hanymmmpmmﬁsmma:wwwmmalbededaradorheumvaiid.ihgainrunmrmmme. in
MWMMMMthmpm.mwm be deemed amended o the extent. bul onfy
to the extent to cure such invalidity, legality or unenforceability, and the validity, legality or enforcaability, of me remaining
MmgmaaﬂymmMUMrMMImtmawwwmaﬁemdmmmw.

1B.Tﬁsmmmdshanhegwamedby.andmns:medinmmﬂmﬁm,mmammﬂhmmmﬂmma{Mumna

19_mmwmmmmﬂﬁ1gMymmmmmmmmwmdmmmmeamx
wmwm&wmwwwwmwmmmmmgmm
mmmmmmwammmmmmmm.

211mm-ﬂmwmdﬁwmﬁ-m—zﬂﬂ.m.ﬂumuﬂlmtafnthenpﬁmufexwgmemnraﬂ
if it 0 desires on such terms as the Bank deems fit

‘ﬂ.mmdmmmﬂMMWmmmstm.
=
&HmmWﬁer&WMwﬂwﬁmMmMm if Your matter, you wil
mmmuwwmmmdmw.

Page 3
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Employee Copy BEST EMPLOYERS IN INDLA

sty 2 THET. IS 5077 - Slud iy Sae e

23. At the end of the coniract mentioned above, you shall not make any ciaim of empioyment or any ofher monetary Clam agans:
mwwlwmwmmwmmmﬁmmmmytw&

in case the above terms and conditions are accestable 10 you, please sign in the space provided below in token of your
accapiance.

Your's faithfutly,
For Mahindra Bank Lid

h
bl

The above terms and condibons have been explamad 10 me
and undersiood by me. The same are accapiable o me and
| am signing hersin below in token of acceptance of the
terms and conditions.

" A
(=
Page 4

Kotak Mahindra Bank Limited
O LES T 1ONE985PLC 03B 13T T+91 22 66056805  Regrtered Difce:
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@ kotak

Kotak Mahindra Bank

S
Mtﬂure A
Level El
Location Chikhli
fith Effect From 17-Aug-2015

Components P.ML P.A.

Basic Salary 7.700] 92.400

House Rent Allnwauce 385 4.620

Professional Allowance 1.991 23.892

Convevance Allowance 800 9.600

Bonus 700 3.400

Contribution to Provident Fund 0 11.088
« niGross Amount 11,576 150,000

*Company contribution towards PF is 12%

Under the Kotak Term Grofig PRan, you get covered upto 4.5 lakhs or 1.5 times CTC

Prepared By M

Date : 13-Aug—-2015 -

Kotak Mahindra Bank Limited
O LES ) 10ARHTSSSPLO038137
Kotk infiniti, Building No. 21

Zone &, 2nd Fioor, infinity Park

Off Western Express Haghnway
General A K Viadya Marg, Malad (East)
Palnsmibiai, Maharashie - 400 097
imdia.

1

T +51 22 6R056E25
F+91 22 67255071
W oL DT

HR/2015/ ANB204

278BKC. € 27. G Block
Bandea Kwia Complex
Bandra (E), Mumbai - A00 051
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| ' ._tAA;ﬁs SECURITIES

Date : 15 December 2014

. Ompeakesh Nimbekoar

| shivali'Chowk Shivsena Wasahat Balapur Roard
i Meor Bhowani lempke Ofd Cily

Akola 444002

| Login ID: CRNAG4467
{ Employee Code: ASL/NAG/9446/
Dexcr Sir, L]

We ore pleased fo appeint you in gour organization s ‘Relationship  Officer IGibde - E2) in the

department PERSONAL LOAN CROSS SALES on the following terms and condifions: =
Commencement / Tem:

vou ore reaured to join owr organization on or before 16 December 2014, Yoo place of  wark
shall presently be ot Akola. You wil be on probation for a period of six months or such exendod
S period as. may be decided by the Company based on your performance during the probation
peoriod,  On solisfactory  pedormance dyring probation, you wil be confirmed in the services of the

Company,
Remuneration : \
Your remuneration would bio el Os FOBOWSD | L i e e e e
Compensation Manihily (Rs.) Annual [Rs.)
Bcasies 3,400 40,600 &
FRA 1360 14,320 A '
K onvayance BOD 2,600
Special Allowance 2164 25948
Provident Fund ) 408 4,896
ESIC 348 4,416
s L 8,500 102,000

Sokwy and grode offered 1o you o3 above is' based on tho represenialion moade by you during
vour interactions with the Company officials ondf of doguments  submitted by  you. In case of
any ciscrepancy. company reserves fight ko aiterfmaodifyfwithdraw the offar mode fo you.

Auxis Securifies Umibed

Wagkterad, Oitice: Aos Hoose tih flooe, Wadlio nhipafiornl Cenlre, Fanchsung Bodnior Marng Wik, Bk 00 (12
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soruend §FStatulony Benedils

[T, " T T | trmalil L hig FES I N

Grroatuity

Eoved will bo Clgitae bor paymond ol Grafully  subdec) o fdfilieniond - o fr LI

19752,
Incentive Scheme:

Tou  wil podicipate  in the  Soles Incentive  scheme ond would receive incenlives  based on  yow
porfrmance and  contrbution (o the omaonizalion as per the schemeWse wil be hoppy 1o discuss  1his
with you on  your joining us. Kindly note thal vou will nol have any rght 1o claim any performance
incenlive from  the Compony, | you resign o owcond or it you ore eparated. rom the Company s

whalsoover reason
b is futher ogreed betwoen  the company and you thal the incenlive. payable il wny, based  on yowm
porformonce  and productivily & in e of ony olher  bonos including  bonus  bascd  on Profils ponvoie

undor any kaw.

Transfer:

the crgonization shall have the nght to fransfer you o any of its offices or group  companies in India  1hat
i in existence or may come inlo exisience al a future date. \

Leave:

You wil be cligible for leave, as per Compony rules. subject to approval from  the compelent  autharity, 1)
may be noled fhat leaves can not be deomed  as groanted  unies:  sonclicned by Conpeicnl  Authary,

Mo leaves can be token during probation period,

Unauthorsed Leave / Absence:

f you are on unouthorsed leave and absence for more than seven (7] days  withoul any  infimolion o
the Company then # would be deemed that you are not inferested in continuing  with  the arganigation
and you would be automaticaly ceased 1o be an employee of fhe orgonizotion and i sueh O Cose
vou will be terminated from the services of the company with or without any intimation,

Job Profile;

Yow duties and responsibilities  will be o¥plained to you on your joining  the organization, Howewver, you
shall  execute and perform  all such dufies thai may be asigned lo you by ihe organizalion and  |he
organization reserves its right to change this at its discrefion, :

Axds Securties limiad

Registered, Office: Axls Housa, 8t Floor, Wadka intemalional Conlre, Pandusng Budhior Mg, Worll, Musnbol — 400025



Stesinnal Ethics and Confidentiality:

Wi i i il o i el Mw e 1 |41 2% Ll [RU] WU O e pveaernd fesct | L] ' 1 BT e
el e oempHopod] by or oeripaged wilh o o ather  fon, commoy oF e [ i BT
Wi RN ard  allerhion by yima [ Wil 1€y Erormcio AT inldcresd @l . SOyl 1wl wrtl!

' (ER1 o o oryw porson [ cthied o poely o Olilliee Ly ¢! e wrgoniralion's confidential  infarmmotios o ol
rednkesd inlormdaticn (which you oy possoss By reason ol wour  osscckallon with fhe garniabon) otk

the cogoizalion
Nolice Period:

During  the  probation  period or post confimafion  elther parly  can  lerminole  the  sorvices by gwing 15
days nolice or bosic salary in Bev Ihereof ot the orgonization’s discrefion. You will be lable o submit ol
the compony's assels, data elc. provided duing your lenure in the company  for comying  official  duties,
at the fime ol separalion kom “the company, Please note  that you are required fo complele the et
formalitios  within - 90 days from  your losl working day  for processing  your, final settlemend dues. f any
Company wil not be llable o pay the fingl setlement dues (it any] in the evenl of non completion of

cxit formadilies within 20 days.

Reference Check:

Your appoiniment will be subject to  solisfactory reference checks. Please  furnish the nomes of  wo

reforences,  wivw have  supervised you  in professional  copacity of  some slage I vowr ocodemic
[professional Coreer,
Terminalion of Employment: \

Your services with the organization are lable o be teminated in he event of
a} Any breach of the condiilons mentioned in this ieter on your part;

b} Any incorec] information furnished by you;

c;j- Suppression of any malerial informafion by you; and

d] Your perlomance level & below the expected level andfor the business targef. as sel out for you from

time to fime, has not been achieved by you.,

e] Vialotion of Company's Code of Canduct,

Axds Securfies Umided

Fegiterad. Oifice: Axds Howse, Bih floor, Wodfa Intammational Cerdre Fandurang Budikor by, Woll, Murmbsg — 400 095
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2 Reheving letlor rom The keis) CINEIOYEr Of ACCapion e of Rexsipiclicn
3| bos! salory skp f Prook ol stilary of the previous orglanisalion

4} Pecloralion of medical titness by Ihe candidale

3| P, Gratuity and I5IC nomination torms 1o be provided by the organisation
8] Two Passport sire photographs

) Praot of Date of Birth andg Residence

You are requested 1o submit all the above documents al your local oflice 1o facitale the processing  of

your scrlary,

Registerad, Office: Mis louse, Bib Flod, Wodia Intesraticrm Cening Harndgang

Auds Secunilios Lmitac

Haiethioor Mong, Weel, Mumnbsm 400 (5595
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exfiany roceived by Tho oo loyos
My doins and “condifions ol employmen] sel oul me s delter ol appoinimc kil sorvice
andifions 1o wo cmplyymend i the ofrganiralion i oddition o ¢ ode of condoct ond other K 18]

fdown guidelines and  organizaiion  reserves e rghlt o chonge e toms ond  condiions o VORI
HOREmOnl set ol o this lelles Al appointiment.  Any ol changos in the Compoany policios FLE
Mulotions arkt your  employmon! torms will  sipes cooe the lerms  omnd condiliens  moitioned. in Hhis
fetter Thie Courts i Bomboy will hove exclusive purisciiction wilh regards 1o any dispule

Kindhy nole thal you are required fo sign the copy ol this lotler as a loken of yow occeplonce: and
rchurme i 1o us immedialcly. in case we do not receive  yowr  ecknowlodgcemen! Copy wilhin o paeriod e
brcdizys fom the dale  of joining,  recoipl of st sy by you  will be  conchosive ool ol yonn
aceeptance of the terms and condilions manfioned herein,

Adisl of documenl to be submitted af The time of ioining is given for vour infarmalion,

Wo look forword o yowr  conhibution to fhe orgonization ond  hope  that we will have a iUy
ivifiiing redolicnzhip,

Your faithfully,

For Axis Securities Limited

gl

——

Authorzed sianatory

I have reod and underslood off  the Waims ond condiions of lhe offer and would ke o confrm my
aoceptance of the offior,

signalure
MNome: Omprokash Chandrashekhar Mimbekar

Axis Securitios Limited

Registerodl, Office: foks Howse, 8th Floor, Wadia infemolicoal Contre. Pandurang Budhleaor haty, Wb, Monitsai - 400 025
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Ref Mo BEST EMPLOYERS IN INDIA
17-Dec~2015 Consissantly in 2007, 2009 & 2011 - Study by Aon ewin

Sachin Bhore

Dhamgaon Badhe motala Dist Buldhana
443104 .

CONTRACT FOR SPECIAL SERVICES

This contract for services 1o be renderad has been drawn up between Kotak Mahindra Bank Limited & Sachin Bhore and sets out
the terms and conditions under which Kotak Mahindra Bank Ltd. has offered, and Sachin Bhore has agreed to accept and render

L services at the Bank's office at 19 —Shivnandan Complex, Sahakarwadi Road,, Jalgaon, 423104 or at such other location as
Kotak Mahindra Bank Ltd may inform. In the course of performance of your contract you may be required to oversee the
performance of other or others.

1. This contract shall commence from 16—Jan-2016, and shall be for 3 fixed period of 2 Years commencing from this date. This
contract will terminate on 15-Jan-2018unless otherwise renewed or before this is determined earfisr according to the provisions of
this Contract. Not with standing anything lo the contract contained hergin above, it is expressly agreed and understood that the
centract period is purely temparary for 3 period of 2 Years and on the sxpiry of the aforesaid period this arrangement shall
automatically come to an end without any further notice to you.

2. The details of your remuneration are enumerated in Annexure A, enclosed. You will not be entitled to claim any other
privileges/benefits including but nottimiled to bonus which may be paid to the emnmpioyees of Kotak Mahindra Bank Lid, except the
annual remuneration payable during the tenure of the Caontract

3. You shall perform/pariicipata in such aclivities as may be assigned 1o you by your employer from time to time. The reporting
time.'lunchitea break, etc. will be informed 1o you al Lhe office premises by the employer and the same shall be subject 1o
exigancies of work.

4. You shall always throughout the tenure of the contract 2ct in the best interests of the Bank and you shall not do or cause to do
any act or engage in aclivities which would prejudice and/or rasull in conflict with the interests of the Bank.

5. You may be requirsd to work on staggered timingsisiufis, the timings for which may be altered from time to time as per the
discretion of the Bank. During the tenure of your contract you are entitled to leave as per the Bank policy and such leave to you
against your notice will not be reasonably withheld. This shall-be in addition to the leave on ail Sundays and all holidays as
applicable to our Bank.

& This confract is subjected to your providing all documents required by the Bank. You hereby, represent that on your entering into
this contract there are no obligationsiactions pending against you which may prejudice your performance of this contract. It is
exprossly agreed and understood that your contract is liable lo be revoked/lerminated it it is found at any time during the tenure of
your contract that any of the representative information furnished by you to the Bank at the time of your commencement of contract
is found to be incorrect of false

P =
X age 1
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8. You shall not at any time during the tenure of this contract ar after ils termination, without the consent of the Bank in writing,
divuige, directly or indirectly, any knowledge, information or documents whether relating to Bank processes, operalions,
procedures, transactions or not, aguired by him/her in the course of service rendered conceming the business or affair of the Bank
orils associates or clients and which are confidential and in the nature of a Irade secret or secretin other respects the disclosure of
which will cause harmidamage fo the Bank, its associates or clients,

%
In line with the Insider Trading Regulations of the securities and Exchange Board of India Act of 1982, as modified from time to
time, you shall not deal in securities of a firm listed in the stock exchanges, when in possession of any unpublished price sensitive
information or communicate such infarmation to any unpublished price sensifive information or communicate such information to
any person except as required in'the nermal Course of work, or under any law: or counsal any person to deal in securities on the
basis of such information, '

10. You are not authorized 1o and must nat at any time
a) Trade on your own sccount by pledging the cradit of the Bank:

o) Even on the Bank's account, enter inlo any transaction of a speculative or gambling nature or otherwise subject the Bark to risk
which are beyond its Financial capacily to bear;

¢} Enter into any commitment, dealing or obligation on behalf of the Bank Bxcept fa the extent of operating the Bank's bank
account or accounts as empowered by & resolution of the Board of Directors of the Bank

11. You shall not sceept directly or indirecily any commission, share in profit, presents or gratuities from any party dealing with, or
seeking to deal with the Bank aorits affiliates

12. You shail inform the Bank without gelay of any act of dishonesty, fraud or cheating or any damage to the Bank's property that
you may come to know of whether the same is under contempiation or is taking place or has already taken place,

13. You will abide by all the relevant policies of the Bank that are in force from time to time. This includes, interalia, the Information
Security Policy,

Kotak Mahindra Bank Limited
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14. You shall not without prior-consent of the Bank in writing, which will not be unreasonably withheld, publish any book or brochure
or article conceming any matter, which relates to any activity of the Bank.

15 This arrangement can be terminaled by the Bank, without any notice or payment of any kind in lieu of notice, in the following
CASeS:
&} Any incorrect information furnished by you or on supgression of any materal information

b} Ay act, which in the opinion of the management is an act of dishcnesty. disobedience, insubordinatiar, incivility, intemperance,
irregularity in attendance or ather misconduct or neglect of duty or incompelence in the discharge of duty on your part or the breach
on your part of any of the terms, conditions or stipulations contained in this agreement or a viglation on your part of any of the
Bank's rules.

¢} You being adjudged an insolvent or applying_lér be adjudged an insclvent ar making a composition r arrangement with your
creditors or being held guilty by a competent court of any offence involving moral turpitude.

16. Subject to the right of the Bank lo lerminate this employment in accordance with clause 15, it may be terminated either by the
Bank or yourself by giving 1 Months' prior notice to the other.

17. If any term or provision of this coniract ar any application thereof shall be declared or held invalid, illegal or unenforceable, in
whale or in part, whisther generally or in any particular jurisdiction, such provision shall be deemed amendsad fo thie extent, but enly
to the extent to cure such invalidity, illegality or unenforceability, and the validity, legality or enforceability, of the remaining
grovisions, both generally and in every other jurisdiction, shall.not in any way be affected or impaired thereby.

18 This conlract shall be'govemed by, and construed in accordance with, the laws of the Republic of India and courts at Mumbai.

19. This contract constitutes the snlire understanding betwesn you and the Bank relating to the contract of services by the Bank
and supercedes and cancels all prior written and oral agrsements and understandings with respect ta the subject matter of this
appointment. This contract may be amendead by a subsequent writlen agreement between you and the Bank.

20. The contract will lerminate by afflux of time on 15-Jan--2018. Howsver, the Bank will retain the option of extending the contract
if it 3o desires on such terms as the Bank deems fil.

21. On completion of your cantract, you will hand over the charge o your immediste superior,

22 1t youare suspended for any misconduct reported against you at any time pending enguiry and orders in your matter, you will
not be entitled to any compensalion during the peried of such suspensien,

Page 3
Kotak Mahindra Bank Limited 24

T LEST 1OMHISBSFLCGIRT 3T T-+81 22 6H056815 ] d
Kotak Infiniti, Bulbding No. 21 F+3t 22 BI25000T FIRRC C37

Zone 4, 2nd Floor, wdisiy Park woans kotak.com Banglra Kuria Cormgples
G Western Express Higiway, Bandra (£, Wy - 400051 l'l
General A K Vasdya barg, Malad-(East) india

BAurnbai, Maharashira - 4000497

Ireddi.

HR/2015/ 469272



Kotak Mahindra Bank

BEST EMPLOYERS IN INDIA
Coasissently i 2007, 2009 B 2011 - Study by Aon Hewitt

Employee Copy

23. At the end of the contracl mentioned above, you shall not make any claim of employment or any other monetary claim against
the managemant/Bank and you shall not be deemed to be an employee of the Bank at any time.

In case the above terms and condilions are acceptable to you, please sign in the space provided below in token of your

accepianca,

Yaur's faithfully,
For Kolak Mahindra Bank Lid

o s

Manasi [humatkar
Senlor Manager

Kotak Mahindra Bank Limited

Tone.d; 2nd Floar:
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The above terms and conditions have been explained to ma
and understood by me. The same are acceptable to me and

| am signing hergin below in token of acceplance
af the ferms and conditions.

>

Sachin Bhore

Reqisterad Diffica
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Name Sachin Bhore sl e 00T 2008 83011+ Sy by s e
Level El
Location = Jalgaon
With Effect From ! 16-Jan—2016
Components i P.M. A
Basic Salary 7.800 93,600
House Rent Allowance 390 4.680
Professional Allowance E 1.907 22,888
Con v_cjrum:e Allowance 1.600 19,200
 Bonus 700 8.400
Contribution to Provident Fund 0 11,232
- Gross Amount 12,397 160,000
*Company contribution towards PF is 12%
Under the Kotak Term Group Plan, vou get covered upto 4.5 lakhs or 1.5 times CTC
Prepared By . \g
Date : 17-Dee—2015 <\~
N

Kotak Mahindra Bank Limited
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Kishor Alekar

-~ &t post bori adgaon khamgaon district buldhana
444303

ONTRACT FC ; ES

This contract for services to be rendered hag been drawn-up betwesn Kotak Mahindra Bank Limited & Kishor Alekar and sets out
the terms snd conditions under which Kotak Mahindra Bank Lid. has offered, and Kishor Alekar has agreed to accept and render
services at the Bank's office at Geetal, Khandala Road, Buldhana., Chikhli, 443201 or at'such other location as Kotak Mahindra
Bank Ltd may inform. In the course of performance of your contgact '_'."CIU may-be mquured tu overses the performance of other or
others, i ;

1. This contract shall commence from 17-Aug-2015; and shall be for'a fixed period'of 2 Years commencing from this date, This
contract will terminate on 16-Aug-2017 unless otherwise renewed or before this is determined eariier sccording to the pravisions
of this Contract. Not with standing anything to the contract contained hergin above, it is expressly agreed and understood that the
“contract period is purely temporary for a period of 2 Years and on the expwy of the at’oresmd periad this afrangement shall
automatically come to an end without any further nnhc& to you. SR Y

2. The details of your remuneration are anumerated in Anrexure A, encmsad Yr}u er not'be entitled to claim amr othar
orivilagesibenefitz including but not limited to benus which may be paid ta the empb:ayees of i{orak Mahindra Bank Lid. except the
annual remuneration payable-during the tenure of the Contrar:t

3. You shall perform{participate in such activities as may be assigned to you by ynur Emplny?er from timia to time. The reporting
time, lunchilea break, etc. will be informed to you at the office premises by tha: amp]uyer and the same shall be subject to
exigencies of work.

4 You shall always throughout the tenure of the contract act in the best interests of the Eank and you shall not do or cause to do
any act or engage in ar,twﬂles which would prejudice and/or result in conflict with the intarests of the Bank,

5. You may be required to wark on staggered timing's.féhif‘ts. the timings for which may be‘ altered from time to time a5 per the
discration of the Bank. During the tenure of your contract you are entitled to lsave as perthe Bank policy and such leave to you
against your notica will not be reasonably withheld. This shall be in addition to the Ieaue on all Sundays and all -holidays as

- applicable to our Barnlk.

8. This contract is subjected to.your providing all documents requirad by the Bank. You hereby, represent that on your entering into
this contract there are no obligationsfactions pending against you which may prejudice your performance of this contract. Itis
expressly agreed and understood that your contract is liable to be revokediterminated it it is found at any time during the tenure of
your contract that any of the representativa information fumished by you to the Bank at the ttrna of your commencement of contract
i5 found lo be incomect of falsi. ]
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72 f you are at any time nrav&ntad by iil~health, accidant ar other urgsnt naca'sszi}r fmr.n al‘tﬁnl:hng office or performing your duties,
then you shall bring this to the notice of the Bank: as 500N as possible and furnish ths Eank all the information relating thareto as it
may reascnably require. ’

- B.You shail faithfully observe all the rules land' regulahﬁnﬁ of the Bank and cumply with all ra'a'sunahia arders of the superiors and
- attend tb duties punctually at such place or places, &s may be required by the Bank. You shall also abide by and implement “The
Corporate Policy manual on l:onﬁdermauty and code of conduct” as apprmrad byr fhe Elank ami rules as made applicable from tima
o time: :

9 You shall not at any tims u:lunng the terure of this mntract ar al"ter its terminatlun v.lirhautthe consent of the Bank in writing,
divulge, directly or indirectly, any Rnuwladga |nfom'|ailun or dumnmnts whather: raiatmg to Bank processes, operations,
. procedures, transactions or nat, aquired by him/her in the course of service rendered concerning the business or affair of the Bank
2 . ar its associates or clients and which are confidential and in the nature nf 2 tmda se::mtm '&acret in‘other rasps.'f:ts the disclosure of
3 whlch will.cause harmr’damage to'the Bank, +ts assumates or cﬂsnts - 2

s In fine with the Insider ‘I‘radung Regulamns of th& sewntlas and Ex*hange Board of 1[11:“& Act‘nf 1992, as modified from time to

time, you-shall not deal in securities of a firm listed in the studq exmanges vﬂ'ien i pnﬁsasﬁinn of any unpublished price sensitive

i :nfm'rnatw:m or communicate such information to anjr unpublished price sensitive mﬁ:rmatlm or mmmglcata such informaticn to

- ‘any person except as required in thE normal course ﬂfwurk or under En:,r law or counsel any- person deal in securities on the
basis of such |nfurmanon Sl T : ot : '

e 1!} You are not aul:l'mﬂzad tn and must not atany tlme

e a} Trade on yrnur aWn account by p!edgmg the: t:re-:iit of IhE Bank

-~ by Even on the Bank's acauunt, enter Inla any transachnn ofa speculmhfa ur ga:rﬂ:rlmg—;’:ah.ll:e ur uthewnsa subject the Bank to risk
whlch are beyvond |ts Financial capant’ty to bear' ; ;

c]' Enter info.any oommmnent deallng or ublpgahun on bshaif of tha Eank am:aapt tu the mtant of uparztmg the Eank s bank
account or accounts as ampmlmnad bya resulu‘tann of the E!uard af Di!'ﬂd.Dl‘S of H‘IB Eaﬁk

: 11 You shall not accept directly or indirectly an v commrs.sucn shara in prnﬂt pres&nts ur grﬂtumes from -any party dealing with, or
: seet-unq to deal with the Bank or its affi I|ates | 5

—“« 12, You shall inform the Bank without delay nf any ar.t of mshuneaty fraud nr cheating nr any ﬂamage to'the Bank's property that
o, B 'yrou may come to know of whether the same is unds.r mmmptatrun or is taking placa r::r has ﬂlready taken place.

o '13 Yuu will abide by all the relevant putlcms af tha El.ank that ar& In fomﬂ fn::rn trme tﬂ hrna Thls mdudas interalia, the Information
o Security Palicy, ; :
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“14. You shall not without prior consent of the Bank i in mhng which will not be unreasmably mmheld publish any book or brochure
. o article C{mcernmg any matter, which ralates o :3n:~|-I activity of the Eank e

15, This arangement can be termlnated b:.r the Eanh: I.l.-rtl'lm:t any ru:tlce or payrnant nf anyr l-and in-lieu of notice, in the following
cases:
a} Any incorrect information t‘umlshed t:w,r you ur an suppmssmn of any matsnal :nfnrmahon

: t:‘g Any act which in the’ opinion of the management is an act uf dlsJ':nnesty dlscibecfrenca, msubcrdmatmn incivility, intempearance,
irregularity in attendance or other misconduct or neglect of duty or mcump-etefnr:a in the drscharga of duty on your part or the breach
on your pnr't of any of the tarms cundltluns or shpulatlnns contained in ‘thls agreement era wuratmn on your part of any of the

SR E-an-‘n;-: rules.

’ } "r'ou being . ad;udgad arn ms::alvent or app[ylng to be adfudged an mulvent or' mahanga mmp{:smun or arrangement with your
* greditors or being held gull‘t'_,.uI by a c:urnpetent murt of any offenca m«nlulng rnnrar tu:‘pmide

BT 18, Sutqect to the nght of me Eank to tannmate ﬂ-ﬂs amp!nyment in accuuttance wlth clause 1& it mayr be terminated either by the
- Bank or yourself by giving 1 Monihs' prior niotice to the 'El'ﬂ'IEl' e X e

s BTy IR Ay term or provision ni this mnimci or aﬂz.lr appd;r:.amn theraof shalt be' deda;%d or ‘r'rﬁernuaIid |i|egal or unenforceable, in
- whole or in part, whather generally or in-any particular jurisdiction, such provision 3harljn-a deemed amendad to the extent, but anly

7 to the extent to cure such invalidity, |I}egallt1.r or unenforceability, and the validity, !agal"riy or.enforceability, of the remaining -
oo provisions, both generally and In évery other jurlsdictlr:-n shall mt in any way be aﬁabﬁaﬂ o H'npalrad thersby.

18 This contract shall be gwerned by, and mnshued in acﬂurﬂanca wnh ‘lh& Iaws'nﬁ[:le Flepuhlbc -:}f lndla and courts at Mumba

2. 18, This contract constitutes the entirs un&erstandmg helweea yrou ami Ihe Eank relahnrg to th&mnﬂ‘act of serwc:as I:q..r the Bank
- “and supercedes and cancels‘all prior written and oral agraemenis and undarsmu:!mgs with raspﬁct to the subject matter of this
appcirntmant This contract may be amendad bry a subcs-equent wrlttan agreemsnt bal'wéen ycru and the Bank.

) '20 The ¢contract will terminate by afflux of time cn 't&-Aug-zEJﬂ Hmﬂever the Ean}nwﬂi retam the option of extending the contract
- _|f it 50 desires on such terms as tha Bank deems it 3 : s

21 On completion of your mntrac:t ynu wul! hand -:wer tha c:harge to your |rr:mediata s:.Ipenar

2 22, !f you are suapendad ﬁ:n— any mlsmnduct rapm'ted agamst you at any uma pendlng anquiry and urders in your matter, you will
. notbe entitled 1o anycampen&amn duﬁng the panud r;af such suspansmn 2 L S
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23 At the end of th-& contract memmned abwe yvc)u shﬂll not make any ::lalrn of en'mfuymmﬂ nr a,ny other monetary claim against
J"IE managernenh'Bank and you shall naot ba da&nﬁd to be an arnpbuyee uf th& Bank aJ; iin

acceéptance

Your's faithfully,
“For Kotak Mahi

u Srwasteﬂrgf e ': _ R e = £ ‘ s
SES ‘u'1 sident : : S el X LR ; e U A A
. e e e abnvetemaﬂru:f ‘condifions have been explained to me
and understood by me. Tha same are acceptable to me and

Jam mgnrng hena:fn bﬂlnw in tﬂkm n‘f acceplanoe of the
terms and mndihnm :

- Kotak Mahindra Bank Limited .
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AXIS BANK

| AXISB/HR/REC/Wesl/Nagpur/130

| 7-5ep-2015

Ms. Ravina Helode
Pardeshi Pura, Ward Mo 2
Buldana-443001

Contact No: 8407977919

Dear Madam, : .
; LETTER OF APFOINTMENT

Congratulations en your appointment in Axis Bank.

We are delighted to welcome you lo Axis Bank for an exciting career of leamning,
development and value driven performance linked growth. Subseguent-to the selection
process, we lake plegsure in offering you the posilion of Officer ot Nagpur Circle under the
control of Circle Head, Nagpur. The said cppc-?mmen’r shall be govemnsad by the under
~ mentfioned terms and conditions apart from other Service Rules and conditions thal ae

applicable or may become applicable from time 1o time.

1. Remuneration & Benefils

1.1 Remunreralion

Basic Salary Rs. 6510/~ p. m.

Fixed Allowance Rs. 3600/- p. m.

Conveyance Rs. BOD/- p. m.

Medical Rs. 1250/- p. m.

House Rent Allowance Rs. 1950/- p.m.

Leave Travel Concession Rs. 1000/- p. m.

D I e o e e SRR B E L et Lt
Total Rs. 15110/- p. m.
1.2 Retirals

1.21 Contributory Provident Fund:
You will be covered under the Provident Fund Trust. You will be required to contribute to the

Provident Fund of the Bank in accordance with the regulations in force. At present this is 12%
of the basic salary. In addifion, the Bank will contrioute 12% of your basic salary to this fund.

1.2.2 Voluntary Provident Fund (VFPF):
The Bank also has a voluntary provident fund scheme wherein you will be allowed to opt for

a percentage of your Basic Pay. up 1o @ maximum of 23% as Voluntary Contribution to
Provident Fund (VFPF]. The window for opting for VPF will be open on the Bank's HRMS for two

mionths from your date of joining. Employess opting for VPF will be allowed to disconfinue

wndranath Tagore Road, Near Board office, Civil Lines, Nagpur 440001




ihigir confribulion during fhe year, but they will nof be permitted fo re-start the corﬁn‘buﬂon
during the year,

The contribution under this scheme will be in _oddifion to the statutory Provident Fund
contribution of 12% deducted from salory, and there will be no matching conlribution from

the Bank towards VPF., ¢

1.2.3  Gratuity:

You will be poid gratuilty as per the provisions of The Payment of Graluity Act i.e. after
rendering five years of confinuous service in the Bank. As per the extant rules, the grafuity
amount will be calculated at 15 days on last drawn basic salary for each completed year of

service, subject to a maximum amount of Rs. 10 lacs.

1.3 Other Benefits:

1.3.1 Group Mediclaim (Floater) Palicy:
Upon Confirmation or completion of & months of service whichever is earier, subféci to
" complefion of all formalifies in connection with your appcintment and, fulfilment of the
requiremerits of the Insurance Company. you wil be covered under the, Bank's Group
- Mediclaim (Foater] Policy in respect of yourself and a maximum of 3 of your dependents .
\/ - Further, you have an oplion fo odd two more dependents in oddition to the above 3
dependents at a non-refundable premium. This amount shall be recovered upfront from your
first salary on o pro-rata basis. The coverage limit under the existing policy applicable o your
grade is detailed in the CTC Annexure. For more details related to terms of inclusion, eligibility
etc. you may refer to the Bank's Staff Rules available on HRMS upon your joining.

1.3.2 Group Term Life Insurance Policy:

You will be covered under the Bank’'s Group Term Llife Insurance Policy for a limit as
applicabie fo your grade and is detailed in the CTC Annexure. The requisite premium for the
coverage will be borne by the Bank. The policy provides for the payment of the sum insured
to the nominee / legal heirs in the event of the death (accidental / natural) of an employee.

1.3.3 (;;‘rmup Saving Linked Insurance Policy:

You will be covered under the Bank's Group Saving Llinked Insurance Policy with LIC for
which you will be required to contribute a monthly premium as prescribed by LIC from time
to time. The policy provides for the payment of the sum assured fo the nominee / legal heirs
in the event of the death (accidental f nalural] of an employes as detailed in the CTC

annexure.



1.3.4 Performance Bonus / Incentive Plan:
Annual Performance Linked Bonus pay / Incentive Plan, as may be applicable, will be paid

as per the Company’s policy, based on your perfornance and subject to your being o

confimedemployee.

Your delalled compensation and benefit struclure is given in the enclosed CTC Annexure.
The said remuneration and benefits will be taxable as per prevalent Income Tax Laws.

2. Reimbursement of Nofice Peried Fay

The Bank af its discretion may reimburse any shorifall in nofice pericd pay to your cument
employer subject to prior approval from the Competent Authority. In such caose, the

following terms and conditions shall apply:-

2.1 You will serve the Bank for a minimum period of three years, from the date of your joining
"the Bank's services, failing which amount so reimbursed shall be recovered from you along

with interest ot the Bank's Base Rate prevailing on your last working day.

2.2 The amount so reimbursed shall be toxable and will be added to your Annual Taxable

Income for the relevant Financial Year and net of lax amount will be credited fo YOou.

2.3 For reimburserment of shortfall in notice perod pay, you are reguested o advise the
amount, which you need to pay to your present employer, to your Recruitment Manager
before your resignation with your present employer to enable him / her to take prior
approval from the Competent Authority. Thereafter, upon your joining the Bank,
recruitment manager shall advise you fo submit a cerificate / letter from your present
employer stating the number of days of shorifall in nofice period and the amount

recoverad from you, basis which we shall process your request for reimbursement.

3. Leave Entitiements

5 Days' Work Week Plan — For emplayees working in Central Office, Mumbai and Registered
Office, Ahmedabad,

5 % Days' Work Week Plan — For employees working in Branch, Circle, Cluster, Geography
and Ceniral Office Departments or Groups thaot support branch operations / activities
directly.

Accordingly you shall be eligible for the following types of leaves:-



3.1 Types of Leaves:

5 Days Work | 5 ¥z Day Work ;
leave Type Description
Week Plan Week Plan ;

You will not be eligible for cvc}%ﬁng Privilege Leave
Privilege
# 30 days 30 days during the fist six months of service, except

Leave
employees under 5 day work week.

Casual leaves will be available for 12 days in o

financial year, or pro- rata for port of the year and

Casual ' ; gt
MA 12 days you may avall the same from your dale of joining

Leave .
subject to not more than & days casual leaves at

any one point in fime.

Sick leave will be available for 15 days in a year or
pro-rata for part of the year and may be availed
from date of joining. Sick leaves up to 3 days need
Sick Leave 15 days 15 clays not be cccompanied by o medical cerlificate,
while any request of sick leave over 3 days should
necessarly be supported by a re\?istered medical

practitioner's certificate.

Rosler lzave s available for 1 completed month of

Roster ]
MA 12 days service ond i administered by the respective

Leqve

supervisor

3.1.1  Maternily Leave:
Bank has a provision for female employees who have completed at least 80 days of active
service in the Bank, wherein they may avail matemity leave twice during their period of

service for a maximum period of 120 days ot a stretch.

3.1.2 Patemity Leave:
Male employees shall be granted Patemity Leave twice during their period of service for

upto é working days.

For more details on leaves, you may refer to the Bank's Staff Rules available on HRMS upon
your joining.

4. Terms of Employment

4.1 Conditions precedent /Joining formalities:

Your appointment and subseguent joining is subject fo the following-

4.1.1 You're being found medically fil. For this you will be reguired to undergo the

prescribed medical tests, details in respect of which will be informed lo you after receiving

%)

o



vour formal acceptance fo this letter of appointment. In this regard the findings of the clinic /

doctor empanelled by the Bank for the purpose shall be final.

4.1.2 The Bank receiving safistactory Background Verificalion report. For this purpose, you
will be contocted by an cuthorized agency empanelled by fhe Bank.

413 The below ﬁwen’r[oned documents to be submified by you at the time of your jeining -
a. Joining booklet {duly filed)
b. self-attested coples of all your degrees ond professional qualifications
cerlificates and documentary evidence of scholarships or prizes won, if any.

[ Proof of date of birlh

d. Copy of Pan Card

e. Copy of Address Proof

f. One recent passport size color photograph

a. Copy of ccceplance of resignafion letter and refieving letter from your

previous employer.

Additionally, the Bank reserves the right fo seek references from your cument / previous

employer (s). at any stage, subseguent to z.r{ﬁur acceptance of this letter of c:pkpo[n’fmen’r.

4.)1.4 Itis brought to your notice that you need to complete your conditions precedent and
/ or joining formalities within 2 months from the date of joining, failing which your salary after
2nd month shall not be released fill the completion of joining formalities and the said salary

shall be kept in the Bank's Sundry Account.

4.2 Probation Period:

421 You will be on probation for a period of 6 (six) months from the date of your joining.
This period may be extended up fo a maximum of & months in two tranches of 3 months
each, if furlher assessment and observations are considered necessary on the sole discretion
of the Management. Thereafter on failure to be confirmed in the service of the Bank, your

employment shall be terminated on account of non-confimation of service.

422 On satisfactory completion of probation / extended probation period you will be
confirmed in the services of the Bank.

423 Your probation can be extended not only by vitue of your non satisfactory
performance but also by virtue of your non complefion of the formalities, which have to be
fulfilled by you.

424 MNotwithstanding what is sicied above, the bank reserves the right to confirm you in
the services of the bank even duing the extended period, provided, the extension of

probation was solely due to non-completion of the joining formalilies and such formalities are

)

completed within the said period.



4.3 Transfer:

43.]1 Your services are ligble to be fransferred to any of the offices of the Bank within India
and / or abroad at the sole discretion of the Bonk and the Bank reserve the right [Sidepute /
transter you at any fime during your service in the Bank, to any of ifs subsidiaries or associates

without any prior consent from you.

432 MNotwithstanding ithe role assigned fo you in terms of this letter, the Bank reserves the

right to assign you any other roleffunction commensurate with your grade as may be

deemed appropriate, depending on administrative exigencies and requirements.

433 Your services can be requisiioned by the Bank af any time outside the business [

working hours.

4.4 Resignation / Termination / Retirement

4.4.1 Separation duting probation:

a. On account of Resignation ; During the period of probation, you may resign from the
Bank's service, subject to acceptance of your resignation by the Competent
Authority, for which you will be reguired 1o mc:nd.mcrﬂy serve a notice period of 30
days. You wil not be permitied to adjust any occumulated 1emve‘ at your credit
including accruals against the notice period. However, waiver of the nofice period (if
any), will be at the discretion of the Competent Authority. In such an event, the basic
salary equivalent of the notice period shortfall (if any). after adjusting with privilege
leave / surplus privilege leave |(if avaoilable), will be recovered from employee.

b. On account of Termination: During ihe probation period, this controct of employment

is terminable by the Bank by way of giving notice of 15 days’ oren payment of salary
in lieu thereof without assigning any reasons therefor.

442 Separgtion after Confirmation:

a. On account of Resignation: After confimation, you may resign from the Bank's
service, subject to acceptance of your resignafion by the Competent Authority, for
which you will be reguired to mandotorily serve a notice perod of 90 days. You wil
not be permitled to adjust any accumuiated leave at your credit including accruals
against the notice period. However, waiver of the notice period (it any), will be at the
discretion of the Competent Autharity. In such an event, the basic salary equivalent
of the nofice pericd shorifall (if any), after adjusting with priviege leave { surplus

privilege leave (if available), will be recovered from employee.

b, On occount of Termination: Notwithstonding what is provided in the Staff Rules and
the above paragraphs, your services, after confirmation, may be terminated by the
Bank by giving 30 days' notice or poyment of 30 days' salary in lieu thergof without

assigning any reasons therefor.

ﬁ)\



4.4.3

4.4.4

Separation arrangement:

Writlen resignation should be submitted to your immediate supervisor, and also
initiated on HRMS. Upon receipt of your resignation, the acceptance of the same

shaoll be at Bank's discretion.

Upon acceptance of your resignation and before your proposed relieving dale, you
will have to retum all Banks' property f assets enfrusted to you and in your possession,
to the Bank. Before you are relieved, all corespondence, specifications, formulae,
books, documents, cost dato, market data, literature, drawings, effects efc. should

be retumed and you shall not make or retain any copies of these items.

On separafion, you will have to submit your claim for setlement of Provident Fund in
the prescribad form. If no claim is received within 6 months of separation the Bank will
close your Provident Fund account and credii proceeds to your 5B account with us or

send you the proceeds by Demand Draft.

Refirement:

The retirement age In the Bank s fixed as 60 years. You will accordingly stand relieved from
the services of the Bank on the last day of the month of your attaining this ugb based on the

Age Ceriificate furnished by you af the fime of joining.

4.5.1

a.

: 4.5 Other Terms

Code of Conduct:

As an employee of the Bank, you will be guided by the Code of Conduct and rules
and regulations of the Bank in force and as amended from time to time. The Bank
reserves the right to wvary the terms and condilions of service goveming your
appointment os conlaginaed in this letter including your duties and responsibilities al
any time,

If any declaration, statement ar information including your qualification, experience
and/or any other details, which entifled you to apply for ihe job as given by you af
any time, is found 1o be false or unirue, if any maoleral information is suppressed or if it
comes to the notice of the Bank that you had been, prior fo joining the Bank's
services, convicted of any act invelving moral turpitude and/or criminal In nature,
your services will be lioble to be terminoted forthwith without any nofice or
compensation in lieu thereof at any time dun‘ng or even afler completion of the
probation pericd. However, this does not preclude the Bank from initiating such
disciplinary measwes, as the Bank shall deem fit and any penalty moy be imposed

upoen you in terms of the Staff Rules of the Bank in force.



€

4.6 Whole-fime [ Alternative Employment:

441 Your position is a whole fime employmen! with the Bank and you shall not take any
other work for remunerafion (pari-ime or otherwise) or work in advisory copacity or be
interested directly or indirectly except os shareholder or debenture holder in r::!_tnér frade or
: business during the employment with the Bank. You shall not be involved directly or indirectly
with any business / frade / occupation / service / caling or perform any parl-fime or other
work for remuneration or otherwise without obtaining prior wiitten permission from Axis Bank.
4,62 During the employment in the services of the Bank, you shiall not hold any other
position in any organization ner shall you get employed directly or indirectly in any manner
whatsoever nor shall act as an advisor fo any organization, the excepfion being socicl
organizations like clubs, N(}:Gs elc. having no palilical' affiiation. However the Bank reserves
the right to direct you to step down if, in the opinicn of the Bank, such engagement interferes
with your duties.
4.7 Fidelily & Secrecy:

You shal not at any time during your employment and/or ofter the terminafion of your
employment in any manner whatsosver divulge any confidential informationi relating to the
Bank, any of its constituents or its employees without the prior writlen consent from the
Management. In such an event, the Bank reserves the nght to proceed against vou.
Notwithstanding anything contained in the above poragraphs. your services may be
terminated by the Bank if you are found o be indulging in the acts of Commission / Omission
which may be prejudicial to the interesis of the Bonk or any act of dishonesty, disobedience,
insubordination or any other misconduct or neglect of duty or incompetence in the
discharge of duty on your part,

The terms and conditions set out in this letter of appointment inter dlia constitute service
conditions applicable io your employment in the Bank. Any dispute farising thereof are

subject to Mumbai jurisdiction only and the Mumbai Courls will have exclusive jurisdiction.

The above fterms and condifions are to be read in conjunclion with the Staff Rules.

Kindly note that you are required to convey your acceplance within 15 days from the date of
this letter. You are requested to sign the copy of this letter as a token of acceptance of the
above terms and return it to us immediately. This Letter of Appointment will be valid only for
fitteen days from the date of this lelter.



For any further information / clarifications please feel free to contact:-

Mr./Ms. Mukesh Raiborde

Nagpur Circle,Human Eesources

AXIS Bank Lid.

Plot No-317, 3 floor

R.1.Road, Near Boord office,Civil Lines, Nagpur-440001
Tel (D): 0712-64655900

Email ID: Magpur.CircleHR@axisbank.com

We at Axis Bank wish you success and look forward fo your having a long and rewarding career
with wsl :

Encl: afa

Return this copy of Lelter of Appoiniment fo Axis Bank Lid., duly signed af the above address

ACCEPTED THE LETTER OF APPOINTMENT

I hereby confirm that | have read and understood the terms and conditions of employment set out
in this letter and also the altachments and | now accept the letter of appointment of employment.

Mame

Contact No

Proposed Date of Joining

Signature

Date of Acceptance 3 .




AXIS BANK

AXISB/HR/REC/Wesi/Nagpur/155
F-Oot-2015

Ms. Sangeeta Pinjwani

Sindhi Caomp Pakki Kholl Neors 3D
Dhiam, Akola-444001

Corloct Mo; 8983611313

Deaor Madam,
LETTER ©F APPCINTMEMT

Congratulations on your appeintment in Axis Bank.

We ore delighted to welcome you fo Axis Bonk for an exciting career of leaming.
development and value driven performance linked growth. Subseguent 1o fhe seleciion
process, we lake pleasure in offedng you the position of Officer ot Nagpur Circle under the
control of Chrele Head, Nagpur. The said appointment shall be governed by the under
menficned temms and condifions apart from other Service Rules ond conditions that ars

opplicable or may become applicable from fime to time.

-
1. Remunerolion & Benefits
1.1 Remuneration \
Basic Satary Rs. 6510/- p.m,
Fixed Allowance Rs. 3&00/- p.m.
| Conveyance Rs. 800/- p. m.
' Medical Rs. 1250/ p. m.
House Renf Allowaonce Rs. 1950/- pom.
Leave Trove! Concassion Fs. 1000/- o. m.
T T el
1.2 Refirals
1.2.1 Conftributory Provident Fund:
S

You wil be covered under the Provident Fund Trust, You will be required 10 conhibute to the
Pravident Fund of the Bank in accerdance with the regulafions in force. Al present fhis 15 12%

of thie basic salary. In addition, the Bank will contribute 12% of your basic salary to fhis fund.

1.22 Voluntary Provident Fund {VFF):

The Bark also hos a voluntary provident fund scheme wherein you will be aliowad to op! for
o percentage of your Basic Pay. up to a moximum of 23% as Voluntory Confribution to
Provident Fund (MPF]. The window for opling for VPF will be open on the Bank's HRMS for two

months from your date of joining. Employees opting for VPF will be diowed to discontinue

AXIS BANK LT0:, Nagpur ©
Maharashira Tel
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their conirbulion during the year, but they will not be permitited to re-start the coniribution
during the year,

The confribufion under s scheme wil be In addition fo the stalutery Provident Fund
cmtﬂbuiiqn of 12% deducted from salary, ond there will be no matching contribulion from
the Bank lowdards VPF.

123  Graluily:

You will be poid grofuity os per the provisions of The Payment of Gratuity Act Le. offer
rendering five years of confinuous service in ine Bank. As per the extant rutes, the grotuity
amount will be colculoted ot 15 daoys-on lost drawn basic sclary for each completed year of

servica, subject to a maxdmum amouwnt of Rs, 10 lacs.

1.3 Ofher Benefifs:

1.3  Group Mediclaim (Floater) Policy:

Upon Confirmation or completion of & months of service whichever 5 eadien, subject 1o
completion of al formalities in connection with your oppoiniment and fulfiimeni of the
requiremeants of the Insunance Company, you wil be covered under the Bonk's Sroup
Meadiclaim (Floater) Policy in respect of yourself and o maximurn of 3 of your dependents .
Further, you have an option to add two more dependents in addition g, the above 3
dependeants af a nonrefundable premium. This amount shall be recovered upfront from your
first salry oh g pro-rata bosis. The coveroge limit under the existing policy opplicable fo your
grade is detailed in the CTC Annexure. For more details reloted to termns of inclusion, eligibiiity
efc. you may refer 16 the Bank's Siaff Rules available on HRMS upon your joining.

1.22 Group Term Lile Insurance Policy:

You wil be covered under the Bank's Group Term Life insuronce Policy for a iImit os

opplicable to your grade‘and is detailed in the CTC Annexure. The reguiite premium for the
coverage will be barme 1y the Bonk. The policy provides for the payment of the sum insured
to the nominee { legal helsin the event of the death {occidental / natural} of anemployes.

133 Group Saving Linked Insurance Policy:

You will be coversd under the Bank's Grodp Saving Linked Insuronce Policy wifh LT for
which you will be reguired 1o confribute o monthly premium as prescribed by UC from fime
o fime. The policy provides for the poyment of the sum assured 16 the nominee [ legal heirs
in the event of fhe death [acddental / naoturcl] of an employee. as defailed in the CIC

QNNeXure.



1.3.4 Performance Bonus / Incentive Plan:

Annual Pedformance Linked Bonus pay / Incentive Plan, as may be applicable, wil be paid
as per the Company's policy. based on your perfomnonce and suldject fo your being @
confirmed employee.

Your defailed compensation and benefit structure Is given in the enciesed CTC Annexure,
The said remunerafion and benefits will be laxoble as per prevalent Income Tax Laws.

2. Reimbursement of Nolice Period Pay

The Bank at ifs discrafion may reimburse any shorifall in nofice perod pay to your cument
employer subject to prier approval from the Competent Authorily.. o such case. The
following terms ond condifions shall apply:-

2.1 You will serve the Bank for o minimum pericd of three years, from the dote of vour joining
the Bank's services, failing which amount so reimbused sholl be recovered from you glang
with Interest at the Bank's Base Rate prevailing on vour lost working day.

2.2 The amount so reimibused shall be faxoble and witbe added to your Annual Taxoble

Income for the relevant Financial Year ond net of fox amount will be credited to you.

2.3 For reimbursement of shorlfall in notice percd pay, you are requested f;& advise the
amount, whilch you need to pay to your present employer, o your Recruitment Manager
before your resignafion with your preseni employer to enable him / her to toke prior
approval fromm 1he Competent Authority. Thereofter, upen youwr joining the Bank.
recryitment manager shall advise you fo submit a certificale / letler from your present
employer stating the number of days of shorifoll v nofice perod and the amount
recovered from you, basis which we shall process your request for reimbursement.

3. Leave Enfiffernents

5 Days' Work Week Plan - For employess working in Central Office. Mumbai ana Registered
Office, Ahmedabad.

5% Daoys' Work Week Plan - For employees working in Bronch, Circle. Cluster, Geography
and Cenfral Office Deportments or Groups that support branch operations ¢ oclivities
directly.

Accordingly you shall be eligible for the following fypes of leaves:-

3.1 Types of Leaves:

5 Days Work | 5 Y: Day Werk

leave Type Descripfion

Week Plan Week Plan

You will not be eligible for availing Privilege Leave
Privilege

0 coys 30 daoys duing  the Ffirst six months of service, except
Leove

emplovees under 5 day work waek,




Leove finoncial year, or pro- rata for part of the yeor and
you moy <vgil the same from your dafe of joining
subject o not more than & doys cosual leaves o '!

any one point in fime

|
Sick leave will be available for 15 days in a veoar or 1|
pre-rafa for part of the year and may be ovailed |
from daie of jeining. Sick leaves up 1o 3 days need
Sick Leave 15 days 15 days not be occompanied by a medical cerfificate,
while any reguest of sick leave over 3 days should

necessarly be supported by o registered medical

praclitioner's cedificate.
Rk Roster leave is ovailable for 1 compleied month of
A 12 doys service ond is administerad by the respective
i supervisor

311 Matemnily Leave:

Bank has o provision for female employees who have compleled af least 80 days of aclive
service in the Bonk, wherein fhey may availl matemily leove hwice during 111&'{ pericd of
. service for o maximum perod of 120 days at @ stretch.

3.1.2 Patemily Leave:
Male employees shall be granted Patemily Leave twice during their perod of service for
uplo & working days. X

For more details on leaves, you may refer fo the Bank's Staff Rules ovaillable on HRMS vpon
vour joining.
4, Terms of Employment.

i 4,1 Conditions precedent /Jolning formalities:
Your appoiriment and sUbseguent joining is subject to the following~

4.1.1 You're being found medically fit. For this you wil be reguired to undergo the
prescribed medical fests; delails in respect of which will be informed to you affer recelving
your formal acceptance to this leter of appointment. In this regard the findings of the clinic /
doctor empanelied by the Bank for fhe purpose shall be final,

E~ 4,12 The Baonk receiving satisfactory Background Verfication report. For fhis purpose, you
it will be contocted by an authorized agency empanelied by the Bank,

413 The below mentioned documents to be submitled by you at the time of your joining -
a. Joining bockiet (duly filed) '

A




b. Sell-allesied copies of all your degress and -professional qualifications
ceriificates and documentory evidence of scholarships-or prizes won, if ony.
Fraof of date of birth

Copy of Pon Card

Copy of Addrass Proct

~® aop

One recent passport size color photograph
Copy of acceplance of resignotion letter and relieving letter from your
= : previous employer.

©

Additionally, the Bonk reserves the right to seek references from your cument /| previous
employer (5], af any stoge, subsequent fo your occeptance of this letter of appointment.

4.1.4 It brought to your notice thal you need to complete your condilions precedent and
{ er joining farmalities within 2 manths frem the date of jeining. falling which your sclary after
2nd month shall not be released 1l the completion of joining formaiities and the scid salary
shall be kept in the Bonk's Sundry Account.

- 4.2 Probalion Period:

42.1 You will be on probafion for a period of é [six) months from the dote of your joining.
This period may be exiended up fo o maxmum of & menths in two franches\of 3 monihs
each, If further assessment and observations are considered necessary on the sole discretion
of the Management. Thereafter on fl:';iELll'El to be confirmed in the service of the Bank, your
employment shall be terminated on gccount of non-confiimation of service.

422 On satisfactory compigtion of probofion / extended probafion peiiod you will be

e ) confirmed in the services of the Bank.
E 423 Your probation.can be exiended not only by vitue of your non sotistactory
perdomance but also by virfue of your non complefion of the formalifies, which hove o be

fulfiled by you.

424 Notwithslanding what is stated above. the bank reserves the rght to confirm you in
fhe services of the bonk even during the edended period. provided, the extension of
probation was solely due fo non-completion of the }oiﬁhg formalities and such formalifies are
completed within fhe sald padod.

4.3 Transler;

431 Yourservices are lable to be transferred to any of the offices of the Bank within India
and / or abroad ot the sole discretion of the Bank and the Bank reserve the right ﬁdepufe !
transfer you at any lime during your sevice In the Bonk, fo any of its subsidionas or associates

without any prior consent from you.




432 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the
right to assign you ary other roleffunciion commensurate with your grode as may be
deemed appropriate, depending on adminisirative exigencies and requirements.

433 Your services can be requisitioned by the Bonk of any fime oulside the business /
wiorking hours.

4.4 Resignation / Termination / Refirement
4.4.1 Separation during probetion:

o,  On account of Resignation : Dufing the period of probation, you may resign from the
Bank's service, subject to acceplance of your resignation by the Competent
Authority, for which you, will be required 10 mandatorly serve o notice pedod of 30
days, You will not be permitted fo odjust any accumuloted leave at your creditf
including occnuals against the notice perod. However, walver of the notice period (if

ony), will be ot the discration of the Competent authorty. in such an event, the bosic
solory equivalent of the nofice period shortfall (if any), offer adjusting with privilege
| ; leave | surplus privilege lecve if available). wil De recovered from employee.
b.  On dccount of Termination: During the probation period, ihis contract of employment
in et thersch without assigning any reasons fherefor. L
442 Separation alfer Confirmation:

} ; is termiricble by the Bank by way of giving nofice of 15 days’ or on payment of salary

oF On account of Resignation: After confirmation. you may resign from the Bank's
service, subject to acceplance of your resignation by the Compeatent Authority, for
which you will be reguired 1o rmandatorily serwe o notice period of 90 coys. Tou il
rot be permitted to adjust any accumulaled leave at your credit including aecruals
against the notice perod. However, waiver of fhe notice perdod {if any), will be ai the
discration of the {:ompment Authority. in such an event, the basic solary sauivalant
of the nofice pergd shortfall {if ony). after adjusting with privilege leave [ surplus
priviege leave (if avdilable), will be recovered from employse.

b. On account of Termination: Notwithstanding what is provided in the Staff Rules and
the above paragraphs, your services, after confirnation, may be terminated by the
Bank by giving 30 days' nolice or payment of 30 doys' salary in llew thersof without

assigning any reasons therefor.

443 Separafion amaongement:

a. written resignation should be submitted 1o your immediate supenvisor, ond also

e

inffioted on HEMS. Upon receipt of your resignation, e acceptance of the sams
shall be at Bank’s discretfion.




b Upon oceeptance of Your resignation and before your proposed refieving dote, you
will have 1o retum ol Bahiks* propery [ assets entrusted io You and in your possession,
to the Bank. Before you are relieved, ol consspondence. specifications, formulas,
books, documents, cost data, market daia, bteraturs, drawings. effects ete. should
be returned ond you shal not moke or retain any copies of these items,

B On separation. you will have fo submil vour claim for selfiement of Provident Fund in
the preseribed form. if nio Claim is recaived within 6 manths of separation the Bank wil
Close your Provident Fund account end credit proceeds to your $8 account with U or
send you the procesds by Demand Droft.

444 Retirement:

The refitement age in the Bank i fixed as 40 yeors. You will accordingly sfand refieved fram
'he services of the Bank en the last day of fhe month of your attaining fhis age based on fhe
Age Cerlificate fumnished by you at the fime of joining,

4.5 Other Terms

45.1 Code of Conduct:

a. As an employee of fhe Bank. you will be guidu;d by the Code of Conduct ong rules
and regulations of the Bonk in ferce and as amended from fire 1o fimk. The Bonk
reserves the rght 1o vary the temms and condifions of service goveming your
appointment as contained in this |efter including your duties and responsibilifies ot
any fime.

b. If any declorction, staternent or information including your qualification, experience
and/or any ofher details, which enfified you g apply for the job as given by you ot
any firme, is found fo be falke or untrue, if any material informiation is suppressed or if it
comes to the nofice of the Bank that vou hod been, prior te joining the Bank's
services, convicted of any eef involving moral turpifude and/or crimingl in nature,
your services will. be licble 1o be terminafed  forthwith withaut any nofice or
compensation in lieu thereot at any fime duing or even after complefion of the
probaiion period, Howevw, this does not preciude the Bank from Inifiating such
disciplinary measures, as the Bank sholl deem it and any pencity may be imposed
Upon you In terms of the Staff Rules of the Bank in force.

4.6 Whole-time / Alternative Employment:

44.1  Your position s o whole fime employmen! with the Bank and you shall not toke any
other work for remuneration [par-time or otherwisel or work in advisory copacity or be
inferested direcily or indirectly except as sharsholder or debeniure holder in other trade or
Business: during the employment with the Bark. You shall not be involved directly or indirectly
with any business / frade / occupation / service / calling or perform any part-time or other
work for remuneration or otherwise without obtaining prior written permission from Axis Bank.




462 Duing the employment in the services of the Bank, ?du shall not hold any ofher
pasition in-any organization nor shall you get employed directly or indirecily I any manner
whatsoever nof shall oct gs an odviser to any crganization, the exception being social
organizations like clubs, NGOs ete. having no polifical affiicfion. However the Bank réserves
the right to direct you to step down if. in the cpinion of the Bank. such engagement interferes
with your dufies.

4.7 Fidelity & Secrecy:

You shdll not at any fime duting your employment andfor after the fermination of your
employment in any mander whatsoever divulge any confidential information relaling fo the
Bonk. any of its conslituents or its employees without the prior wiitten consent from the
Managemeant. In such an evenhl the Bank reserves the right fo proceed against you.
Motwithstonding anything confdined in the obove poragraphs, your services may be
terminoted by the Bank if you are found fo be indulging in the acts of Commission / Omissian
which may be prejudicial fo the interesis of the Bank or any act of dishonesty, disobedience,
insuberdingtion or any other misconduct or neglect of duty or incompetence in the
discharge of duty on your port.

The terms and - conditions sat out in this leter of appointment inter cllo constiiute service ﬂ""
condifions applicable to your employment in the Bank. Any dispule Grisingf_ themeof dre
subject fo Mumbal jurisdiction only and the Mumbal Courls will have sxchusive jurdsdiction.

The above terms and conditions are to be read in conjunction with the Staff Rules.

Kindly note that you are reguired to convey your accepltance wilhin 15 days from the date of
this lefier. You are requested to sign the copy of this letter as a token of acceptance of the
above terms and relurn it 1o us immediately, This Letter of Appointment will be valid only for
fifteen days from the date of this letter.

For any further information ¢ clarifications please feel free to contack-

Mr_ s Mukesh Raiborde
Nagpur Circle; Human Resources
AXIS Bonk Lid,
Piot No-317, 3 floor
R.I.Road, Near Board office.Civil Lines, Nagpur-40601 |
Tel {D}: 0712-6655500 L
EmailD: Magpur.CircleHR8axisbank.com
T.-i?hm ;ﬁ.ﬂ: Btk wrsi}ﬁmﬁqeas and look forward o your having o long ond rewarding coreer
us e

d Ta/ N
5




::

Return this copy of Lelter of Appointment fo Axis Bank Ud,, duly signed af the above oddress

ACCE THEL PROIL

| hereby confirm that | hove read and understood tha tems and condificns of emphloyment set out
in this lefter and oiso the attachments and | now accept the letter of appoiniment of employment,

Name

Contact Mo

Proposed Date of Joining
Signoiure I

Dote of Acceptance




radiff.com | Back to classic

SF‘G}?'F-E
Shooter tests positive ahead
¢ of World Cup in Delhi

MEWS

¢ Molester can't be made
brother by judicial order: SC

rediff.com

rediff.com
Write mail Back Reply Reply Al Farward Mowve mail Delete Spam
Inbox ) S
G Re: Regarding acceptance of a list of students appearing TCS Campus Placement Drive.
From: Sonal <chandaksonal@rediffmail.com= on Sun, 05 Mar 2017 18:25:07 | Add to address book

Junk To: You | See Datails
Sent Dear Dr Badwaik

The date of campus is 8th march
Trash Reporting Time 9.00am sharp

Venue Smt KL Mahavidyalaya Amravati
Drafts Dr. 5. 5. Chandak

Eeldare Sent from my iPhone

> On 04-Mar-2017, at 12:33, harish badwaik <harish_badwaik@rediffmall.com> wrote:
Address Book -
> Respected Madam, | have forwarded yesterday, a final
| = list of students appearing in TCS Campus Placement
Calendar > Drive. So kindly comvey me about the acceptance of a
= list, and also convey the Date, Time and Venue for

@ 2021 Radiff com India Limited, > apfitude test, English Communication Skill Test and

Disclaimer | Privacy Policy | T&C > Interview to comvey the same information to the
Feedback > students. Thanking You .
= Regards.
= Or. Harish E. Badwaik
> 0423530539

Quick reply to Sonal <chandaksonal@rediffmail.coms
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From: 'Shimh“” Chapke" <chapke shriprabhu@redifimail.com> | Add o Address book [This is
« Trash Tom:

To: “harish_badwaik@@redifimall.com” <harish_badwalki@redifimail com=

Subject: Fw: discussion regarding trainee executives ...

Date: ‘Wed, 03 Jan 2018 08:08:31 15T

Sent from RediffmailMNG on Android
Now enjoy |

a worry free |
; Erom: “Khandeiwal Autiwhesls Pvt. Lid" <khandbwl akl s @@marutidestsrs.com> i H '
1 | g - Sent Wed, 27 Dec 2017 10:59:01 GMT+0530 i ride and |
= . To:<chapkeshriprabhu@redifimail.com> . save upto |
Subject: discussion regarding trainee executives .. | |
- 55%" |
_____ DEAR SIR, i
THIS IS WRT OUR DISCUSSION WITH REGARDS TO “TRAINEE EXECUTIVES “FOR OUR Buy

MARUTI SHOWROOM AT AKOLA WE WILL REQUEST YOU TO PLEASE SEND FIVE
STUDENTS FOR BETTING THEM RECRUITED AS “TRAINEE EXECUTIVES "AFTER

Car Insurance
PERSONAL INTERVIEW .PL SEND . THANKING YO = . . -

SAMNJAY JAIN
MANGER
MODB.-24921380351
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FCL-OC-02

pepartment of Posts, India
Office of Sr. Supdt. of Post Offices, Akola Dn. Akola-444 001

To, Registered AD
Shri. ASHUTOSH BHARATRAO DAHORE
Anand Housing Society, Kaulkhed Akola-444004
[No:  B1/D.Rectt/PA/2018 - Dated at Akola the 04-01-2018
sub:  Appointment to Postal Assistant Cadre in the Department of Posts, against Direct Recruitment

Quota vacancies 2013 and 2014.

This has reference to your application for Direct Recruitment of Postal Assistant in response to the
Advertisernent dated 25™ February 2014 and Aptitude Test (Paper-l) held on 11-05-2014.

t am glad to inform you that you are provisionally selected for appointment as Postal Assistant in this
division. It is made clear that your selection is purely provisional, which is subject to verification of your
eligibility with reference to the relevant Recruitment Rules, and correctness of information supplied by
you in the online application. The detailed result can be viewed In the website
www.maharshtrapost.gov.in \
sau are requesied to attend this office on any working day from 10.00 to 17.00 Hrs, within 10 days
frem the recelpt of this letter, to complete pre-appointment formalities.

i=ase bring original Educational Certificates, Mark lists and Caste Certificate in prescribed format,
Caste Validity Certificate in prescribed format, Discharge Certificate in case of Ex-serviceman and
Disahility certificate in the prescribed format tase of PWD candidates and in case of Government
Servant, ‘No Chjection Certificate’ from present Department, in which employed. The candidates
belonging to OBC and selected against vacancy reserved for OBC category, have to produce valid
Caste/Caste validity certificate. The appointment is subject to verification of all above documents.

in case, you are not interested, please inform this office immediately. If you do not respond within 10
days from the receipt of this letter, it will be presumed that you are not interested for appointment and
your selection will be cancelied and you will have no claim for appointment under any circumstances.

sr. Supdt. of Post Offices,
Akola Dn. Akola-444 001

Tel No: 0724-2415039
Email:doakola.mh@indiapost.gov.in



\ . The Berar General Education Society’s

Principal : Dr. S.G.Chapke Regd No. F-65B.PT.Act » Office : (0724) 2400197« Fax : (0724)2457224

M.Com._ M.Fhil M.BA_Fh.D.

Ref. No. Date.

To,
“The Meanages (;.H‘R:)
Ms. Gadye Avtcort fut LBl

Subject: To conduct Placement Activity at our College.
ar bo 'P"I'Vl ]%HT“J“EP' X

Dear Sir,

It gives me immense pleasure to invite your esteemed organization to conduct
placement activity in our college. The college will provide every possible support to
your organization in conducting the procedure of placement activity for our students.
Our college imparts education through regular courses namely B. Com., M.Com., and
other professional courses like MCM, MHRD, D Tax., DBM, DFM., DMM ete.(in
English Medium). The college has brilliant track record in University examination
results of these courses. The college has been awarded * A * Grade by NAAC,
Bangalore for educational excellence as well as achieved ‘College with Potential for
Excellence’ from U.G.C.. New Delhi. So I am very confident that our students will
contribute in the development of your organization. It is my pleasure and honour to
- invite you to conduct a ‘Placement Campus’.

Kindly contact us at e-mail: harish_badwaik@rediffmail.com,
Mobile No. : 9422539639.

Thanking you.

Principal
Principal
Smt. L.R.T. Collere of

A1%A

.
Lommerce
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The Berar General Education Society’s

Principal : E&Eﬁ&pmm..mﬁa‘fmu Regd.No. F-65,B.PT.Act + Office : (0724) 2400197+ Fax : (0724)2457224

Ref. Mo. Date.

To,
The Ma nquf-lr

CAxic Bank...
P! 'i‘-'»ﬂ L'-'l 2 =

Subject: To conduct Placement Activity at our College.
or kb prevde  inkecaship-

Dear Sir,

It gives me immense pleasure to invite your esteemed organization to conduct
placement activity in our college. The college will provide every possible support to
your organization in conducting the procedure of placement activity for our students.
Our college imparts education through regular courses namely B. Com., M.Com., and
other professional courses like MCM, MHRD, D Tax., DBM, DFM, DMM etc.(in
English Medium). The college has brilliant track record in University examination
results of these courses. The college has been awarded “ A “ Grade by NAAC,
Bangalore for educational excellence as well as achieved ‘College with Potential for
Excellence’ from U.G.C., New Delhi. So I am very confident that our students will
contribute in the development of your organization. It is my pleasure and honour to
L= invite you to conduct a ‘Placement Campus’.

Kindly contact us at e-mail: harish_badwaik@rediffmail.com,

Mobile No. : 9422539639,

Thanking you.

Dr. § pke

Principal
Principal

smt. L.R.T. College of Commerce
LY P

- e o S i A PRl T 4 e i T



The Berar General Education Society’s

Principail : E[:u ﬁﬁﬂﬁ’;‘fmn Regd No. F-65,B.PT.Act + Office : (0724) 2400197+ Fax : (0724)2457224
Ref. No. Date.
To,

“The, Mahqﬂi’ f'.}
AGiCl Book.,
Bleoka,

Subject: To conduct Placement Activity at our College.

Dear Sir,

It gives me immense pleasure to invite your esteemed organization to conduct
placement activity in our college. The college will provide every possible support to
your organization in conducting the procedure of placement activity for our students.
Our college imparts education through regular courses namely B. Com., M.Com., and
other professional courses like MCM, MHRD, D Tax., DBM., DFM, DMM etc.(in
English Medium). The college has brilliant track record in University examination
results of these courses. The college has been awarded * A * Grade by NAAC,
Bangalore for educational excellence as well as achieved “College with Potential for
Excellence’ from U.G.C., New Delhi. So I am very confident that our students will
contribute in the development of your organization. It is my pleasure and honour to
o invite you to conduct a ‘Placement Campus'’.

Kindly contact us at e-mail: harish_badwaik@rediffmail.com,
Mobile No. : 9422539639,

Thanking you.

%kc

Dr.

Principal
Principal
Smt. L.R.T College of Commerce
AN Ao A (Br e
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The Berar General Education Society’s

Principal : ﬂjﬁ;ﬂ‘ﬂ%‘fﬁn Regd.No. F-65,B.P.T.Act » Office : (0724) 2400197+ Fax : (0724)2457224

Ref. No. Date.

To.
_ﬂﬁ.-.mmﬂgﬂ«i;

_ADEC. Bagk,
hAxe\a

Subject: To conduct Placement Activity at our College.
O b Pwmﬂ& mbeen ;H,P ; A
Dear Sir,

It gives me immense pleasure to invite vour esteemed organization to conduct
placement activity in our college. The college will provide every possible support to
your organization in conducting the procedure of placement activity for our students.
Our college imparts education through regular courses namely B. Com., M.Com., and
other professional courses like MCM, MHRD, D Tax., DBM, DFM, DMM etc.(in
English Medium). The college has brilliant track record in University examination
results of these courses. The college has been awarded “ A “ Grade by NAAC,
Bangalore for educational excellence as well as achieved *College with Potential for
Excellence’ from U.G.C., New Delhi. So [ am very confident that our students will
contribute in the development of your organization. It is my pleasure and honour to
L invite you to conduct a ‘Placement Campus’.

Kindly contact us at e-mail: harish_badwaik@rediffmail.com,
Mobile No. : 9422539639.

Thanking you.

D, Q%ke

Principal
1 Principal
omi. L.R.T Collega

i of Commerce
A i
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From: rajesh rait <rajsch mealSGgmat.com | Add to Address book [This Is spam
Te:  harish_badwaiki@redifrall.com
Sublect: Send List of Studont
Date: Wid, 25 Apr 2018 12:54:16 19T
Company Name: Tech Celestical Innovation
College
Sr. No Student Name Mob. No. Mailid |[Name Education Address
Smt. LRT
College of
16 Saurabh Ugale 7769075019 | saurabhbu Commence BLomMCM |Akola
(15 Company Name: LRT Akola
College
Sr Mo Student Name Mob. No. Mail id |Name Education Address
I Akhilesh Deshpande | 9011944108 LET AKOLA |B.COM
Company Name: ZapTech E
College
Sr. No Student Name Maoh. No. Mailid |Name Education Address
LRT college
10 Jyoti Kamalkishore Jain BHOD324900 | jvotikiin, jidtend Akola Moo Akola
LET college
1l Aarti Deepak Randad 99223516457 | unrtimpdads6 ] Akola Meom Akola
LET college
12 Vaishaavi Mahesh Gour 8237922343 | avuryiishoay ife] Akola MCM Akola
LRT college,
13 Priyasingh S, Thakur 8806510163 | thakurpeivasingli] Akola blgomy Akola
Company Name: WIPRO
College
Sr. No Student Name Muob. No. Mlail id Name Education Address
LRT
k3 Ankita §, Kolhe 9834317044 | Ankitakolhe@| College, akola | B.Com Akola
LRT
9 Jyoti K. Jain 8600324900 | ashumahare@{ College,akola | B.Com Akola
LRET
1 Pratiksha Tanckar T218749743 m2jvuidvial 3 College,akola |B.Com Akola
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Smt. L.R.T. College of Commierce, AKola

Industrial Linkage and Placement Cell

2017-18

o,
The Principal,

Police Training Centre,
Akola.

Dear Sir,

With respect to your letter dated 22" Dec. 2017 concerning participation
of students on 04™ January, 2018 for getting acquainted with career
opportunities in police department, we are forwarding names of students

= participating in this programme mentioned below in table.
Sr.No | Name of Students Class
1 [shubham A. " Pamedar g Com. 1L
2 ﬁks}\&tja Sentakke B. Gom p
3 T AakKash KWhadase B. Coma. ]}
4 Vis waayit Meshram B. Com. 1
5 Ya ch ) Chhal; vaal B. Com 1
6 | TFket ~angA B. Com 1
L) 7 | Umesh Guaw hale, 2. Com I
8 Gronesh Masane. 0. Cem IT
9 Nikin Sonone 2. Comn I
10 Anan C et B_ Com. AL
11 | Pathem  Kamble 8. Com TI=
= u___,{-Lh%j, tatamnabE B.Com T
B ks she gokatt G.com 11
| ehedion SHYNM. 2 8 . Com JI
B | Prasentit  Uhonde? o.tom [T
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Subject: Fwd: Regarding Permission to juct Campus Interviews

Date: Thu, 28 Jun 2018 13:11:36 IST
Cc: harish_badwaik@rediffmail.com, Mayur Malviya <malviya.mayur@gmail.com>

8 Goto Attachment(s) Download all attachments

To

Dr. S.G. Chapke
Principal

LRT college, Akola

Respected Sir / Madam,

Greetngs from T Bachini Brown
With reference to Telephonic discussion, regarding the recruitment of sales positions in banking Lace Up Formal
fields, ITM-ISA is associated with esteemed banks like ICICI Bank Ltd and have authorized ITM Shoes For Mens
Skills Academy for selection and training of for on roll job in Banks. We would like to recruit .

your students who are completing following criteria -
RTee

1. Any Graduate and Post Graduate ( No BE & MBA) Rs. ‘-é“f 9 l

2. Age between 20-26 Yrs Cash on delivery available

3. Final year exam given and waiting for result students can apply.

5. MBA students can apply for Kotak Mahindra Bank, DHFL & AHFL.

We hope you will appreciate the need of the hour and join this educational mission for
betterment of your students. Please feel free to contact us. Please note that ITM Skills
Academy does not ask money from potential recruits. ITM representatives do not charge any
money to conduct interviews, selection process from applicants and institute.

rediff.com

Selection process-

1. Approximately 30 minutes briefing to all candidates about job profile, responsibilities, career
progression, salary, other terms and conditions.

2. English Proficiency test

3. Psychometric

4. Personal Interview

Request you to let us know further in this regard.

with warm regards,

Nilesh Kale | Asst. Manager -Recruitment | [TM Skills Academy,

C/O ICICI Bank Ltd, 1st floor, Vishnu Vaibhav, Above Toyoto showroom, Civil line, Palm road,
Nagpur,

Ph :7666103311

Email:- nileshk@itm.edu

Visit us : www,llmgnlygr§ig,orgl|TM-8anklnnggrgm

ICICI_Revised_JD_1 4750.pdf Dow nioad Attachment
(Size 198.85 KB) Scan For Virus with F-Secure
Reply | RepyAl|  Foward | Dol | M : |
owe to foider... ¥ pmove
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 Trash From: ;‘Nilesh Kale (Asst. Manager, Sourcing- ISA)" <nileshk@itm.edu> | Add to Address book [This
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‘ Empty To: irtcc@rediffmail.com
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Subject: Smt. LRT College- Interview results
Date: Sat, 18 Aug 2018 10:23:22 IST

Cc: harish_badwaik@rediffimail.com
]

8 Go to Attachment(s) Download all attachinents
Dear Sir, Y 3
. With refer to our campus placements drive please find below the list of interview results. Selected )
' candidates will join Training batch commence from 22-08-2018. .
! 4
For NAAC purpose, | will provide you appreciation letter within 2 working days. - v
-
1
Ek Mukhi
Smt._LRT_College_-_SeIected_Candlda!e_List.xlsx Dow nload Attachment Rudhrakhsa L_OCkEt
(Size 19.99 KB) Scan For Virus with F-Secure With Chain

VIEW MORE

: Cash on delivery available
rediff.com
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/
\ i > p ~ _
~ =
Location and Interview [ lr \
Name of Activity Client Full name of the Candidate | result ( Date of Birth (DD- ) \
Sr No Client Name ( eg. Vashi-ICL | Interview | (As per 10th Marksheet or Choose Contact Number Campus Gender MM-YYYY) Email ID
College Campus | Location Pan card) from drop
Drive) down)
I \cicl [smt. LR.T College [Akola Gunjali Kikot Selects 8149907643 |Raipur Female | 13/06/1998 |gunjali.kikot@gmail.com
2 \ \cIcl \Smt. L.R.T College |Akola Vishakha Somani Selects 8177959903 |Raipur Female [ 02/10/1996 |vishakhasomani555@gmail.com
3 | \CICl |Smt. LR.T College |Akola Rashi Dhuldhule Selects 7218747159 |Raipur Female 13/09/1996 |rashidhuldhule@gmail.com
I a | \CICl [Smt. LR.T College |Akola Aarti Gandhi Selects 9960064684 |Raipur Female 21/12/1995 aratigandhi1325@gmail.com
I \CIC! [Smt. LR.T College |Akola Chaitali Kale Selects 8766799728|Raipur Female 28/04/1995 |schaitalikale@gmail.com
G | 1CICI |Smt. LR.T College |Akola Nikita Chaudhari Selects 7276507160 |Raipur Female 20/06/1997 [sachaudhary677 @gmail.com
- 7 | ICICI Smt. LR.T College |Akola Ajay Harsulkar Selects 84088988092|Raipur Male 23/12/1995|ajavharsulkar123@gmail.com
8 [[<le] Smt. L.R.T College |Akola Rajashri Tathod Selects 7083239860|Raipur Female 20/03/1993 |raiashritathod123@gmail.com ]
9 1cict Smt. L.R.T College |Akola Neha Rathod Selects 9096174325 |Raipur Male 30/10/1995 |neha01154 @rediffmail.com |
10 lee] Smt. L.R.T College |Akola Rohini Palaspagar Selects 7721972274|Raipur Female 30/04/1998 |
11 ICICI Smt. L.R.T College |Akola Poonam Ambulkar Selects 7378836288 |Raipur Female 06/11/1995|poonamambulkar3@gmail.com
12 [ela] Smt. L.R.T College |Akola Rahil Khan Selects 9130636345 |Raipur Male 30/06/1995 | rkrahilkhan8 @gmail.com
13 cict Smt. L.R.T College |Akola Shubham Ratnaparkhi |Selects 9822422278 |Raipur Male 01/06/1996 |samratnaparkhi369@gmail.com
14 ICICI Smt. L.R.T College |Akola Krunal Shah Selects 7507861491 |Raipur Male 28/11/1996 |krunalshah564 @gmail.com
15 ICICl Smt. L.R.T College [Akola Akash Shelke Selects 9637164248|Raipur Male 02/06/1996 |akashshelke2696 @rediffmail.com
16 ICICI Smt. L.R.T College |Akola |Govind Khandelwar Selects 8446472662 |Raipur Male 14/04/1997 | gskhandelwar1999 @gmail.com
17 1CICI |Smt. L.R.T College [Akola |Yogesh Bulankar Selects 8087952779 |Raipur Male 18/01/1996 | yogeshbulankar63@gmail.com
18 ICICI [Smt_ LR.T College |Akola [kishan Phale Selects 8975676751 |Raipur male 02/12/1996 | kishanphale@gmail.com
19 [[e]e] |Smt. L.R.T College [Akola |Mohammad Shahid Selects 9527661179 |Raipur male 23/05/1996 | hindustanishahid @gmail.com
20 IcICl [Smt_ LR T College |Akola [Shubham Umale Selects 9766836054 | Raipur Male 14/05/1995|shubhamumale14 @zmail.com
- 21 ICICI |Smt. LR.T College]Akola [Ved Pidadi Selects 8983757576 |Raipur Male 09/09/1996 |vedpidadi@zmail.com
22 [[e]e] jSmt, L.R.T College [Akola [priyanka Paranjape Selects 9423345484 |Raipur Female 23/11/1997|poaranjapeS6@gmail.com
23| 1CiCl [Smt. L.R.T College [Akola [Priya Zawar Selects 8208703880|Raipur Female 09/02/1996 | nnhzawar @gmail.com
Mo ] [[elel] [smt. L.R.T College |Akola |komal Mande Selects 9975090515 |Raipur Female 05/01/1994
| s ] ICICI [smt. L.R.T College |Akola |Ankush Ingle Selects 8600580479 [Raipur Male 02/07/1996|ingleankush001@gmail.com |
[ 26 ] ICICI [smt. LR.T College |Akola [Vishal Herole Selects 7263067844 |Raipur Male 01/01/1997
|27 ] ICICI [smt. LR.T College [Akola [Rani Khedkar Selects 9423022341 |Raipur Female 25/08/1996|ranikhedkar2014 @gmail.com
[ 28 ] IcICI [Smt. LR.T College [Akola [Shubham Surandase Selects 9146747595 [Raipur Male 07/01/1996|shubhamsurandase @gmail.com
|29 ] IcICI [smt. LR.T College [Akola | Ashwini Sarap Selects 7745801184 |Raipur Female 25/05/1995|ashwinisarapl@gmail.com
[ 30 ] ICICI [Smt. LR.T College [Akola ]Kanchan Gomase Selects 7719826067 |Raipur Female 21/10/1996 |kanchanngomase 1396 @gmail.com
e IcICl [Smt. LR.T College [Akola [Akash Bhandari Rejects 9405072899 Raipur Male 12/06/1996|akashnbhandari@gmail.com
32 | ele] [Smt. LR.T College [Akola [Juhi Agarwal Rejects 7038670776 |Raipur Female 24/12/1995
— 332 J] :88 lISmt. L.R.T College [Akola [Rushikesh Tayade Rej:ects 9767679612|Raipur Male 08/11/1997
Smt. LR.T College [Akola [Akash Raut Rejects 7875777167|Raipur Male 04/01/1998

'\
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ICICI Smt. L.R.T College | Akofa IAnkita Fulumbrikar Rejects 7720848922 Rai - ——
icici Smt. LR T Collepe |Akola ___|Vaibhav Muramkar Rejects 9767364883 2:;53: j]:;;: S {’ 223//8;5//115352[18nk"afu’umb.r'kargz@grr’.ai"c°m e
ICICI Smt. L.R.T College {Akola hesh Pagrut Rejects 8007918850|Raipur [male I 11/11/1995[murmurkwm B
ICICI Smt. L.R.T College |Akola Prasad Bhise Rejects 7276397526|Raipur Male | 27/07/1996|prasadbhise7 il
ICICI Smt. L.R.T College |Akola Kanchan Bulbule Rejects 9503911649 |Raipur Female ] 15/01/1993]%(3%’5;?5%@
ICICI Smt. L.R.T College |Akola Akash Kale Rejects 8180023049 Raipur Male | 30/09/1996Ié;@;k319987; rf’glmarhcom
Icicl Smt. LR.T College [Akola Apurva Khanzode Rejects 9689391559[Raipur __ [Female | 01/04/1WMM;A?T§W_V_ |
ICICI Smt. L.R.T College |Akola Kailas Chopade Rejects 9325787159 |Raipur Male | 15/09/1995,%@%
[sl]e] >t FR T Cotiege |Akola Sagar Vyawahare Rejects 8552895107 |Raipur Male 04/10/1w
ICICI Smt. LR.T College inkola IPragati Rathod Rejects 9028851204 |Raipur Female 24/03/1997lrathodpragati24@M = ﬂl
45 ICICI Smt. LR.T College [Akola Swacoop patkar Rejects 8605101137 Raipur__|Male 26/05/1897 |swarooppatkars@gmail.com ]
46 icici Smt. L.R.T College |Akola Yach “sidiwal Rejects 7447250614 |Raipur ___ [Male 15/06/1997 |yashkeidiwal225 @gmail.com ]
47 ICICI Smt. L.R.T College |Akola Chetan "“w2re Rejects 8208361175|Raipur Male 13/05/1997] ]
i ICICI ISmL L.R.T College |Akola Rohan Sadafalc Rejects 9370118650(Raipur Male 17/11/1996|roshansadafale17 @gmail.com ]
49 Icici [smt. LR.T College | Akola [bhagyashri Jadhal Keects 8379081426 |Raipur Female 14/10/1998| ]
50 1;::‘,’4 - [smt. LR.T College |Akola -- [Avinash Karanje = [fuiects 7741692324 |Raipur Male 21/12/1996kavinash 1996@gmail.com ]




From: Saurav.Tived:" <

AUrav rivedi@hing
spam "VeA@nhindujaleylandfinance coms
To
Subject
Date:
To
The op ncipal,

Smit. LTR College of Commerce, Akola

S. <t Regarding Campus placement of your B. Com Graduate students
Grectings from Hinduja Leyland Finance Limited (HLFL).

Hinduja Leyland Finance Limited {H(Fy)
as Corstruction . 3-wheeler
We are planning to hire bright and ent
urbzn lacations Graduates on sel
Openings> Various Urban / Se
Compensation Details:

s, 2-wheelers, Tractors and used vehicles.

‘ection will undergo 6 mon
mi Urban location of Maharashtra state.

is part of Hinduja Group and operates as an NBFC in Vehicle Fin,

erprising students as Graduate Trainces (GTsj for thie tole of Mark g
ths’ probation and will subsequently get confirmed basis

<intce

com>, <harish_| corr>
GTs Campus Drive Central-Akola_HLF Services Ltd. 21st Feb 2019 @ 9:30 AM

Thu. 14 Feb 2019 14:18:181ST

Thinduiate InA106.com>
- ewanandkapshe @HINDUJIALEYLANDFINANGE COM: = 111~ v akwad@hindujatey

ives and Collection

i ixed Fixed
N Special Total Net PF Employer \ ESI Employer \ Fixe )
Locati si F S| "
ocation Basic HRA Conveyance ua Medical Allowance Gross EPI E: Deductions | InHand | ¢ s cTCPM CTCPA
Marketing Executive -
ME 5000 2500 800 217 1250 1660 1627 945 182 127 10500 945 493 13065 156780
(Metro)
— 1
Marketing Executive -
ME 5000 2500 800 417 1250 2220 12207 1015 192 1207 11000 1015 521 13743 164916
(Non Metro)
Collection Executive 8000 o 4000 500 o 0 12500 1020 219 l 1239 l 11261 l 1020 594 \ 14114 l 169368 \
Dear Harish Sir,
As discussed, please share the list of students who are graduates in 8. Com in following format.
BFSI Course N
lificati . Duration BFSI State N Contact N Mail 1D
Students Name Failier Name poB s E.(Q:‘:HII‘I:AM:;SE Passing Year lC;::::f,l‘:l)i/ \ oume, \ Belongs Ta \ Complete Address \ ontact No
I I | I | 1
| | [ [ [
Regards,
Gaurav Trivedi

Zonal Manager - Human Resources
Central Zone

Mobile - 9967274498
www.hindujaleylandfinance.com

HABULA LEYLATID B ANUE

s a Pan-India presence through network of 1550 locations and serves customers in ail categories of Commer: h namely Heavy, Medium, Light and Small as well
cles ely Heavy, 3 d
s in all categories of Co cial Vehi

i d se
roles are mostly in urban and semi-
with HLF Services Ltd. This is an individual contributor role and directly manages Sa'lcs and Coli:c:;z; ‘J:::Nng o,
on the performance. Deserving students <at: look farward to long term career with HLF Services with multitude of opportunitie: m



To
The Principal,

Mt TR Coll
Subject :

€ of Commerce, Akola
Regarding campus placement
o G.reeh.ngs from Hinduja Leyland Finan-~ Amuted (HLFL).
\l‘%indculjear L,-,eay,{:;d ;e;ncew'lxi':tk‘u (HlFL,“ ’s part of Hinduja Group and operates as an NBFC in Vehicle Finance space. HLFL has a Pan-India presence through network of 1550 locations and serves customeis in all categories of Commercial
e e mannm; e h\i/:/é b: rl'um, Light andbsvmal( as well as Construction Equipment, 3-wheelers, 2-wheelers, Tractors and used vehicles, _ o . i i
Bht and enterprising students as Graduate Trainees (GTs) for the role of Marketing Executives and Collection Executives with HLF Services Ltd. This is an individual contributor role and directly manages Sales

and Collection. Job roles are mostly in urban and semi-urban locations. Graduates on selection will undergo 6 months' probation and will subsequently get confirmed basis on the performance. Deserving students can look forward to
long t?rm career with HLF Services with multitude of opportunities for learning & development.

Openings= Various Urban / Semi Urban location of Maharashtra state.

Compensation Detail

of your & com Graduate shedents

Location Basic HRA Con nce oA Medi Special Total Net PF Employer ESI Employer ( Fixed | Fixed
veya edi .
e cal Allowance Gross EPF Est Deductions | InHand | Contribution Lontribution CTCPM CTCPA
Marketing Executive -
ME 5000 2500 800 417 1256 1660 11627 945 182 1127 10500 945 493 13065 156780
(Metro)
Marketing Executive -
ME 5000 2500 800 417 1250 2240 12207 1015 192 1207 11000 1015 521 13743 164916
(Non Metro)
Collection Executive 8000 0 4000 500 4 0 12500 1020 219 1239 11261 1020 594 l 14114 ‘ 169368
Dear Harish Sir,
As discussed, please share the list of students who are graduates in 8. Com in following format.
\
BFSI Course . R |
{ Students Name ] Father Name ’ DOB J Stadents s g';‘,:r',;';";";& Passing Year ((;umpngm):/ Daration BEST Beﬁ‘:; T 1 Complete Address \ ContactNo | Mail 1D \
E.Lom 'ursuing) \ \
1 \ \
[ 1 ] ] I ] B - ‘\ —
' | | I 1 [
Regards,

Gaurev Trivedi

Zonal Manager - Human Resources
Central Zonie
#obile — 9567274492
www.hindujaleylandfinance.com
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e : , HI harigh brdwsik
% Ugpmcs | Slonow

Inbox : Read Mail | ek i Inbax]
i Pristee Pl | She tul Hesders

Winle Mal
Ak Book Fopy|  Pepwar| o | ekt | Move lo lokder... 7| Mowe |
Faolders
« Trman From: “Swanand Kapshe® <swanandhapshe@hindaleyianinance.com= | Adg ie Agdress baok [This is spem
* 0k e | Emply Too <rtccfiivediffnad coms, <harish_badwalkgirediffmail coms
Mesla Potders Sabject: Format for collecting GT's Data LRT Collaga Akola
Datg:  Sal, 23 Feb 2010 15:38:41 ST
@ oo Aflzctenentis) Downiond ol alischments
Dear Sir, -
Please find below details of candidate, whe finalist for HLF sercices, requast you to pls provide details in below format, nameé of candidate i attachad.
Field Dietails
Candidate Name
(Please note that this is bow the mame will
be captured in the ERP system)
Father's Name
Date of Birth
{(DDVMMYY)
Gender
& Highest Educational Qualification
o Experience (In Years)
Marital Status
Probable Date of Joining 1 of March 2019
% PAN No \
" Blood Group
Mobile number
Personal Email 1D ]
. Aadhaar Card No,
Address (residential Address)
Emergency Contact Mobile MO, (Meation
MName of person & Relationship)
; Bank Mame
IFSC Code
Bank Account Number
Regards,
Swanand Kapshe
Aroa Manager
MDA LAY LAND PN ARNTE wmm:g Comples, Mg echvad,
Dfal +919689908591 / 0724 2455222
= wweehindulaleviandfinance.com

Mmeﬁ Tha ontants of this S-mad are privileged and confidential meterial of Hinduia Leyland Finamnss Lid. The information is soisly intanded for the designated recipient and purpose oaly @
privaly information. § you heve received it in emor, please nalify the sender immadistely and delete the message. This e-mal massage including altachmantiz), if any, is beleved io be free of o0
Ings of damage arising in any way from &3 use

;g_ CAMPUS_FINAL_LISTxkx Déeakiant Al g
| * ] {Sion 878 K} Siean Foy Yings with E-Sacue
L
Roply | Repbyat|  Forwand | Dolts | [Move o folder... 7 | Mo |

Caopynght & 2018 Rediff.com Indfa Limied, Al righls resenmd,
Dischmer | Privacy Pobcy | Hely | Yt i ug
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SMT. L.R.T. COLLEGE OF COMMERCE, AKOLA

DEPT. OF COPUTER MANAGEMENT & CYBER COMMERCE

Pay Bill Month Mar - 2009

3;‘_ Name of the Teacher Zgn. A.rrn?::fﬂlnt Date Ch'i?‘ue Signature
on
1 | Prof. M.O.Sharma 1250 | 1250 | 08-04-09 | 113552
2 | Prof. M. R. Mundada 4750 | 4750 | 08-04-09 | 107750
_3 Prof. Ms. K.D.Uaidye: 2125| 2125|08-04-09 | 107749 -
4 F’rof,F’._R.Mujumdar 5750 | 5750 | 08-04-09 | 107747
5 | Prof.M.D.Khetan 3000 | 3000 | 08-04-09 | 107748 3
6 |Prof. S.T. Lalwani 1500 | 1500 | 08-04-09 | 113551
7 F’n;f. S.D. Alsi 2250 | 2250 | 08-04-09 | 113553




Sr No MName of Candidate garduate YES/NO Remark JOINING DATE
1 SAURABH KHAKOLE YES READY FOR JOINING 15t OF MARCH
2 GAURAV BORDE APPERING READY FOR JOINING 1st OF MARCH
3 AKSHAY ANASANE YES READY FOR JOINING 1st OF MARCH
4 PRATHMESH DESHPANDE YES READY FOR JOINING 1st OF MARCH
5 YOGESH BULANKAR YES READY FOR JOINING 1st OF MARCH
6 MANGESH CHANDAN YES READY FOR JOINING 1st OF MARCH
7 SHUBHAM CHAUDHARI YES READY FOR JOINING 1st OF MARCH
8 KISHAN PHALE YES READY FOR JOINING 1st OF MARCH




Mr.GAURAY BORDE
Emp Code HSL15327
MARKETING OFFICER
AKOLA

SUBJECT: EMPLOYMENT

With reference to our Offer and your acceptance, We are glad to offer you employment willi |
SERVICES LIMITED with effect from 01-Mar-20189.

Subsequent to this Employment

1 Your place of posting will be at our AKOLA office.

2 You will be designated as MARKETING OFFICER.
3 Your grade shall be S2.
4

You will be paid a total remuneration of Rs. 162593 p.a. (Rupees - One Lak
Thousand Five Hundred Ninety Three only). w.e.f 01-Mar-2019,break-up
enclosed. In additions you will be eligible to participate in cur incentive programn:
in the annexure 2.

5 Your date of joining shall be considered as 01-Mar-2019 for all terminal benefits.

B Your Employment Code is HSL15327. You shall quote thiz code for all fulure
Correspondence.

7 You will be able to access our apps by loging in to https://apps nindujaieylandfingro:.oo

have sent your login details(userid/password) to your personal mail id as mai
mobile as sms. We request you to change your password immedialely on you.

Please return to us the signed copy of disciplinary declaration & the duplicate copy of this et

with a copy of the attached General Terms & Condition duly signed by you as a toior
acceptance of this employment.

We welcome you to our organisation & wish you all success.

Best wishasr

v i
e

Authorized Signatory

| accept the offer for the position as mentioned above with the oifered salary package - e

conditions as communicated to me at the time of offer rollout.

MNarm

HLF SERVICES LIMITED
Corporate Office: Mo. 276, Developed Industrial Estate, Guindy, Chennai- G080 032, Ta (095 Fu2h 2520 Foes (40-3005 TR
Registered Office; 1, Sardar Patel Road, Guindy, Chennsa
\Webalte: hitpsifwww hindisjaleyiandfinance.come
© CIN : UGSOEITHN2008PLCORIAIT Emall eomplisnceihindujaice, (o Sinanon.co
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HLF SERVICES

rEEEEE L
Name Mr.GAURAV BORDE i
Designation Mﬂ.ﬁ.RKETING OFFICER .
Grade 52. L Wy
Location - i AKL
BASIC
HRA 2,500
CONVEYANCE 800
LTA &y __ 417
MEDICAL ALLOWANCE A ) ; 1 ih.'u
SPECIAL ALLOWANCE r " n=y 2240
Gross Total - \ .12 zf
Sub Total A |  146.484
Retirals (Company contribution) : - : [y
PE , 12368
Gratuity _ ; 2__5_... t: ]
ESI ] _ 1,056
Sub Total 'B' _ ¥ 16,1 'J_E |
Total Fixed CTC per annum "A'+'B' 5 12?.h

Yours faithfully
For HLF SERVICES LIMITED,

f
N .
s ol
Authorized Signatory

| accept the offer for the position as mentioned above with the offered salary package & terms and conditions as
communicated to me at the time of offer rollout.

Signature of the Employee

HLF SERVICES LIMITED
Corporats Office: Mo. 274, Developed Industrial Estate, Guindy, Chennai- 600 032, Tel (04 ) IE25 2525 Faoc 044-3905 2000
Registersd Office: 1, Sardar Patel Road, Guindy, Chennai- 500 052.
Wabsite: hitps:iwwnw. hindijaleylandfinance com’
CIN : UBS093TN2008PLCOESE3T Emall :compliance@hindu|aleyiadinance.com



HLF SERWVIECES

SUBJECT: GENERAL TERMS & CONDITIONS OF EMPLOYMENT

Eurther to our Employment Letter you will be governed by the following terms and conditions of employ: i

1

Credentials

The offer of appointment-is being made on the particulars of your qualifications, training, oxpe

age present or previous remuneration and benefits etc. furnished by you in your bio - data/ ai

for employment in our organization. Should any of the particulars furnished by you be fou

incorrect, and/or any of the documents/certificates submitted by you is found to be not gent

Egrvi?es shall liable to be terminated without any notice or nolice pay in lieu of notice or any
nefits

i oo

Medical Fitness

The Company retains the right to medically examine you at any paint of time in future and your Servic

will be retained only if you are found medically fit for your position,
Leaves
You will be eligible for leave as per the Leave Palicy of the Company.

IT Security \

While commencement of your services in the campany, you are reguired ta strictly adheie 0

security practices / procedures and HLF SERVICES LIMITED acceptable usage policy as pros.riiec by

the company.
Code of Conduct

a) You will be subject to the Rules & Regulations of the Company in force from time to tine 73
discipling, attendance, working hours, working conditions & Code of conduct.

b) You will not without our previous permission in writing, carry on any business, or enter, for @y part o
our time, whether during working hours or otherwise, In any capacity the services of, or Oy =i ioyed
y any other firm, company or person. You will devote your whole time and attention exciusieny Lo o

duties to promote the interests of our arganization.

¢) Commitments or dealings on behalf of the company can be entered into only within at tho

discretion vested in you, with prior written sanction of the management or those in authorily

Job Assignment

a) You shall be required to carry out various duties assigned by Hinduja Group Companies ounig

emplayment with us depending upon the exigencies & adminisirative needs.

b) ¥ou should devote your full time and attention to the work assigned to you. You shall at ail tines ¢
and abide by the lawful terms and orders given by your superiors, and shall work diligently, fait!fuily :
well. The Company shall be the sole judge to determine whether the work assigned to you i suilsbie

not.

Transfer of Service

Your services are liable to be transferred from cne Department io another, one State tc arnc tha

from one Branch to another or from Branch to H.Q. or vice versa, or sister/subsidiary Compeny ol

%mup anywhere in India. Subsequently, you will be eligible for HRA [ Other allowanc
ompany's Policy.

Signature ol &0

HLF SERVICES LIMITED
Corporate Office: Mo. 2TA, Developed Industrial Estate, Guindy. Chennal- 800 032. Ted: (k4] 3825 2525 Fax (dd-3925 2025
Reglstered Office: 1, Sardar Patal Road, Guindy, Chensnal- 500 052,
Wehsite: hiips e hindujaleylandfinance.com!
Cl : UBSSS3TN200EPLCOE983T Emall :compliance ihindualmyi ffiriam e, com
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HLF SERVICES
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11

12

13

14

15

16

Company Assets

You shall be responsible for safe keeping and return in good condition and order of all the Con

property which may be in your use, custody or charge.

Secrecy

A) You shall maintain secrecy of all the information/data of the Cumpany's operation which v
come to know during the Course of your employment with us. Any failure on your pari (o i
secrecy of the company you will be liable for legal action.. This secrecy clause is applica

employment and even after separation

B} Your Access to various IT System of the company are governed by our IT Policy, As
F‘n[ic?r. no user shall share hisfher login credential and password to any other user | ©
Qutsid

appropriate.

=l

Residential Address

You should keep us informed of any change in your residential address or in your civil status

Training

In the event of the Company deputing you for acquiring specialized knuw—hu\w through (ra

the country or abroad, you will be required to execute a bond to continue employment: for & por

years with the Company.
Retirement

You will retire from the company on attaining the age of 58 years. Extension, if any, will be
discretion of the management.

Resignation

Would you wish to resign from the services of the company, you shall give to the company
notice in writing. However, it may vary as per Company's policy/Grade prevailing at the i
resignation. Your acceptance of resi?naticn shall be at the sole discretion of the Manageme:
be subject to handing over charge o

be applicable to all probationers & confirmed employees.

Notice Pay

Subsequent to the resignation, fallure on your part to provide the required notice of resignat

shall be liable to pay an equivalent amount. {Gross Salary) lo the company in lieu o
acceptance of salary in lieu of notice period is at the sole discretion of the company. During
of notice, you are not eligible for any kind of leave such as CL & PL This clause shall be apj.
probationers & confirmed employees

Performance Based Incentive

The Performance based incentive will be sanctioned and releasad as per company's policy,
be at the sole discretion of the Management Resigned/Relieved/Terminated employees and

serving their notice period will not be eligible for Performance basad incentive though they i 38

the same during their tenure with us.

Termination of Service

Your employment is liable to be terminated for the following reasons without notice and willioul o

of notice

Signature o

| HLF SERVICES LIMITED
Corporate Office: No. 27A, Developed Industrial Estate, Guindy, Chennal- 800 032. Tel: ((44) 3925 2525 Fax: 044-3925 2045
Registerad Office: 1, Sardar Patal Road, Guindy, Chennai- G00 D32,
Wabsita: hitps:iiwew. hindujaleylandfinance.com’
CiN : UB5993TN2008PLCOG9E3T Emall :complisnce@bindujaledandlinance.cam

er. Any violation of this shall be viewed seriously and shall attract disciplinary ac

xh]

=

—_
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3 HLF SERVIECES
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22

A) If you fail, refuse or neglect to carry out or perform any duty or duties assigned (o you by

company.

B) If you are found guilty of any fraud, misappropriation, insubordination or misconduct wheath

course of performance of your duties or otherwise,

C) If you are found unfit ta be entrusted with responsible work cornmensurate with your pesiio

consequence of any misconducted, moral turpitude etc.
D) Loss of confidence in you by the company due to any act of commission or omission on you
E) If you become physically unfit for the performance of your dulles

F) If you commit any breach of any of the terms and conditions of s letter of appointmen|

G) Failure on your part to join the Transferred Location on the speciiled date without any vallc ressor

y the

H) If you violate any of the terms and conditions, or act against the HR policies and praciices of th

Company.

Abandonment of Service

In case you remain absent without. leave or overstay sanctioned leave for a continuous period of & ¢

including weekly offs and holidays, it will be assumed that you have voluntarily abandoned you
of employment without giving notice or payment of notice pay in lieu thereof as requirad
circumstances, settlement of dues from the company will be done only if notice pay as Lo
remitted to the company.

Service Rules

L= =

mi O
&

You shall be governed by services rules, if any, of the Company and shall be required to sign recesse

undertaking in this regard at any time.

Company Policy

Any Change in the above Terms & Conditions, as declared by the Management, the sanie s
conveyed through Company Circulars, emails etc. which will be automatically applicatio o o
Arbitration

All disputes, differences and / or claims arising out of any financial loss due to negligenc
financial fraud, and misappropriation of money, omission of duties or commission of &y

punishable under Indian Penal Code, arising out of these presenls shall be referred to Arbilralic )

Chennai, in accordance with the provisions of Arbitration and Conciliation Act, 1926. The =zol2

shall be chosen from the panel of Arbitrators maintained by the Company. The Arbitrator may 12

from time to time'the procedurs to be followed by him in conducting arbitration proceedings
conduct arbitration proceedings in such manner as he considers appropriate

Jurisdiction

Any dispute arising out of this employment will be referred within the courts of Chennai Jursti

Chennai.

Sexual Harassment Policy

You shall be governed by company's Sexual Harassment, policy for which the company Lias S

a Sexual Harassment Internal Committee.

For HLF SERVICES LIMITED,

1§

W

Authorized Signatory Signature of the Emplcy

HLF SERVICES LIMITED
Corporate Offica: Mo. 274, Developed Indusirial Estate, Guindy, Chennai- 600 032, Tel: ((:44) 3825 2525 Fax: (44-3525 2608
Registered Office: 1. Sardar Patel Road, Guindy, Chennal- 600 0E2.
Wabsite: hitpsiwww.hindujaleylandiinance.com
CIN : US5993TN200BPLCDESEAT Email ‘compliance@hindujaleytanchiance.com
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Date :05-Mai-2019
OPN NUMEBER 1819CRACAOSVOPNOD003
Name MR.MANGESH CHANDAN
Address AT/PO KAWSA TQ AKOT DIST AKOLA
Subject: Offer for the Position of MARKETING EXECUTIVE
Dear MEMANGESH CHANDAN

With reference to your application and subsequent interviews you have had with us, we are pleased to offer you
a position in our organization on the following terms and conditions.

Joining Date 01-Mar-2019

Place of Work AKOT

Designation MARKETING EXECUTIVE
Grade ' 52

%lm: Annual Compensation i.e. CTC: Rs. 162593/~ (Rupees One Lakh Sixty Two Thousand Five Hundred Ninety
ree only). -

Probationary period 6 Month
Confirmation is subject to conduct and performance during probation being satisfactory.

Hours of work: You will observe such hours of work weekly or other holidays, as may be observed by the
department in which you are placed from time to time.

Transferability: You may be employed at any of the establishments of the company and your services will be
subject to inter- departmental or inter- establishment transfers, temporarily or pennanently.

_Annual Leave: Besides Employer’s declared holidays. employee is eligible for leaves as per the company’s
leave policy

Provident Fund: You will subseribe to the appropriate Provident Fund Scheme operating in the company,
subject to the rules of the Fund.

Retirement Age : 58 years

Your compensation is strictly confidential and may not be shared with anyone or used as an instrument to
negotiate any other offers. '

Your employment is governed by the rules, regulations and policies of the Company. For other terms and
conditions of services, please refer to the Employment Agreement which must be ‘sut&lned prior fo the
commencement of work. In the event of any conflict, the signed Employment Agreement will take precedence

This offer is valid till 01-Mar-2019, and would request you to return us the enclosed duplicate of this letter after
signing m the space marked below as a token of your formal acceptance of the foregoing terms and conditions.

At the time of joining us. you are requested to produce all the documents as per the Annexure - A to complete
your joming formalities.

We hope that this will be the beginning of a long and mutual satisfactory association between us.

HLF SERVICES LIMITED
Comporate OfMce: Ma. 274, Deveioped Indusirial Estate, Guindy, Chennai- 500 032 Tel: {044) 3925 3525 Fax D44-3525 2525
Regisiered OMce: 1. Sandar Patel Road, Guindy, Chennai- G00 032,
Website: Nps:Mwvww hindujaleylanatinance com
Cih - Us5593TN2008PLC06263T Emall compilante@hindujaieylandinance com
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Nams MEMANGESH CHANDAN

Designation MARKETING EXECUTIVE

Grade ' 52

Location AKOT

BASIC 5,000

HRA 2,500

CONVEYANCE 800

LTA 417
i |MEDICAL ALLOWANCE 1,250

SPECIAL ALLOWANCE 2,240

Gross Total \ 12,207

Sub Total A 146,484

Retirals (Company contribution) :

PF 12,168

Gratuity j 2,885

ESI 1,056

Sub Total 'B' 16,109

Total Fixed CTC per annum "A+'B' 162,593

Yours faith fully

For HLF SERVICES LIMITED,

e
.
Authorized Signatory

I accept the offer for the position as mentioned above with the offered salary package & terms and conditions as
communicatéd to me at the time of offer rollout.

Signature of the Employee

HLF SERVICES LIMITED
Cofporate Office: Mo, 274, Developed Industrial Estate, Guindy, Chennal- 600 032. Tel (044) 3025 2525 Fax- 044-3325 2325
Registered Omce: 1, Sardar Pated Road, Guindy, Chennai- 600 032.
Website: hitps:feaw Rindujsieylandinance com
CIN : US5093TN2008PLCDESEST Email compliance@hindujaleyiandfinance.com
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Annexure - A

The following documents / information need to be furnished at the time of joining-

* 5 Color Passport-size latest Photographs

[

1 Color latest photographs of Family (Dependents for ESI) (if and as applicable)

Photocopies of your 10th / 12th / Diploma / Degree Mark Sheets & Centificates

* Photocopy of your Age, Address and ID Proof

Photocopy of your Passport (first 2 and last 2 sheets)

* Photocopy of your PAN Card

* Photocopy of experience letter from your previous organization

Photocopy of relieving order from your previous organization

O oo |1 O e e W S

* Salary Proof — Phl}lﬂl:ﬂp‘i’ of your salary certificate from the prevmus employer or your
pay slip(last 3 months) and bank statements(last 3 months)

10 Blood Group information — Your, Spouse and 2 children (as applicable)

* All these documents are mandatory

** All relevant original documents also to be furnished: would be renimed after verification

HLF SERVICES LIMITED
Corporaie Office: Mo, 2TA, Developed Industnal Estate, Guingy, Chennai- 00 032, Tel: (044) 3925 2525 Fax, 044-3025 2525
Registered Office: 1, Sardar Patel Road, Guindy, Chennai- 600 032,
VWiatisite: hittps:fwas hindujaleyiandfinance comé
CIN : US5333TNZ00SPLCOS983T Emall compliante@nindujalieylandfnance com
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Annexure B
PRE-EMPLOYMENT MEDICAL CHECK UP FORM
TO BE DONE AT SRL DIAGNOSTICS ONLY

Date 05-Mar-2019

To

Employee Name MR MANGESH CHANDAN
Designation MARKETING EXECUTIVE

Kindly get yourself checked medically for the following.
Basic Health Screening

Haemogram (TC.DC, Hb, PCV, platelet count)

Blood group & Rh Type

Peripheral smear

Urine Exam

Stool Exam

Fasting Blood Sugar

Post p{aud:iall biood sugar

Urea

Creatinine

Lipid profile

Resting ECG

X-Ray Chest

Please submit the medical checkup report originals to the undersigned on your joining date.

HLF SERVICES LIMITED
Corporate Office: Ma. 274, Develnped industrial Estate, Guindy, Chennal- 500 032 Tel (044) 3805 2525 Fax 044-3925 2525
Registered Office: 1, Sardar Patel Road, Guindy, Chennai- 600 (22
Website: hitps.:fwaw hindujaleyiandfinance com'
CiN | UBSS3THNZ008PLCOE9E3T Email complancei@hindujaleylandfnance.com
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Mr.SHUBHAM KISAN UMALE
Emp Code HHS01746
SALES OFFICER
AKOLA
SUBJECT: EMPLOYMENT

With reference to our Offer and your acceptance, We are glad to offer you employment with HLF
SERVICES LIMITED with effect from 29-Apr-2019. 2

Subsequent to this Employment

1 Your place of posting will be at our AKOLA office.
2 You will be designated as SALES OFFICER.

2 Your grade shall be SO2.
4

You will be paid a total remuneration of Rs. 195282 p.a. (Rupees - One Lakh Ninety Five
Thousand Two Hundred Eighty Two only). w.e.f 29-Apr-2019,break-up of which is enclosed.
In additions you will be eligible to participate in our incentive programme as detailed in the
annexure 2, -

n

Your date of joining shall be considered as 29-Apr-2019 for all terminal benefits.

6 Your Employment Code is HHS01746. You shall quote this code for all future
Correspondence, :
i You will be able to access our apps by loging in to https://apps.hindujaleylandfinance.com, We

have sent your login details(userid/password) to your personal mail id as mail and to your
mobile as sms. We request you to change your password immediately on your first login.

Please relurn to us the signed copy of disciplinary de:;faraiiﬁnn & the duplicate copy of this letter along
with a copy of the attached General Terms & Condition. duly signed by you as a token of your
acceptance of this employment. ; -

Vie welcome you to our organisation & wish you all success.

Best wishes,

Authorized Signatory

I accept the offer for the position as mentioned above with the offered saiary"pack:age & terms and
condiions as communicated to me at the time of offer rollout.

ture "

Date

HLF SERVICES LIMITED
Corporate Office: No. 27A, Developed Industrial Estate, Guindy, Chennal- 500 032, Tek: [044) 3925 2525 Eax: 044-3825 2525
Registered Office: 1, Sardar Patel Road, Guindy, Chennai- 800,032

Wabsite: hitps:fwwe. hindujaleylandinance com/
KD - FIRROSETRIWWEE FORGETT Bl el rmE e ot s o b s e
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Name Mr.SHUBHAM KISAN UMALE
;Designatiun SALES OFFICER
Eﬁdﬂ ; 502
Location AKOLA
6.000
3,000
CONVEYANCE 2.-50{]
DA 3,000
Gross Total e 14,500
:Sub Total A 1?4,{)@
éRetirals {(Company contribution) : F . \
{ FF _ 16,560
Grauity 3,462
|ESI 1,260
jLSuh Total 'B’ . 21,282
|Total Fixed CTC per annum ‘A+'B" \ 195,282
Yours faithfully
For HLF SERVICES LIMITED,
Authorized Signatory
I accept the offer for the position as mentioned above with the offered salary package & terms and conditions as
communicated to me at the time of offer rollout. ;

dre of the Employee

HLF SERVICES LIMITED
Corporate Office: No. 27A, Developed Industrial Estate, Guindy, Chennai- 600 032. Tel: (044) 3025 2525 Fax: 044-3925 2525
Registered Office: 1, Sardar Patel Road, Guindy, Chennai- G00 032
Websile: https:fwww. hindufaleylandfinance, l:umf
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SUBJECT: GENERAL TERMS & CONDITIONS OF EMPLOYMENT

Further to our Employment Letter you will be governed by the following terms and conditions of employment:

1

i_:_a;ed entials

The offer of appointment is being made on the particulars of your gualifications, training, experience,
age present or previous remuneration and benefits etc. furnished by you in your bio - data/ application
for employment in our organization. Should any of the particulars furnished by you be found to be
incorrect, and/or any of the documents/certificates submitted by you is found to be not genuine, your
services shall liable to be terminated without any notice or nolice pay in lieu of notice or any terminal
benefits

Medical Fithess

The Company retains the right to medically examine you at any point of time in future and your services
will be retained only if you are found medically fit for your position.

Leaves
You will be eligible for leave as per the Leave Policy of the Company.

IT Security

LY

While commencement of your services in the company, you are required to strictly adhere to the IT
security practices / procedures and HLF SERVICES LIMITED acceptable usage policy as prescribed by
the company.

Code qf Conduct

a) You will be subject to the Rules & Regulations of the Company in force from time to time relating to
discipline, attendance, working hours, working conditions & Codé of conduct.

b) You will not without our previous permission in writing, carry on any business, or enter, for any part of
your ime, whether during working hours or otherwise, in any capacity the services of, or by employed

by any other firm, company or person. You will devote your whole time and attention exclusively to your

duties to promote the inlerests of our organization.

¢} Commitments or dealings on behalf of the company can be entered into only within authority or
discrelion vested in you, with prior written sanction of the management or those in authority over you.

Job Assignment

&) You shall be required to carry out various duties assigned by Hinduja Group Companies during your
employment with us depending upon the exigencies & administrative needs.

b) You should devote your full time and attention to the work assigned to you. You shall at all times obey .
and abide by the lawful terms and orders given by your superiors, and shall work diligently, faithfully and
well. The Company shall be the sole judge to determine whether the wark assigned to you is suitable or
not

Transfer of Service

Your services are liable to be transferred from one Department to anolher, one State to another State,
from one Branch lo ancther or from Branch to H.O. or vice versa, or sister/subsidiary Company of the
group anywhere in India. Subsequently, you will be eligible for HRA / Other allowance as per
Company's Policy.

Signature of Employee

HLF SERVICES LIMITED
Carporate Office: Me. 27A, Developed Industrial Estate, Guindy, Chennai- 800 032, Tel (044) 3925 2525 Fax: 044-3925 2525
Registered Office: 1. Sardar Patel Road, Guindy, Chennai- 600 032
Websile: https:faww hindujalkeylandfinance .com/
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10

11

13

14

16

Company Assets

You shall be responsible for safe keeping and return in good condition and order of all the Company's
property which may be in your use, custody or charge.

Secrecy

A) You shall maintain secrecy of all the information/data of the Company’s operation which you may
come to know during the Course of your employment with us. Any failure on your part to maintain
secrecy of the company you will be liable for legal action.. This secrecy clause is applicable on
employment and even after separation

B) Your Access to various IT S?rstern of the company are governed by our IT Policy. As per the [T
Policy, no user shall share his/her login credential and password to any other user / employee /
Outsider. Any violation of this shall be viewed seriously and shall attract disciplinary action as
appropriate,

Residential Address

You should keep us informed of any change in your residential address or in your civil status
Training

In the event of the Company deputing you for acquiring specialized know-how through training within
the: country or abroad, you will be required to execute a bond to continue employment: for a period of 3
years with the Company.

Retirem ent

You will retire from the company on attaining the age of 58 years. Extension, if any, will be at the sole
discretion of the management.

Resignation

Would you wish lo resign from the services of the company, you shall give to the company 90 DAYS
notice in writing. However, it may vary as per Company's policy/Grade prevailing at the time of your
resignation. Your acceptance of resignation shall be at the sole discretion of the Management and shall
be subject to handing over charge of your duties & responsibilities as assigned to you. This clause shall
be applicable o all probationers & confirmed employees.

Notice Pay

Subsequent to the resignation, failure on your part to provide the required notice of resignation, you
shall be liable to pay an equivalent amount. (Gross Salary) to the company in lieu of notice. The
acceptance of salary in lieu of notice period is at the sole discretion of the company. Durin? the period
of nolice, you are not eligible for any kind of leave such as CL & PL This clause shall be applicable to all
probationers & confirmed employees

ﬁrfnrmance Based Incentive

The Perfarmance based incentive will be sanctioned and released as per company's policy, which will
be at the sole discretion of the Management Resigned/Relieved/Terminated employees and employees
serving their notice period will not be eligible for Performance based incentive though they have eamed
lhe same during their tenure with us,

Termination of Service

Your employment is liable to be terminated for the following reasons without notice and without payment
of notice

Signature of the Employee

HLF SERVICES LIMITED
Corporate Office: Mo, 27A, Developed Industrial Estaie, Guindy, Chennai- 600 032, Tel [044) 3925 2525 Fax: (44-3925 2525
Registered Office: 1, Sardar Patel Road, Guindy, Chennai- B00 0%2.
Website: hitps:ww_hindujaleylandfinance com/
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17

18

20

21

22

A) If you fail, refuse or neglect to carry out or perform any duty or duties assigned to you by the
company.

B) If you are found guilty of any fraud, misappropriation, insubordination or misconduct whether in the
course of performance of your duties or otherwise,

C) If you are found unfit to be entrusted with responsible work commensurate with your position, as a
consequence of any misconducted, moral turpitude etc.

D) Loss of confidence in you by the company due to any act of commission or omission on your part
E) If you become physically unfit for the performance of your duties.

F} If you commit any breach of any of the terms and conditions of this letter of appointment.

&) Failure on your part to join the Transferred Location on the specified date without any valid reasons

H} If you violale any of lhe lerms and conditions, or aclt against the HR policies and practices of the
Company.

Abandonment of Service
In case you remain absent without. leave or overstay sanclioned leave for a continuous period of B days
including weekly offs and holidays, it will be assumed that you have voluntarily abandoned your contract
of employment without giving notice or payment of notice pay in lieu thereof as required. In such
circumslances, settlement of dues from the company will be done only if notice pay as per policy is
remitted to the company.

Service Rules

You shall be governed by services rules, if any, of the Company and shall be required to sign necessary
undertaking in this regard at any time.

Company Policy

Any Change in the above Terms & Conditions, as declared by the Management, the same shall be
conveyed through Company Circulars, emails etc. which will be automatically applicable to you.

Arbitration

All disputes, differences and / or claims arising out of any financial loss due to negligence of duty,
financial fraud, and misappropriation of money, omission of duties or commission of any offenses
punishable under Indian Penal Code, arising out of these presents shall be referred to Arbitration held at
Chennai, in accordance with the provisions of Arbitration and Conciliation Act, 1996. The sole Arbitrator
shall be chosen from the panel of Arbitralors maintained by the Company. The Arbitrator may lay down
from time to time the procedure to be followed by him in conducting arbitration proceedings and shall
conduct arbitration proceedings in such manner as he considers appropriate.

Jurisdiction

ény dispute arising out of this employment will be referred within the courts of Chennai Jurisdiction in
hennai.

Sexual Harassment Policy

You shall be governed by company's Sexual Harassment, palicy for which the company has constituted
A Sexual Harassment Internal Committee.

For HLF SERVICES LIMITED,

Authorized Signatory Signature of the Employee

HLF SERVICES LIMITED
Corporate Office: No, 2TA, Developed Industrial Eslale, Guindy, Chennai- 600 032. Tel: {044) 3825 2525 Fax: 044-3825 2525
Registored Office: 1. Sardar Paisl Road, Guindy. Chennai- 600 32,
Website: hitpsJfeaw hindujzleylandfinance. com'
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Phone No: 0724-2434111, Fax No: 0724-2434111
E-mail:prin.ptsakola@mahapolice.gov.in
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Smit. L.R.T. College af Commerce, ARCHE
Industrial Linkage and Placement Cell

2018-19

To,

The Principal,

Police Training Centre,
Akola.

Dear Sir,

With respect to your letter dated © f/ ol/2019 concerning participation
of students on 03™ January, 2019 for getting acquainted with career
opportunities in police department, we are forwarding names of students
participating in this programme mentioned below in table.

T

Sr.Ne | Name of Students l Class

_1 sunny €. Glepanazayan Y.Clom T
2 Vicky §. Bamnote B.com I
3 | shubham P. Solanke B.com IT
4 Ashivingt & . Chavan (e
5 Udithnan! R. lolkkhande e
6 | TFonashg) R. Peddek Pofdukhe | “N— =
7 Reralkq M. Nalat ==
8 caxeh: M. Chawan 11—

9 Anli+gq Udan fhnudhm%{ d.Com T
10 Nikite Naterh Begoja Reem L
11 Acrnaonet gh V.Semvy aneh | 19 %

12 | Tejald vuayKek 1"

13 | Pauindrd: D pPhele pcem T -

14 |(panesh - piwc!ct-he peom-L -

|_15 H{ﬂdfﬁ R @ﬂ‘\:ﬂﬂ Ry Bcomd




Sr.No

Name of Students

Class

16

\{-j\h\(g\(\\'& Ly - TQWC} “‘_J\

f?)'(u?"\I

17

¥Wishal . <. phanokan

B-Comq T

18

ViSha! m. Shelan

3. ¥ 74] 10

19
20

UMmeSh - (layhadle

[ (s 1m

R Sslapike

B (o

21

EUTﬁQ. a Umbeash o

B.com IT_

22

a J
Minadl . H. kaﬂn

B-¢em—1_ .

23

Tl S phoiis g4

Pj}TA.

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44
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Nagpur (Mah)-440001 rf'

2% /- /2(: 19

Roll No : PUN/NAG/ Q1 a1 | qr/l-rﬂfff 2585

Name of Candidate : TR\ DE KUNDFH\, an L

S/o ANTL Mo TIRAM TANDE
Village : K}@Qp P . B- )<
Post F}fﬁce : chvaji f)ﬁﬁ!‘i
Tehsil D s LA :
District Ay
State : ﬁip,% p\ﬁ‘fﬁm A
PIN : L 00
145D B e ER : ENROLMENT INTO ARMY
Dear Candidate,
1 You have provisionally been selected for enrolment into Indian Army as =° L“ (s D(Category)

on the basis of your overall performance and merit.

'

You are advised to report to this office on 5 }'ﬂ, \ 1<) (date) atQ&o o T "ttime) alongwith

following documents in original and three Xerox copies of each duly attested for enrolment formalities :-

3

discrepancy is found in medicaliphysicalflack of

(a) All Educational Board Certificates and Mark Sheets.

(b} School Leaving/Transfer Certificate.

(c) Character verification from Superintendent of Police duly affixed photograph.
(d) Domicile Certificate, issued by DM/SDM, as applicable. A

(e) Caste Certificate, issued by Tehsildar/Gram Pradhan/Sarpanch, as applicable. In case
of ‘Open Category', bring Affidavit for the same duly signed by Executive Magistrate/1* Class
Magistrate.

] Sarpanch Dakhia/Nagarsevak Dakhla.

(g) Family details alongwith family photograph affixed on reverse side duly signed by
Sarpanch/Nagarsevak.

(hy  Affidavit regarding variation of name in all documents duly signed by Executive
Magistrate/1* Class Magistrate.

() Affidavit regarding non involvement in any criminal case duly signed by Executive
Magistrate/1* Class Magistrate.

(k) Affidavit mentioning personal particulars and Permanent & Postal Address which was
produced by the candidate at the time of recruitment rally.

(1 Parent consent certificate for candidate who are less than 18 years.
(m) Verification of antecedents of student from School/college.

{n) Unmarried Certificate if below 21 years of age.

(o) Any other Certificate ie, NCC/Sports/Relationship Certificate.

(p) In case of son of Ex-serviceman, bring Relationship Certificate and Photocopy of
Discharge Book.

{a) Photocopy of self Aadhar Card/PAN Card/ Bank account pass book.

() Photocopy of Id proof of parents/brother/sister (preferably Aadhar Card).

(s) 16 x passport size (3.5cmx4.5cm) latest coloured self photographs.

(t) 3 x family photo (size Scm X 5 cm)

Your candidature will automatically be cancelled at the time of despatch, if any
production of documents/producing of fake

doc iding of facts. A
AR i U Dir Rtg/Asst Rtg Off
g R (Sig ff Dir Rig/Asst Rig Offr)

]
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Reference No. - 1383771093
Kishan Phale

Date: 28 Aug 2018

Mame: Kishan Phale
Reference ID: 1383771093
Dear Kishan,

Sub: Participation in certificate course in Sales Management at ICICI Bank
Sales Academy

Congratulations!

With reference to your application and subsequent interview for the position of Sales
Officer at ICICI Bank, we are pleased to confirm your selection to join the ICIC| Bank
Sales Academy as part of Sales Management Certificate Course (hereinafter referred
10 as "Certificate Course”). On completion of the Certificate Course, which includes
classroom training and on the job internship, you shall be awarded a certificate in
Sales Management.

On successful completion of classroom training, you will undergo 15 days of on the
job internship at ICICI Bank. On commencement of on the job internship at ICICI
Sank, you will be absorbed in the grade of Sales Officer Trainea posted at JALGAON
- VARDHAMAN NAGAR_BR. The date of joining ICICI Bank post successful
completion of classroom training will be informed to you at the Sales Academy during
your classroom training.

Cn successful completion of the 15 days on the job internship, you shall be fitted at
the grade of Officer and shall be on probation for a period of 11 months from date of
completion of on the job internship or such extended pericd as may be decided by
ICICI Bank depending on your performance during the probation period. On
successful completion of probation period including that of extended period, if any,
you shall be confirmed in the services of ICICI Bank by way of a written
communication. Your role as a sales officer would entail new customer acquisition,
generation of prospective customer base, outdoor field sourcing and other activities
relevant to the role.

The following detailed terms and conditions shall govern classroom training, on the
job internship period and your employment with ICICI Bank which includes prabation
period:

Certificate Course Details & Benefits

ICICH Banlk Linvited

ICIES Bank Towess Fir 9122 2653 114 Rucpet, OFfice ¢ 8 aereborierk™
Bardio-Kirkn Complex Fa. 190234 2653 1122 Race Courge Circly
emiliel 400 851, ldia Wiobsie wwaiciibank. com Victodara 3904007, iIndim



’ARASWATI CO LLEGE

Gaulkhed Road, Shegaon 444203 (M.S.) (Tel-91-7285-254478, 254458)
Web: www saraswaticollege.edu.in Emall: saraswali.edu. shg@gmail.com
' ® Approved by AICTE, New Deini & DTE. M S, Mumboai @

SRR

B s Aiﬁlaladtn Sant Gadge Eahanrmrwan Unwersﬂy Amravati @ Code:-

Date: 13 /.67 12018,

W : :

The Principal/HOD,

Sext LR T College A =

_Coram ace, Alcola

Subject: Regarding “Placement Drive for Graduates/Post Graduates

at Saraswati College

Shegaon”.
Dear Sir,
Saraswati College is conducting placement drive for Graduates/Post (;radumas In this

regard, we are requesting to all the calleges of Akola, Buldhana, Yavatmal, Ammvati and

Washim districts to participate in the drive so that maximum students can take the benefit of

placement drive and companies are also expecting the same. Your cooperation in this regard

will be highly appreciable.
This Placement Drive for Graduates (BCA/B.Sc./B.Com/BBA) and Post Graduates

(M.Sc./MCA/MBA) students of Akola, Buldhana, Yavatmal, Amravati and Washim districts

4 - will be arranged on 16th, 17¢h and 18th February 2019 at Saraswati College, Shegaon.

No charges of Wy kind will be taken from students either by company or by college.

The confirm company names and schedule will be communicated to you in due course. Through

this drive Saraswati C ollege,
get job opportunity but Saraswati College, Shegaon will not give any

Shegaon is providing platform to companies and partieipating

colleges/students 10

gunrﬁhm& of selection process and job as selection for any post inany participaling company

in this job fair is totally depend on the willingness of respective company.

In view of the matter stated above you are kindly requested to convey this nwiiation to

your training and placement officer and request him fo allow us to conduct one pre-placement

test of 30 minutes during the visit of our team to your college.
In anticipation of your kind co-operation.
Thank you.
‘t'ul‘lirs sinnerely
'I, "

n' TG i 3!\5“

Saraswett Collega

Scanned by CamScanner
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/ /U Gallagher

surance J Risk Management ’ Consulting

Date: Jﬂﬂ 'Zﬂfq

?uwaa ;"?f' o/d

Dear pM‘TVﬂ y

This has reference to the discussions you had with us. This is to confirm our intent to

offer you a position as per the details below.

Designation: Process Associate

_Emoluments i Per Annum | Per Month |
Basic 78846 | 6571 |
House Rent Allowance 39423 | 3285
Prorata Statutory Bonus 10500 | 875 |
Employer's Contribution te Provident Fund 9462 785 |
Special Allowance 58884 | \ 4907
 Fixed Emolument 187115 16427
Performance Based Incentive** 7885 | 657 |
Emoluments Total [A) 205000 | 17084
Benefits B T i
Employer's contribution to ESI 8914 | |
Gratuity*** - 3791 |
Benefits Total (B) 12705 |
Cost To Company (CTC): Total (A+B) 217705 |
S o S S RPN L
Empluyer‘?ﬁuntrﬁbu‘tian to Provident Fund | 789
Employee's Contribution to Provident Fund J.in || i 789
Employee’s Contribution to ESI AL 274
Professional fff 200
Net pay o ' 14375 |

*Compensation would be as per company prevailing policies.
- 201 5} Tentative
(* - Based on compigtion of #xams and as per business requirement)

Date of joining: (__T,

Your place of work will be at Pune and youwwill be expected to attend the office during
the working hours as decided by the company. «

Gallagher Service Center LLP

Regd. Office.: 401 AB,C,D.EF and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411014, Maharashira (iNDIA) Tel : +91 20 6825 1700

Tel Mo.: 21 B0 4034 3424

LLPIN: A&l - 8010 - Reg

Formerly know a: = ions Support Senvives |

Brigade Magnum, 1st Floor (Wing-A)} & Znd Floor, International Alrport Road, Amnstiaball, Kodigehal Gate, Habbal, Bengalury - 550 092, (INDIA)
+1 50D0

nitad Liability')
LT 2900PN2D0EPTC & 2 o ry OF, 201 7)



Gallagher

Insurance I Risk Management r Consulting

Il'ff

Your appointment is subject to the following:

1. Back ground check
2. You clearing your final semester/year exams with 50% aggregate

A detailed appointment letter will be issued to you on DOJ.

Looking forward to a long and mutually beneficial association.

Yours faithfully,
For Gallagher Service Center LLP

E——

Vikrant Gune
Senior Service Delivery Manager- Human Resource

MName:

Date:

Sign:




Justdial

india’s No. 1 local search engine

18 September 2018

We are delighted you have been shortlisted as (IC’ ,._ﬁj._/'c.]_ e
You will be paid salary of Ir.[ J.é- .. CTC per month (all inclusive). Your date of joining will be
in Nov | Dec 2018 .

! Your contribution is important to ensure our sustained success and growth. We hope that your

career here will be a gratifying one.

You would get maximum support from the whole of our team and we look forward to

having the best relations with you.

We welcome you on the behalf of Just Dial Ltd. Hope you will find Just Dia! as a cool place

to work with!l!

Flease let us know in case of any problem.
Thanks and Regards,
Team HR

-

If any quires please cal! us on 8330091706

" Just Dial Limited
CIN NO; L74140MH1993PLC 150054

SMNo.67/, 67/2A, 66414 & 664718, Clover Lingfield Plaza, 1st Floor Above Reliance Fresh, Off Wanawarie Salunke Vihar Road, Pune - 411040,
Call - +91-20-3041 0930, 020 2685 6222 Fax : +91-20-2685 6271
Registered & Corporate Office : Palm Court Building M, 501/8, 5th Floor, New Link Road, Besides Goregoon Sports Complex, Malod West, Mumbai - 400064
Tel, : 022-28884060 / 39808795 = Fax : 027-28B93789
Mumbai, Delhi, Kelkata, Chennal, Bongalore, Pune, Hyderobad, Ahmedabad, Coimbatare, Jaipur and Chandigarh
 BB88E-38858 | wwiw justdial.com



Jusidial

India’s No. 1 local search engine

18 September 2018

We are delighted to inform you, that have been selected as (‘IQ'Q‘H_QM“

You will be paid salary of ..... .(:I' CTC per month (all inclusive). Your date of joining will be
in Nov [ Dec 2018 .
Your contribution is important to ensure our sustained success and growth. We hope that your

career here will be a gratifying one.

b
bl

You would get maximum support from the whole of our team and we look forward to
having the best relations with you.

We welcome you on the behalf of Just Dial Ltd. Hope you will find Just Dial as a cool place

to work with!!!

Please let us know in case of any problem.
Thanks and Regards,
Team HR

If any quires, please call us on 8380091706 or mail us at hrpune@justdial.com

Just Dial Limited
CIN NO: L74140MH1993PLC 150054

SNo.67/1, 67/2A, 66A/1A & 66A/1B, Clover Lingfield Plaza, 1st Floor Above Reliance Fresh, Off Wanawarie Salunke Vihar Rood, Pune - 411040,
Call : +91-20-3041 0930, 020 2685 6222 Fox : +91-20-2685 62721
Registered & Corporate Office : Polm Cour Building M, 501/8, 5th Floor, Mew Link Road, Besides Goregoon Spors Complex, Malad West, Mumbai - 400064
Tel - 022-28884060 / 39808795 » Fax . 022-28893789
Mumbai, Delhi, Kelkata, Chennai, Bangalore, Pune, Hyderabad, Ahmedabad, Coimbatore, Jaipur and Chaondigarh

88888-88888 | wwwjusidial.com



Justdial

India’s No. 1 local search engine

18 Sepiember 2018

We are delighted to inform you, that have been selected as CIL‘PQKQ/]«&‘

You will be paid salary of ...... I?—L CTC per month (all inclusive). Your date of joining will be
in Nov / Dec 2018 .
- Your contribution is important to ensure our sustained success and growth. We hope that your

career here will be a gratifying one.

You would get maximum support from the whole of our team and we look forward to
having the best relations with you.
We welcome you on the behalf of Just Dial Ltd. Hope vou will find Just Dial as a cool place

to work with!ll

Please let us know in case of any problem.
Thanks and Regards,
Team HR

If any quires, please call us on 8380091706 or mail us at hrpune@justdial.com

Just Dial Limited
CIN NO: L741 40MH1993PLC 150054

SNo.67/1, 67/24, 66A/1A & 66A/1B, Clover Lingfield Plaza, Ist Floor Above Reliance Fresh, Off Wanawarie Salunke Vihar Road, Pune - 411040,
Call : +91-20-3041 0930, 020 2685 62272 Fax : +91-20-2685 6271
Registered & Corporate Office : Palm Courl Building M, 501/8, 5th Floot, Mew Link Road, Besides Goregaon Spors Cormplex, Malad West, Mumbai - 400064
Tel. - G22-2B884060 / 39808795 « Fax : 022-28893789
Mumbai, Delhi, Kolkato, Chennai, Bangolore, Pune, Hyderabad, Ahmedabod, Coimbaione, Jaipur and Chaondigarh

{ 6B285-85885 | www justdial com
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@ kotalk Kotak Mahindra Bank

2: 04-0Oct-2018
No: 722324

an Tayado

9: 7, Emeral colony
kurd

01

2tier marks an important event in the life of our Bank and in

dead for you. We value this lstier as a symbol of a naw
nship, one that is based on simplicity, prudence and humilj

You sign this letter, you would have agreed to uphold our heritage and be a part of the Kotak family. You promise o value
lues and be one of us

» Down lo Earth & Approachable : We are simpie, straight forward, realistic, unpretentious and always accassible to our
stakehclders

» Mutual Respect, Trus: and Transperency : We nurture an anviranment which i

5 transoarent in dealings, value the
contribution of every individual and respect basic human d

ignity in aii inferaciione
esults with undying enthusiasm and energy
+ Entreprensurial Approach : We generate and encourage creative idex:s, applying sound commercial acumen. Ws have an
Innovative approach to problem solving and do not shy away from going beyond the conventional
» Ethical with Governance Mindset : We are committed to conducting ethical bus.ness maximizing shareholder values on a
sustainable basis, whils en

suring fairness to all staksholdsrs including customers, team mambers. investors, business
partners, Govemmant and sociely at largs.

3U sign this letter, You would have embarked on cUr quest to make modern historyl

é?_""'.:ﬂ
Arwal Rohan Tayade
nager
ik Mahindra Bank Ltd. — Page 1

551 10MH1985PLC038137

Inifiniti, Buikding No, 21,

4, 2nd Floaor, Infinity Park,

eslern Express Highway,

al A K Vaidya Marg, Malad {East),
2, Maharashtra 400057, india.

Reqistersd Cifice:;

27 BKC, € 27, G Block,
I +91 22 ae056R25 Bandra Kurla Compiex,
F+81 22 67259071 Bandra (E}, Mumbai 400051,
wnw kotak comn Maharashtra, India

2018/ 994830




@kotak © " Kotak Mahindra Bank

Date: 04-0ct-2018
Ref No:722321

Rohan Tayade

h . no: 7, Emeral colony
akoli kurd

444001

We have pleasure In appointing you as Assistant Manager in the Grade M1 with effect fram 22-0et-2018, or from your date of
reporting to work, whichever iz earlier, provided that this letter of appointment shall cease 1o have effect if you do not report to work

by 22-Oct-2018.

-
[s) pcation Remunerati

1. The details of your remuneration are enumerated in Annexure A, is enclosed. Your remuneration will be:paid at such time and in
such manner as™=st forth in the policies, rules and regulations of Kotak Mahindra Bank Limited (‘Bank’).

2 You will initially be posted al our offiice at Kotak Mahindra Bank Ltd, 1602-At Prakash Baug Akola Shivani 444104, but you

will be liable to ba posted or deputed at any other officef branch of the Bank or any of ils associate companies or any of its clients
and your services are liable io be transferred to any subsidiary of associate or affiliate company including overseas.

Probation

3. Your appointmeant is subject to a probation pericd of  Months, where after subject to your performance and conduct being
satisfactory, your probation period may be either extended at the discretion of the management or may be dispensed with sither
earlier or on completion or thereafter till confirmation. Unless confirmed In writing, you will be deemed as probationer after the
gxpiry of the initial or axtended pariod of probation. Your servicas are liable to be terminated by giving 1 Meonth notice during the

initial or extended period of probation.

Otherc it

~ 4. Your appointment is subject to your providing, inter alia:
4.1. A relleving letter from Yyour previous employer relieving you from your duties.

4.7 Receiving satisfactory background verification report.

4.3, A copy of the last pay slip from the previous employer.

4 4. Proof of identity which could be gither the copy of voter identity card or Aadhar card or Passport
4.5, Proof of date of birth.

4.6. The Bank's application form complele with photograph.

4.7. Valid email id.

4 B. Mobile no and for Landline no. Q\/&Jﬁ
D '-”__._,_,_..--"

Kotak Mahindra Bank Ltd.
CIN: 651 10MH 1985PLCOEE1IT

¥otak Infiniti, Building No. 21, Registered Office

Zone 4, 2nd Floor, Infinity Park, VI oC 27, G Block,

0t Western Express Highway, T+91 22 66056825 Bantra Kurla Complex,
General A K Vaidya Marg, Malad (£ ast), F+91 22 67259071 Bandra (E), Mumbal 400051,
pAumhai, Maharashira 400097, india. waewi Eotak.com haharashira, Indiz

HR2018/ 994831



@ kotalk Kotak Mahindra Bank

5. Your appointmant is subject to submitting a Salf-Certilled Medical Fitness and Declaration Form Issued by the Bank. If you
are at any time prevented by ill-health, accident or other urgent necessity from attending office or perfarming your duties, you shall
bring this to the notice of the Management as soon as you possibly can and furnish the Managemant with all the information
relating thersto as it may reasonably require. If called upon, you shall submit yourself to an examination by a qualified registerad
medical practilioner appointed or agreed to by the Management and you may be required (o produce a certificate of medical fitness
bafore you resume work. Absence from work of disability in performing your duties beyond the period of sick leave to which you
ara entitled under the rules shall be, at the discretion of the Management, without salary.

6. You will perform such duties as are assigned to you by the Bank from lime to time relating to the position to which you are now
appointed and to which you may be transferred! promoted in future. Please note that should you be entrusted with the handling /
sustodianship of cash / securities, any sharifall will ba recoverable from you personally. This does not preclude the Bank from

recovering the same from any dues o you, or from taking legal action.

7. You may be required to work on staggered timings / shifts, tha timings for which may be alterad fram time to time. The hours of
work, holidays and paid leave will be In accordance with the Bank's rules. Please note that if you absent yourseil from the services
of the Bank without prior written permission or overstay sanclioned leave for sight consecutive days, you will deemed to have
abandaned service voluntarily without giving due notice and you shall lose lien on appointment.

8 You shali devote the whels of your tima and attention to performing your duties and use your best 2ndsavors to promaote the
interasts of the Bank and your conduct at ofher times shall be such as not fo damage the interests of the Bank. You shall nat
engage yoursell directly or indiractly in any trade, business, vocation or occupation or in advisory capacily or acespt compeansation
in any form from any third party for any aclions performed on behalf of the Bank without the express written permission of the Bank.
in this conneaction, you are required not to engage in aclivities that have or wiil have an adverss impacl on the reputation / Image
and business of the Bank, whether directly or indirectly.

8. Inview of your position and office, you must effectively, diligently and to the best of your ability perform all responsibilities and
ensure results. There may be times when you will be expected fo work extra hours to achieve the above when the job so requires.

10. If you are at any time prevented by ill-health, accident or other urgent necessity from attending office or performing your
‘& Juties, you shall tiring this to the notice of the Managemen as soon as you possibly can and furnish the hManagement with all the

information relating thereto as it may reasonably require. Absence from work or disability in performing your duties bayond the
period of sick leave to which you are entitled under the rules shall ba, at the discretion of the Management, withaut salary.

Page 3

Ve
Kotak Mahindra Bank Ltd. QD —_—

CIN: LAST 1MH 1985PLCOZB137

Kotak Infini, Building Mo, 21, Regstered Cifice:

#ome 4, 2nd Floor, infinity Park, 27 BEC, € 27, G Block,

Off Western Express Highway, T +91 27 66056E25 Bandra Kurla Complex,
General A ¥ Vaidya Marg, Malad (East),  F #91 22 67259071 Bandra [E], Mumbal 400051,
Murmnbai, Maharashira 400097, India. winw kotak.com hahaaazhira, india

HR/2018/ 994832 ]




| @ kotak ~ Kotak Mahindra Bank

11. You shall inform the Bank without delay of any act of dishonesty, fraud or cheating or any damage to the Bank's property that
you may come to know of, whether the same Is under contemplation or is taking place or has already taken place.

12, You shall not without prior consant of the Bank in writing, which will not be unreasonably withheld, publish any book or brechure
or article concemning any malter, which relates to any activity of the Bank.

Bules, Requlations and Confidentiality
13. You shall falthfully observe all the rules and regulations of the Bank as applicabla from time to time and comply with all
-=asonahle ordars of your superiors and attend to your duties punciually at such place or places, as you may ba required.

'

14. You shall also abide by and implement *The Corporate policy manual on Conflict of Interest, Confidential and Proprietary
Information” including interalia the Information Technelogy Security Policy and Code of Conduct as approved by the Bank.

%
1

15. The Bank is committed to ensure ‘Integrity’ in all aspects of its functioning. You are expected to comply with the policies of the
Bank including the Code of Conduct and other policies of the Bank as they form an integral part of the terms of employment with
the Bank. Consaguently, you are required to understand the scope and intent behind these policies and to comply with the same.
These policiss are updated / modified on a perlodic basis and new policies may ba introduced and notified to employees’ from time
to time through intranet and/or e-malls and you will be govemned by the same from time lo time-as and when the sald changes are

made. it is your responsitiity to read and comply with the same,

1. Since the nature of your work reguires you to handle confidential information, you shall not at any time during your amployment
ar after its termination, without the cansent of the Bank in writing, divulge, directly or indirectly, any knowledge, information or
documents whether relating to. Bank processes, operations, procedures, ransaclions or not, acquired by you in the course of your
employment concerning the business or affairs of the Bank, ts subsidiaries, its associates or clients and which are in the nature of
a trade secret or secrel in other respects the disclosure of which will cause harm to the Bank, Its subsidiaries, its associates or

clients.

%=’ 1.1. In line with the, SEBI { Prohibition of Insider Trading) Regulations, 2015 as modified from time to time, you shall comply
with the Employee Share Trading Cods as approved by the Boerd of Directors of the Bank. in addition, you shall not deal
in securities of a firm listed in the stock exchanges, when in possession of any unpublished price sensitive information or
communicate such information to any person except as required in the normal course of work, or under any law; or

counsel any person to deal in securities on the basis of such information.

Page 4 /Rt’ \,\fg;,v:s

Kaotak Mahindra Bank Ltd.
Cin: LEST10MH1SBSPLCOZAT3T

"Kotak Infinil, Building M. 21, Renistered Office;

Zone 4, 2nd Hoor, Infinity Park, 27 BKC, C 27, G Block,

Off Western Express Highway, T 491 72 66056B25 Bandra Kurla Comgdes,
General A K Vaidya Marg, Malad (East), F +#91 22 67259071 fandra (E), Mumbai 400051,
Wusmbai, Maharashtra 400097, India. wanar kotak.com Maharashira, India.

HR/2018/ 994833



@ kotal Kotak Mahindra Bank

17. You are not authorized to and must not at any time:

17.1. Trade on your own account by pledging the credit of the Bank;

17 2 Even on tha Bank's account, enter into any transaction of a speculative or gambling nature or otherwise subject the Bank
to risks which are beyond its financial capacity to bear,

17.3. Enter into any commitment, dealing or obligation on behalf of the Bank, axcept to the extent of operating the Bank's bank
account or accounts as smpowerad by a resclution of the Board of Directors of the Bank.

18. You shall not accept directly or indirectly any commission, share in profil, presents or gratuities from any party dealing with,
" or seeking o deal with the Bank,its subsidiaries or ils affiliates.
'

Termi

it

19, Your services can be terminated by the Bank, without any notice or payment of any kind in lieu of notice, In the following cases:

19.1. Any incorrect information furnished by you or on suppression of any material informafion; andfor

of the managerent is an act of dishonesty, disobedience, insubordination, incivility,
intemperance, irregularity in attendance or other misconduct or negiect of duty or Incempstance in the discharge
of duty on your part or the breach on your part of any of the terms, conditions or stipulations contained in this istter

o a violation on your part of any of the Bank’s rules and policies; and/or

18.2. Any act, which in the opnion

19.3. You being adjudged an insolvent or applying to be adjudged an insolvent or making a composition or arrangement with
your creditors or being held guilty by a competent court of any offence invalving moral turpitude; andfor

19.4. You being convicted of a serious criminal offence or a criminal offence which, in the Bank's opinion compromises your
ability to perform your duties; andfor

19.5. Tha results of any background checks or searches conducted by the Bank are found to be unsatisfactory in the opinion of
the Bank in its absclute discretion. and/or

18.6. Any misconduct periaining to moral turpitude, riotousidiscrderly behaviour, thelt, misappropriation, conviction by any court :

of law,

s (gl

Registersd Office;

Kotak Mahindra Bank Ltd.
CIM: L6511 10MH 1G85PLCO3E 37

Kotak Infiniti, Building Mo. 21,

Zorse 4, 2nd Floor, Infinily Park, 27 BKC, C 27, G Black,

Off Western Express Highway, - T+91 22 66056825 Bardra Kurla Complex,
General A K Vaidya Marg, Malad (East), F 91 22 67259071 gandra (E}, Mumbai 400051,
pumnbai, Maharashira 400097, India. wawna kotak_com maharashira, ndia.

HR2018/ 994834



@ kotalc Kotak Mahindra Bank

19.7. Any act or omission which could be construed as loss of confidence in you by the Management.

19.8. Any act subversive of discipline or any conduct prejudicial to the interest and reputation of the Bank.

20. Subject to the right of the Bank to terminate this amployment in accordance with clause 19, it may be terminated either by the
Bank or yoursslf by giving 3 Months notice in writing to the ather.

20.1. The Bank alons, at its discretion, may opt td make / accept payment In lieu of notice period, which will be calculated on
the basis of monthly gross salary. The decision whether or not fo accept the gross salary in lisu of the notice peried will
- rest solely with the Bank and the smployes shall be required to serve the applicable notice period as per the exit policy
of the Bank if the Bank doss not accepl the gross salary in liu of the nolice pariod.

Betirement age

21. The age of superannuation i.e. the age of retirement in our Bank is 60 years,

79 0n retirement or earier termination of this smployment In any manner, you shall hand over all papers, documents and cther
property belonging to the Bank or Wwhich have been antrusted to you or raceived by you in the course of your empioymant with
the Bank. LR L

Jurisdlgtion P

23. If any term or provision of this appolntmeant |etter or any application thereof shall be declared or haid invalid, illegal or
unenforceable, in whole or in part, whethsr generally or in any particular jurisdiction, such pravision shall be deemed
amended to the extent, but only to the extant to cure such invalidity. iilegality or unenforceability, and the validity, legality
or enforceability, of the remaining provislons, both generally and in every other jurisdiction, shall not in any way be affected

or impaired thereby.
“eu_ Courts of Mumbai shall have exclusive jurisdiction in respect of any disputes arising at out of or in connaction with this conlract.

25. This letter constitutes the entire understanding betwesn you and the Bank relating to your employment by the Bank and
supersedes and cancels all prior written and oral agreements and understandings with respack to the subject matter of this

appointment.

26. As a full time smployee of the Bank, you shall not be a Director on the Board of any Company. If you are a Director In any
Company you are required to resign from the same before joining the Bank.

Kotak Mahindra Bank Ltd.

CIN: LE5S 10pH1985PLC038137

iR : Page €
Kotk Infiniti, Buikding Ma. 21, Registered Office:
Fone 4, 2nd Floos, Infinity Park, 27 BKC, C 27, G Blodk,
Off Western Exprass Highway, T +91 22 56056825 Bandra Kurla Complex,
General A ¥ Vaidya Marg, Malad (East), F+91 22 6725907 Bandra (£), Mumbai 400051,
taumbai, Maharashira 400097, india. wwww_kotak.com Maharashirs, ndia.

HR/2018/ 9948235
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KOTAK MAHINDRA BANK LTD

e

Fatas Msherdra 3k
Payslip for the month of November 2018
Employes Coda 121480 Employea Mamsa Rohan Ashok Tayade
Location AKOLA Divialon RETAIL LIABILITIES
Sagmant CONSUMER BANK Bank Account Number Chaque
Function RL SALES-SALES Grade M1
Parmanent Account Numbear AXHPTSI0K Designation ASSISTANT MANAGER
PF Account Number Date of Joining 22 Oct 2018
Group Date of Joining 22 Oct 2018 Days Worked a0
il'rlnl LOP ] LOP Refund’ Recovery Days 10
Earnings Monthly Rate Current Arrears Total | Dedoctions Total
Mnth Professional Tax 200.00
Basic B000.00 600000 1935.00 783500 | provident Eund a82 00
Hause Rent 300.00 300.00 97.00 387.00
ance
Transport 1600.00 1600.00 516.00 211600
Allowance
Professional 3900 3181.00 1029.00 4220.00
Allowance
Medical 1000.00 1000.00 323.00 1323.00
allowance
Barius 1400.00 1400.00 452,00 1852.00
Telephone S00.00 500.00 161.00 661,00
Reimbursement
Gross Eamings 18,504.00 | Total Daductions 1,152.00
Met Salary : 17,352.00 \
In words : Seventesn Thousand Three Hundred Fifty Two Only (Al Amount Is In T)
EmployeeCode-121499
Income Tax Calculation for the financial Year 2018-2019
Particular Cumulsive _ Projected  Cument  Annual
Basic 24000.00 TO35 3835 Investment Details
HnusenR;nl 1200.00 307 1587 | PF + VPF 3632.00
Eﬂ% B400.00 2118 B516
Professsonal 12754.00 4220 16584
Allwance
Medical 4000.00 1323 5373
Allowance
Bonus 5600.00 1852 Tas5z
m&::m:n: 0.00 0.00 o 2661
Salary For The Year T4468.00
Gross Salary T4daR. M
LESS : Standard Deduction 40000.00
Gross Taxable Income J4468.00
LESS : Profession Tax 1100.00
LESS : Deduction Under seciion 80C 150000.00
Ineome Tax Deduction
Income Tax Payable 0.00
Surcharge 0,00
Education Cess 00D
Tedal income Tax & Surcharge Payable .00
Esop Tax to be Recovered in this Month 0.00
Esop Tax Already Deducled 0.00
Less Tax Deducted at source lill curment manth 0.00
Less Tax Deductad by Previous Employer 0.00
Balance Tax Payable/Refundabie 0.00
Average Tax Payabla per Month 0.00
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KOTAK MAHINDRA BANK LTD

Fomas Vahrer Ik
Payslip for tha month of December 2018

Employea Code 121459 Employea Name Rohan Ashok Tayade
Location AKOLA Division RETAIL LIABILITIES
Sagment CONSUMER BANK Bank Account Number 2313065592

Function RL SALES-SALES Grade M1

Parmanant Account Numbar ANHPTS301K Designation ASSISTANT MANAGER
UAN Mumber 101387561232 PF Accourt Mumbsar MH/BANI35415/00N 306480
Date of Joining 22 Oct 2018 Group Date of Joining 22 Oct 2018

Days Worked 3 Currant LOP ]

LOP Refund' Recovery Days o

Earnings Monthly Rate Current Arrears Tuotal | Deductions Total

Muath Profassional Tax 200.00

Basic &000.00 600000 0.00 G000.00 Provident Fusd T20.00
Em:ﬁlﬂ 300.00 300.00 Q.00 AD0.00 LWF Deduction 12.00
Transport 1600.00 160000 0.00 1600.00

Allowance

Professionsl 319100 31041.00 0.00 3191.00

Allowance

Madical 100000 1000.00 0.00 1000.00

Allowance

Bonus 1400.00 1400.00 0.00 1400.00

Telephone 500,00 500,00 0.00 500.00

Reimbursemant

Gross Eamings 13,991.00 | Total Deductiona 932.00

N

Met Salary : 13,059.00 1

In words : Thiriesn Thousand Fifty Nine Only (All Amount Is In T )

EmployeeCode-121499
[ Income Tax Caleulation for the financial Year 2018-2019

Parficylar  Cumulative Projected Current Annual

Basic 735,00 1800000 G000 31935 Imvestment Details

House Rent 397.00 S00.00 300 1597 | PF + VPF 3832.00
Alrarance

Transpoe 2116.00 4B00.00 1600 BE16

Allowrancs

Professional 4220.00 9573.00 3o 16984

Allcwance

Medical 1323.00 3000.00 1000 5323

Allowanse

Baoras 1852 .00 4200.00 1400 7452

Telephona 0.00 0.00 0 2661

Reimbursamant

Salary For The Year T4468.00

Gross Salary ) TAdhF 00

LESS : Standard Deduction A0000.00

Gross Tazable Income 34468.00

LESS : Professian Tax 1100.00

LESS : Deduction Under section 800 232,00

Net Taxable Income (Rounded OT) 2954000

Inconie Tax Deduetion

Income Tex Payable iEi ]

Surcharge o.oo

Education Cass 0.00

Total Income Tax & Surcharge Payable 0.00

Esop Tax io be Recovered in this Monlh .00

Esop Tax Already Deducted 0.00

Less Tax Deducted at source tll current month 0,00

Less Tax Deducted by Previous Employer 0.00

Balance Tax Payabla/Refundable n.00

Average Tex Payable per Maorith 0.00




Kotak Mahindra Bank

Rohan Tayade

Emp. Code : 121499
Blood Group : B+ve

-

If found, please return to

Kotak Mahindra Bank Ltd.

HR Department

Kotak Infiniti, Building No. 21, Zone - 4,
2nd Floor, Infinity Park,

Off Western Express Highway,

General A K Vaidya Marg,

Malad (E), Mumbai - 400 0a7.

Tel.: 022 42852137

i
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To, Date: Jan28"™,2020
NIT Limited

C-3, Ground Floor, Balarama Building,

Director, Opp. Sales Tax Otfice, Near Parmily Courr,
Bandra Eurla Complex. Bandra(E), Mumbai-51

Smt Laxmibai Radhakrishan Toshniwal College. Tel.; +81 (22) 4010 3500
State- Akola, Maharashtra

Registered Office:

8, Balaji Estate, First Floor

Guru Ravi Das Marg, Kallaji

" : :
SUBJECT: Job Opportunity as Value Banker with ICICI Bank cgf;&;ﬁfgimmsa

wrarw il com

Dear Sir/Madam,

Greetings from NIIT-IFBI! -
1 would like to take privilege to introduce Institute of Finance Banking & Insurance. I'JFB'H ak.the largest Private Bank Training
institute in India. Through this proposal, | would like to elaborate on Our foering;fur yuur re:puted institute.

-:r'-'-“"

Established by NIIT in association with ICIC| BANK, IFBI reflects the sti‘ghg‘f]'is pf b:irhtﬁz&e"fzarent companies,

L= "_

A 'a- .

The key focus area of IFBI is to address the manpower challenges,b.f‘;{fu‘niﬁégaq ‘tmm mfessmnals in BFSI sector. IFBI
is actively engaged in re-skilling existing prnfessmnalsjm"fm Financial 5e 5 r:turﬂquwhu I;elng overwhelmed by recent
economic reforms, technology advancements andthangi:s’fn Httml&e&appmach in th}s}iﬂctor i

<4'

Since inception in September 21305 IFBtJﬁasdaund!ed m.'er SU,BBﬂ-i- :aré'ers in Ieadlﬁg drg*emzatlnna of the Banking and

Financial Servites Industry. ,-' STy s=L : 1Y R -«
i -"- |' s -\'." e - v »
Currently NNT-IFBI is mnnmg a ﬂpgsh:;n pmgmm as’ a‘trm rfg_éq'}nr FE.‘.'C.' bank. The program is intended to train

candidates for the ralec of Value Ba nker.at ICICI bank. The ‘prr:rgmms en;aﬂsa 45 day fast track classroom training fellowed by
3 month internship. Hnmver“tn enmll in the prngram EahdldEltE n&Eda‘tn go through the selection process.

Henceforth we seek your consenbfur an upeﬁ hI:H.ISE lnter\riaw fnr shortlisting eligible candidates. Those selected through
IFBI selection process will have m undergn pald trammg post which they will be offered placement across the country.

Looking forward to meet you and '-r._i'ith ?ﬂﬂr _s_uppnrt would like to take this initiative forward.

I 0 Hank

\:}Jb‘o i

Shivam Singh | ()

[Business Development Executive] ,_y\ E’*_} W 4

(8383064852] Yo . K /
s e,

Eiﬁ Warm Regards, ( - \!FL_\ m
; "1
. o
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NIIT is a leading Global Talent Development Corporation, building skilled manpower pool for global industry reguirements.
The company which was set up in 1981, to help the nascent IT industry overcome its human resource challenges, has today
grown to be amongst world's leading talent development companies offering learning solutions to Individuals, Enterprises
and Institutions across 40 countries,

NIIT has three main lines of business across the globe-Corporate Learning Group, skills and Careers Group, and the School
Learning Group.

NIIT's Corporate Learning Group (CLG) has established NIIT as a leading Corporate Training company which offers Managed
Training Services (MTS) to market-leading grganizations in North America, Europe, ﬁ@!ﬁ{_and Oceania. The comprehensive
suite of Managed Training Services includes custom Curriculum Design and Enntg@ﬂﬁv?lé%ment, Learning Administration,
Learning Delivery, Strategic Sourcing, Learning Technology and Advisory Senti_-_:gf'" Y _5 ," My
S
ne and talent development programs to millions of
ills, Business Analytics, Retail Sales
-age IT. These programs are

individuals and corporate learners in areas including Banking, Financ
Enablement, Management Education, Vocational Skills, Di il Me INg '
delivered through a hybrid combination of the ‘Cloud: mpus' o atform,, s-based “Synchronous Learning
Technology', and a physical network of hundredf‘ﬁ%; E A und the glabafl% ,-‘._;-,"' ik
i) e Gt Wy ‘."-'T
o ), N \as tied Jﬁwmiad*:;tw majuféﬂ%g@ﬂ'ﬁnk for NIIT Institute of
; & i "':'s.*_;_fsﬁﬁqﬁg in In’ﬂ_lé‘?fg’rr'_?ﬂli Imperia; Genpact for NIT Uniqua; and a joint
venture with NSDC for NIIT Yuva : 1. Besides th"lﬁ;'?;fg,l_‘- 't;l'reﬂhlna maf g‘t} ‘has tied up with governments and software
parks in Chongging, W”i‘ﬁﬁ“‘l‘%‘@an zhou, zﬂaagil@@:]‘l Hai r;,ﬂiﬁ‘.ﬁﬂﬂang’ for state-of-the-art public-private
partnership centres. il 5 T 'é‘ﬁh't‘:’:ﬁﬂ-
=R 4 (@jﬂ

To further strengthen its 5CG purﬁulioﬁ?ﬁ
Finance Banking & Insurance, IFBI; leading

ik he

gﬁ . rovides techny _ "h‘%g to over 15,000 government and private schools in
India, Bhutan, South Afri :ﬁﬂc& Middle East. The futuristic nGuru range of learning solutiens for schools comprises
Interactive Classrooms with digit : Math Lab, IT Wizard programs and Quick School-an Education

Resource Planning software. Y s
:{@ L

T e ..'j:ll'
Ushering in a new model in highe#igﬂﬁiﬁtjqj;ﬁa the not-for-profit NIIT University, established in 2002 with a vision of being

the leading center of innovation ',ri!g:'giﬁi’hg in emerging areas of the Knowledge Society. Nestled in the foothills of the
Aravalis, in Neemrana, Rajasthan, the) f&'l:uresque 100 acres fully residential green campus has been developed as an institute
of excellence based on the four core principles of providing industry linked, technology based, research driven, seamless
education. NIIT University received "Best University in use of Technology in Teaching-Learning Practices” award at the
National Education Excellence Awards 2013 by leading industry body ASSOCHAM, (Associated Chambers of Commerce and

Industry of India) and the greenest and the most environment-friendly campus award by India Today, 2011

NIIT's School Learning p
ith

Awards & Acknowledgement _
e NIIT has been featured as 'India's Most Trusted Education Brand, 2016' by Brand Trust Report for the fourth consecutive
year

«  NIIT has been awarded the 'Best Innovation Brand' in the Education sector at the ASSOCHAM National Brand Summit &
Excellence Awards 2016
e  NIIT has been featured as the 'Most Respected Education Company, 2016° by Business World

[Shivam Singh |
[Business Development Executive]
[8383064852]
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e  NIIT USA has been ranked among Trainingindustry.com's 2016 Top 20 Companies in Content Development - for the sixth
g consecutive year.
r | e  NIIT USA has been ranked among Trainingindustry.com's 2016 Top 20 Companies in Training Outsourcing - for the ninth
consecutive year.
«  NIT ranks among 50 Best E-Learning Companies of India at the Global LearnTech Congress & Awards 2014.
e NIIT won the coveted Best Vocational Institute for Banking, Finance & Insurance awa rd for MIIT Institute of Finance
Banking & Insurance Training Ltd (IFBI).
« NIIT IFBI awarded for the "Best Training School in Banking and Financial Services Courses" by Education Excellence

Awards.

.....and many maore

About IFBI 1‘# e e o N o
| |FBI has been a pioneer in the BFSI education and training space in India since 2006 and has blazed a trail of success with
students and corporates. o w
Established by Global Talent D@xetép}hﬁn’ttggpan&mﬁ in association with ICICI BANK, IFBI reflects the strengths of both
. g e

these parents.

“

fethve”

o, >

| IFBI Today g

(= IFBI works with multiple partners —for placement and for corporate solutions and also offers programs for a variety of student
segments —whether it is graduates seeking ba nking careers or banking professionals looking to upgrade their knowledge. IFBI
affers an unbeatable combination for the student and the industry.
IFBI's offerings are designed in the context of modern-day Banking, Insurance and Financial Services by developing

competencies in 4 dimensions - domain, technology, application and customer-service.

IFBI's Career Pro

IFBI also offers individual education to career-seeking students through 200+ NIT education centres all over India, has
delivered over 50,000 industry-ready professionals as placements to the BFS| sector since 2006, IFBI has placed students in
almost all leading banks of India including ICICI Bank, Axis Bank, HDFC Bank, Indusind Bank, ING Vysya Bank, Karur Vysya Bank,
‘ City Union Bank, Kotak Mahindra Bank and many more.

‘ [Shivam Singh ]
[Business Development Executive]
[8383064852] .
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IFBI students get inducted in various functional roles like branch banking, customer acquisitions (sales), front-office
operations, back-office operations, wealth management, customer service, relationship management, phone-banking etc.

Bl's Corporate Solutions
IFBI is strongly positioned as the preferred training partner for the BFSI (Banking, Financial services and Insurance) sector.
IFBI has already partnered with a number of leading banks and provided customized hiring and training solutions including
ICICI Bank, Axis Bank, ICIC! prudential and Karur Vysya Bank.

In the PSU space - IFBI has also delivered training for Bank of Baroda, Allahabad Bank, Corporation Bank, Canara Bank, UCO
Bank, Indian Overseas Bank, Vijaya Bank, Union Bank of India, United Bank of India, OBC etc.

IEBI has also delivered globally-oriented BFSI domain training programs to HSBC Bank, Genpact, Deutsche Bank, Barclays
Bank, BNP Paribas and RES.

IFBI offers standard as well as customized programs ta rgeted at Banks, Insurance compa nies, Einancial Services organizations
and IT/ITES organizations aimed at skill up gradation of the employees.
Given its expertise in content development and national reach in terms of traig ' ions, coupled with experienced
faculty, IFBI is uniquely positioned to address the needs of the BFS| sector spanni :

of professionals. o

NIIT IEBI offers comprehensive program to candidates ' \Cl Bank.

;ad Program-ICICI Bank

2 + 3 Months Paid internship

ICICI Bank

e R Branch Banking and Sales
Salang.. i ML INR2.3-2.5LPA
B l “F‘fw BOK + Applicable Taxes
Bl {Loan facility Available )

banking }

About the Program

PGDSRB is a five-month program with 45-60 days of full time class work, followed by three months of internship session.
The program is unigue in both its content as well as its methodology.

PGDSRB program comes with a powerful paid internship. Itis for three months, and follows the class-work session.
Internship facility is extended to all students on successful completion of class work session. Students who undergo
internship and "on the job" internship in ICICI Bank, upon successful completion, qualify for employment in ICICI Bank.

[Shivam Singh ]
[Business Development Executive]
[8383064852]
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Eligibili iteria -
s Age: Born on or after 1" September-1994,
» >=50% in Class 10* & 12™ & Graduation
» Max 1 Year gap between 10™ till Graduation (For PGDSRB}
s 10t +12' + Graduation in Regular Mode of Education only. No correspondence & distance learning allowed.
» Candidates where Parent/Sibling/Spouse working with |CICI group are not eligible for program.

Candidates with prior work experience with ICICI Group or any of its subsidiaries - on roll/off roll are not eligible for
program.

-

Placement Facility
Selected candidates, who are shortlisted for admission, are granted admlssigqmim acement opportunity (subject to
fulfillment of specific academic and non-academic criteria). Before cumm&gg;m& inte "sl;llp;_ ICI Bank will offer provisional
appointment letter to the candidate. Additional terms and conditions agsﬁmﬂﬁeﬂ Inr @hhall apply. Students also get
to undergo paid Internship which helps substantially recover pa en before the final diploma is

awarded. N0,

Program Objectives

A broad holistic understanding of t
Detailed knowledge about ge ‘%
Master the skills and attitude for m::e:e ?i,l;rtﬁd’g:ankin W
Hands-on knowledge f%ule ma re “*' e - el
Detailed underst@r]ﬂ" ng of ﬂfé&pﬂﬁﬁ&prﬂdutﬁ pruc-;};ps a

Tools and t ___,"anuesfqr:sea‘itgh’\ng and;ajnalysm;‘{n&: ma

Detailed knaw ﬁdge ﬁbt{utﬁj_ h‘ank}ht rm}latlun
English languags lﬁhs!nesé mmmurﬂuaﬁbqp skills
Skills and techniqu scfpmalh #panldm@nq anlanc ?‘g-?nducts
Art of managing cust @atfiﬁﬁﬁ:}s o ';«T}

Prepare for and clear Mﬁmges#ﬁh T
Paid internship and aacldng yﬂurzﬁfs; jnb in ICICI Bank, one of the largest banks in the country

« & =8 @

Selection Process: The selection tu‘ix‘e’ﬁ}rﬂgram is through 4 level of evaluation.
o Profiler — It is psychometric test to check your proficiency

= Mode : Online
= Duration : 25 Min
=  Number of questions : 15-25 questions
o Written English Evaluation — You will be given a topic and you will have to write an essay
= Mode : Offline
= Duyration : 15-20 Min
= Word Limit : 150-250 words
o Interview - This is a online interview to check you on basic fitment in a bank and domain knowledge
= Mode : Online
= Duration 2 : 10-15 Min

[Shivam Singh ]
[Business Development Executive]
[8383064852]
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ICET {Aptitude test) - it has 4 sections

ICET Section Question Section wise | Time(Min)
NC-Mumeric Comprehension 25 20
VC-Verbal Comprehension 30 15
SC-5Series Completion 30 15
BC-Basic Checkup 50 5

Total 135 55

= Duration 55 Min
=  Result declaration will be done by NIIT basis assessment (comb
level. :

[Shivam Singh ]

[Business Development Executive]

[8383064852]
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Appreciation and Selection letter
From: Rajkumarn Sharma <Rajkumari Sharma@niit.com> on Fri, 14 Fob 2020 122138 - Add to agdress book
T harish_badwalkgred®Mimail com' =harish_badwasofredifmail com=

G Marisha Tiwesi <Manisha, Trwargbnil coms, Bobby Darve <Bobby.B Darve@niit.come
Show full headers | Hide Details

1 atachment

| Appraciation

letier

=}

o

200X B

1

Downioad

Dl Siir,

FFA Appraciation and selection lefier for e placeisesl drive that Fias Besn concucted in yer College on Bih and S of February, 2020

Regards,

Rajkumari Sharma

Sr. Business Development Executive
Mumbai BKC

T

EER R T T e L



Principal : Dr. S.G.Chapke Regd.No. F-65,B.P.T.Act

-

(""’!

M. Com.,M_PhilM.B.A.Fh.D. * Office : (0724) 2400197
Maob. 241 1860394 * Fax : (07242457224
Ref. No. g Date. DM ol w020
Teo

Ms. Rajkumari Sharma,

Senior Business Development Executive ,

NIT Limited,

Mumbai.

Respected Madam,

We are delighted to have you as a faculty to conduct a Placement Drive
Activity for ICICI Bank for the Two Day Campus Placement Drive on Saturday,
8" & Sunday, 9" Feb., 2020.

We thanks you from our bottom of heart for associating us regarding
Placement Drive. We seek such a co-operation in future also.

With warm regards.

&r.S.G.Charke

Principa

Smt. L.R.T. College of Commerce
AKOLA (M.S.)




TO,

The Principal,

LRT College, Akola
14" February -2020.

Subject: Appreciation letter for providing campus interview in college.

Respected sir,

Thank you very much for all your assistance with planning our campus intekviews at Arts,
Commerce& Science College on 8"& 9" February, 2020.

Your expertise in handling,the meeting arrangements,and in organizing the event were

greatly appreciated.

| thought you would like to know the result of campus event.

¥ MNumber of selected candidate- 20

NareshFatnani

Smitalonkar

Aditya Suradkar

WANKHADE PUSHPAK
HIMMAT

VALLABHA VINOD KULKARNI

AhwiniPawar

Mahima Mishra

PrachiGawai

Neha Rahudkar

Abhishek Sachwani

RiteshSoni

SapanaGhune

ShrutiMokalkar

PratikshaKalamb

Krishna Sharma

TanmayBhalerao

VyankateshDayma

KunalSastikar




Recruitment through

TCS Online Aptitude Test

| T conducted by TCS on 18" & 25" Jan. 2020 @ TCS iON Centres
Test Sections: VA, RC, LR, QA, DI Last date to apply: 5" Jan. 2020

Selected candidates will get to work with TCS

on Emerging Technologies - loT, Artificial Intelligence, Cloud Computing, etc.

~ Join TLME/'s to crack
 TCS Online Aptitude Test

Our Offerings Why TIM.E.?
o 5 Mock Tests / Tests designed to help you crack TGS CBO Online exam
» 15 Sectional Tests / Thesetests will give a feel of actual testing environment
{3 vach for Verbal Ahility, eading Comprehension, / Itwill give sufficient practice and help a candidate assess his/

Quantitative Aptitude, Data Interpretation and Logical Reasoning) hertime management skills
v Itwilt help you understand your strengths and weaknesses ina
topic/ test area, thus helping to improve in that area

@ T0 enrol for T.LM.E.

A

-
T l M E “3rd Floor Sanmitra Complex|
- o & g} Patrakar Colony Akola
Triumphant Institute of 883083 089 |

Management Education Pvt. Ltd.




>
(D) IM E AKOLA CENTRE

Triumphant Institute of Management Education Pvt. Ltd.
Licensee: M/s. Shree Career Academy

To, Date: 26/12/2019
The Principal

Smt LRT College of Commerce

Dear Sir/Madam,

Let me begin by expressing my heartiest congratulations to you for establishing a highly successful

brand in the field of education.

We run a very successful test prep institute - T.L.LM.E where we train more than 1 lakh students
across the country every year for various courses for CAT, GMAT, GATE, Bank PO, S5C, CRT,
CLAT, IPM, NDA, MAT/CMAT, CDS, CSAT, and GRE. Our institute has bonafide students from
your prestigious college as well.

5
1

This letter is to inform you that TCS is hiring non-engineers from the batch of 2019-2020. This is a

brilliant opportunity for young minds to chart a career growth path with TCS.
In order to be a part of TCS growth curve, candidates will have to erack an online test scheduled
PAN India on 18" and 25" Jan 2020. The test will be of 50 minutes’ duration. It contains 50

questions across five sections -Reading Comprehension, Verbal Ability, Quantitative Aptitude,

Logical Reasoning, Data Interpretation.

In order to guide the candidates, we have made available a test series comprising 5 MOCK Tests
and 15 sectional tests (3 sectional tests in each of the five sections).

The test series will add tremendous value to the students and they will be able to do well in the
online test. Please give us time to discuss this and other ways and means in which we can be of help

to your students.
Looking forward to a long lasting relation with your esteemed institute.

Regards,

Amol Agrawal
T.LM.E. Akola
9403116885

TIM.E 3" Floor, Sanmitra Complex, Patrakar Colony, Akola - 444001. Tel: 8830835089
e-mail: akola@timededucation.com website : www timededucation.com
Head Office: 95B, 2 Floor, Siddamsetty Complex, Park Lane, Secunderabad-500 003, Tel: 040-40088300 / 40088400
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT201959021985/Nagpur/iBPS/BTN
Date: 26/11/2019

Ms. Nisha Bhaskar Hande '
F20-11&12,Ctps Colony,Urjanagra , Chandrapur.
Urjanagar

Chandrapur-442404

Maharashira

Tel# 91-9421717169

Dear Ms. Nisha Bhaskar Hande,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
L'{'D,EEL’I!- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.
Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check
you will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential ' 1
TATA CONSULTANCY SERVICES

TCS House Raveline Street Mumbai 400 001 tndia
Tei 91 22 6778 9999 Fax 91 27 67789000, e-mall covporateofficedtc.comn,  website wwwlcs.com
Begisterad Office 9th Floor Mirmal Bullding Narnman Poirg Murhbad 400 021,
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Offer:- BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195046036/Pune/BPS/IBTN
Date: 18/07/2019

Mr. Somesh Champalal Agrawal

C-804, Skyways Sereno Opp To D Y Patil University
Porwal Road, Lohagaon

Pune-411047

Maharashtra

Tel# 91-9158875558

_Dear Mr. Somesh Champalal Agrawal,

it .
e

Sub: Letter of Offer and Terms of Tralneeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
11,250/~ per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check
., ou will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential 1
TATA CONSULTANCY SERVICES

TCS House Raveline Street Mumbai 400 001 India
Tel 51 22 6778 9999 Fax 0 22 67780000, e-mail corporateofficestcscom,  website www.tcs.com
Registered Office 9th Floor Niemal Bullding Nariman Point Mumbai 400 021
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OTHER BENEFITS

1. Health Insurance Scheme _
TCSL brings the benefit of health insurance cover to you and your dependents under the
company’s Heaith Insurance Scheme (HIS). You are automatically covered under a default HIS
Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by
paying the applicable additional premium plus Service Tax, in which case the below benefits
can be availed:
<
- a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary
treatment up to a specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to
a specified limit for each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the
basic hospitalization cover limit. This is a family floater cover for you and your enrolled
dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan
applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three
children is entirely borne by TCSL, provided these members are explicitly enrolled by you
under the scheme. Additionally, if you wish to cover dependent parents/parents-in-law or
remaining children, the applicable premium per insured person is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in
future, will prevail . For further details, please refer to the policy document

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCSL Confidential 2
TATA CONSULTANCY SERVICES

TS House Raveline Street Mumbai 400 001 India
Tel 01 2267789999 Fax 91 22 67789000, e-mall corporstesificestcs.com,  website www.ics.com

R T B O S R S
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ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20195046036/Pune/BPS/BTN on (MMM/DDAYYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:

o
e _d

-

TCSL Confidential ; 9
TATA CONSULTANCY SERVICES
TCS House Raveline Street Mumbai 400 001 India
Tel 01 226778 9990 Fan§1 27 67789000, e-mall corporateofficestcscom,  website www.tescom
Registered Office 9th Floor Nirmal Bullding Narirman Point Mumbal 400 021,
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Write mail Back Reply Reply All Forward Move mail Delete Spam
Inbox
- Fwd: Congratulations on successfully clearing the TCS NQT
L -
From: Shwata Bangale <bangaleshweta@gmail.com= on Sun, 09 Feb 2020 14:01:45 | Add to address book

Junk To: You | See Details
Sent

Dear Candidate,
Trash

This email is a confirmation that you have successfully cleared the TCS National Qualifier Test (NQT). Heartiest congratulations to you!

Drafts Your interview date, time and venue will be shared with you soon. Keep watching this space for the details.

Folders Please note that a valid OT number is mandatory for the interview. Register now on the TCS Mextstep Portal to generate your unigue DT Number. For any queries, drop an er
or call 022 6T7TB4070.

Address Book All the best for the intendew!

Calendar
Quick reply to Shweta Bangale <bangaleshweta@gmail.com>

& 2021 Rediff.com India Limited.
Dizclaimer | Privacy Policy | T&C
Feadback

i Send

-



Write mail
Inbox

Bulk

Junk

Sent
Trash
Drafts

Folders
Address Book

Calendar

@ 2021 Rediff.com India Limited.
Disclaimer | Privacy Policy | T&C
Feadback

You Might Also Like

Kohler India | Bathroom ideas for

Trade @ lpaisa brokerage on

brides Delivery trades, T&C Apply
Fohler Indin E  secure religareonline, com
Reply Al Forward Move mail Delete Spam

Back Reply

Fwd: Congratulations on successfully clearing the TCS NQT
From: Krish varma esiddhartvermai11@gmail.com= on Sun, 09 Feb 2020 16:32:18 | Add to address book
To: You | See Detalls s

Forwarded message ——

Fram: <rareersg@mall.digialm.com=

Date: Fri, 31 Jan 2020, 7:01 pm

Subject: Congratulations on successfully clearing the TCS NQT
To: <siddharivermatli@gmail.com>

Dear Candidate,

This email is a confirmation that you have successiully cleared the TCS National Qualifier Test {NQT). Heartiest congratulations to youl
Your intarview date, ime and venue will be shared with you soon. Keep watching this space for the details.

Recommeanded by

Please note that a valid OT number is mandatory for the interview. Register now on the TCS Mextstep Portal to generate your unigue DT Number. For any queries, drop an &r

CROCampus.supporil fites.com o call 022 67734070,

Al the best for the interview!

Quick reply to Krish varma esiddhartvermal1l@gmail.com>

&
=



| tes . Advanced s || |
I||I|. T i St Lot ‘-
I 3 .
Share what your organization
has to offer with LinkedIn ads.
Write mail Back Reply Reply Al Forward Move mail Delete Spam
Inbax Ta: <harish_badwalkid@rediffmail.com= I -
Bulk i
Junk Forwarded message
From: <careers@mail.digialm.com>
Sent Date: Fri, 31 Jan 2020, 19:17
Subject: Congratulations on successfully clearing the TCS NQT
Trash To: <rsampada8i@amail.com=>
Drafts Dear Candidate,
Folders This email is a confirmation that you have successfully cleared the TCS National Qualifier Test (NQT). Heartiest congratulations ta you!
_________ Your interview date, time and venue will be shared with you soon, Keep watching this spaca for the details,
Address Book Please nate that a valid DT number is mandatory for the interview. Register now on the TCS Nextstep Portal to generate your unique DT Number, For
PreE) L L oLl CBOCampus.suppart!@ics.com or call 022 67784070,
Calendar Al the best for the interview!
@ 2021 Rediff.com India Limited.
Disclaimer | Privacy Palicy | T&C
Feedback
Quick reply to sampada rele <rsampada81@gmail.com>
|
. Send {

«
&f
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Cognizant

14-0c1-2019

Dsar Shieyn Sewakiom Rout,
BCom, Accounting And Manogement
LT college

Condidate 1D — 13677254

16 confinugtion fo our discussions, we we plegsed 7o offer you the e of Greduate Trainee in Cognizent Technology Solutions India Private Limited
("Cognizant”).

Duting your probation period of 12 months, which includés your haining program, You 078 antified 13 an Annwa! Totol Remuneeation (ATR) of Rs.212,251/-. This
indudes an annual incanive indicafion of Rs.12,000/-, a5 well os Cognizoaf's contrbutios of Rs.19.750/- fowaids benefits such os Medicol, Acdent, Life
Insurance and Gofity. Tha break up is presented in Annexure A.

On sucossshl mplﬂlmolﬂmmbﬁmmmnnaﬂm:mvdimmwmmmwmmmmdummummmmmd
Remunesation (ATR) would stond sevised to Rs.240,982/-. This includes an annuol incsniive indication of Rs.12,000//-, as well as Cognizant's contibufion of Rs.
19,750 /- tawnids benafits such as Medical, Accident, Life Insuiance ond Grofuiy.

mwmm'nhammﬁh,memnsmadmdmmsmmaummmmmmuuu.mﬂmmwmhmm:ummmm
mdimmwwuundﬂmmmmdmmfmﬁmﬂuhma.mrmmﬂnnhh@kmﬁaﬂﬂimﬂﬁhmﬁmh&mmﬁunﬂmmw
Monogar.

(ognizont is keen that thess is 0 sacure emvironment for dieatts and infemofly foa. You e requirad fo be registered with the Mafiona| Skills Registry (NSR) and provide
th ITPiMl whils joining the organization. Pleoss refer Annaute 8 for more datals.

Pleosa nofe

 This appoiniment is subject to sohsfodtory professionol reference checks ond you secuiing o minimum of 60% oggregats (oll subjects taken tato considaration with no
stonding asrears in you Greduation/Post-Groduafion.

« Priot o commending employment with Cognizent you must prowds Cognizont with svidence of your right to werk in India ond othar such documents as Cognizuat may
ieguest.

Wi book forwerd fo you fining us. Should you heve any further questions or aifications, pleese fog nto htps//camgusl cugnizant ogZel. O

Yours sincerely,
For Cagnizant Technology Selutions India Pvt. Lid.,

I e (O
Suresh Bethovandy
Global Heod-Talent Arquisition
I have reod the offer, undesciood and occept the above mentionsd ferms ond condifions.

Signature : Date:

Ri‘gd. Office: 115/535, Old Mahobolipusam Road, Olddom Thomipaklam, Chennai - 600 097
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kmmmnh.ﬂhhmmm
* Floating Medecal Insusmnce Covaroge

* Round thé Clack Group persanal neddent lnautance coverage

* Gioup Term Life tnssronce Coverage
» Emplayess’ ompensation inswance bensfit o par the Employess’ (ompensaton Ad, 2010
MHmhimlﬂ‘HﬂmmthmupﬁMﬂEﬂﬂrm

= Viomen associates joining Cognizant will be antitled to Mateinity leave os per the Matemity Beneht (Amendment) Ad, 2017

# PF is contiibuted af 12% of yow basic. 1 you use on Infemational workas, it i contributed of 12%% of your monthly gross compensafion exduding HRA.
* Flexible Benafit Plan: Your Compensatien mmmnmwmmmw o opportion companents of your solary in @ mannes
thit stits you the best, This plan will enabls you o

1. Choose from o bouqust of affownncs or benefits

2. Redafine your solory struchie within prascribed guidelings

3. Optimize your eninings

** Incentive Indication: Incentive omount may be highsr, lowet or nl us par the fems described havein.  The incentive program is disretionary, subjedt fo change,
and bosed on individuol and compony performonce. It is gro-soted fo the duration spent with Cognczent india for o colandar year and will be poid fo you enly if you are
adive on Cognizant's poyrol on the doy the incentive is paid.

“** Lenguege Premium: This ollowance is applicabl enly for Japanwess, Geiman & French languags. It will be paid along with the Ape, July, Oct and Jon payrollfor
the previous quartes and will be subjsd fo tux deductions os spplicable in India. The omount will be pro-rofed to the duration spant with Cognizant Indin ond will be
paid gt on the condition that you continue o use the foreign longuoge il as required by your rolerojad/occount.

**** Advance Stotutory Bonus is in line with the provisions of Payment of Bous Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or ony offer sinilar stofutory benefits will mﬂmnm in the llthhiu-uﬂw-dhlmﬂ
Gioss Compensafion will remain the some.

Cognizoat has made this offer in good fuith after expending significont fime and resources in the hiring piocass. We hape you wall join us, but oppsecate your iight To
pursue anather puth. Your farmal commitment to joining s forms the basis of fudher ploaning and client communication af Cognizont, |f you renage on the commitment
end deade not o join us oiber siging the offer letter, Cognizunt seserves the right to not considar you for future coreer opporfundties in the company. We look forwnid fa
welcoming yoo to Cagnizan. '

Login #o https-Vanecogaizont.cognizant.com->Tofl Rewords Agp for mare detolls

Ritgd. Offics: 115/535, Old Mohabalipusom Rood, Okdkiom Thoraipakkam, Chennoi - 500 097



Annexure - B

Terms and Conditions of Employment
You shall be governed by the following terms and

Conditions of Service during your employment with
Cogniz:mt Technology Solutions India Private Limited
(hereafter referred to as the "Company”), and those
that may be amended from time to time.

1.Statement of facts

a. The company has made the offer of
employment on the basis of the bonafide statements
and facts provided by you in your application form for
employment. At the time of employment or during
employment if the company finds the information
provided to be false or misleading, it reserves the right
to terminate your services.

b. National Skills Registry (NSR) is set-up and
managed by MNSDL Database Management Limited
(NDML) on behalf of NASSCOM. N5R is a website where
the IT Professionals (ITPs) can register themselves to get
a background check verification conducted on personal,
academic and employment details. NSR system issues
the ITPIN, which Is a unique, lifetime valid and
permanent identity to all registering ITPs. This can be
used by the IT industry and its clients as a credible
source of information about the IT Professionals (ITPs)
whio are being employed or put on client assignments.

You are required to be registered with the National Skills
Registry (NSR) and provide the ITPIN while joining the
organization. For further details, log on to -
https://nationalskillsregistry.com/

Please note that this is for an individual cause and
Cognizant would not bear any charges towards your
membership towards the NSR.

2.Duties

a. During working hours, you shall use your best
energies and abilities to serve the company faithfully.
You shall comply with the rules, regulations and
procedures as notified by the Company in letter and
spirit.

b. During working hours, you shall entirely devote

your time, attention and abilities to the business of the
Company.

c. You shall not, without the company’s prior
written consent, be in any way directly or indirectly
engaged in concerned with any other business or

employment during or outside your hours of work in the
company. You shall however, undertake honorary work
of social or charitable nature, literary, artistic or
scientific character only with the express permission
from the cu.mpetent authority.

d. During your employment, you shall not directly
or indirectly engage in any conduct averse to the best
interests of the company. Also, you shall not divulge any
confidential information or violate any agreement with
your prior employers or their clients.

3.Place of work

a. You will be in employment at any one of
Cognizant's offices or its affiliates or Cognizant's
customer locations, as per business requirement.

b. The Company reserves the right to transfer you
on a temporary or permanent basis to the other job
functions or departments within the Company and
assign such other duties as may be deemed fit in the
interest of the Company.

it You shall comply with the Company's rules
relating to relocation to or from a Customer location.

4.Hours of work

a. The working day shall comprise eight working
hours and a lunch break for an hour. Depending upon
business exigencies, the Company may increase or
decrease the per day working hours .Though the normal
working hours are between 9.00 a.m. and 6.00 p.m.
from Monday through Friday, you may be required to
work on a shift basis that comprises eight working hours
and a break for an hour. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a
year. The shift timings may change from time to time on
which you will be notified in advance.

b. Cognizant observes four National Holidays —
Republic Day, May Day, Independence Day and Gandhi
Jayanthi every year. The festival holidays may vary every
year.

5. Leave and vacation

a. From the date of your joining, you will be entitled to
& days of Sick Leave and 4 days of Personal Leave per

year.




b. You will be entitled to 12 days vacation per year.

C. You shall be entitled 1o avail
approval from your Manager,

6. Conduct
a. You shall at all times, maintain exemplary

conduct and decorum. You shall upheld honesty and
integrity in all your actions,

b. You shall honor and comply with all rules ang
regula-tions of the Company statutory
requirements, in letter and spirit.

leaves only with prior

and

7. Dress Code.

d. You shall adhere to Cognizant's dress cade while at
work. The dress code reflective of the Company’s
professional standards i its approach to work and
how it relates to itg customers, suppliers and
Competitors.

b. Monday to Thursday:

i. Gentlemen: Neatly pressed half / full sleeved
collar shirts tucked inte trousers and wall polished
formal black or brown leather shoes,

il. Ladies: Indian formals — saree, salwar /
churidhar, kameez with appropriate footwear, Western
collared shirts with troysers or full length skirts
and appropriate footwear

c. Friday:
i, Gentlemen: Single colored full length
collared t-shirts and sports shoes,

iil Ladies: Single colored full
length skirts, t-shirts, tops

formals -

jeans,

length jeans, full
and appropriate footwear

g,;mﬂugmhutr

a.You shall maintain utmost secrecy with regard to
confiden-tial and Proprietary information relating to
the company. This information includes and is not
limited to trade secrets, technical Processes, finances,
dealings  with information relating to suppliers,
employees, agents distributors and customers,

b. You shall not, during your employment and at
all times thereafter, directly or indirectly use or
disclose confidentiaf information except for the sole

benefit of the Company.

| accept the above mentioned terms and conditions of emplg

Signature:_ L —— Name:

°~ Cognizant

] .= 1

This restriction shall tease to apply when it may come into the
public domain otherwise than through unauthorized
disclosure by you or such information which you shall be
obliged or disclose by law,

C.You shall not take copies of confidentizl documents or
Own purposes and forthwith upon
termination, you shall return to the Company  all
documents, recordsang accounts in any form {including
electronic, mechanical, photographic, & optic recording)
relating to matters concerning the business or dealings or
affairs of the Company.

information for your

d. You shall not during your employment and at al|
times thereafter do or say anything that may injure directly

orindirectly damage the business of the Company,

e, You shall maintain utmost confidentiality with
regard to your compensation and benefits. You shall not
discuss your compensation and benefits with anyene, but

with the Manager youy report to,

f. You shall sign and subscribe to:,

i. The Proprietary Rights and Nen Disclosure
Agreement i, The Code of Business Conduct and
Ethics jii. Prohibition on Disclosure or Use of inside
Information iv. Default Usar Rights On Cognizant
Network

9.Separation from the company

a. The retirement age of the Company is 58 years, At

the time of farmally resigning from service You shall serve the

&0 days “Notice Period”,

b. When you formally resign from the service of the
Company, the Company may, at its discretion, permit you to
i Adjust the vacation accumulated toward part of the
notice pericd,

il Pay up for the notice period
Annual Gross Compensation.

in lieu there of gn your

C. If your services are terminated by the Company due tg
misdemeanar, unsatisfactory performance or any other
disciplinary matter, the Company will Pay your salary for the
Notice Period starting from the date on which Company
informs you of such matter. If the termination of services s
for reasons mentioned in 1 (a) above, ng salary is payable for
the Notice Period,

Human Resources — Talent Acquisition Group

yment with the Company.

—_—




Cognizant

14-0ct-201%

Dieor Knbyani Roman Khondebwal,
Blom, Accounting And Management
LRT College of commescs,aknln

Condidate 1D — 13677257

bn confinuation fo aut discussions, we e pleased o offe yau the 1o of Greduate Trainee in Cognizent Technology Solutions India Private Limited
("Cognizont™).

During your probation pesiod of 12 mandhs, which indudes you faining progrom, you ase eatifled fo an Annuol Tatal Rsnumm{ﬂﬂ of Rs.212 251/~ This
indhudes on anaual incentive indication of Rs.12,000/-, s well os Cognizunt's confrbution of Rs.19,750//+ towards benefts such as Medicol, Accident, Life
Insusancs and Grahity, The bisok up Is preseated in Annexure A

Gumfuimmhthnﬂiﬂnplmmmmmﬂmmwﬁmmgmmmﬂmmmmﬂﬁudﬂmmimmmmﬂ
Remuneintion (TR) would stond revisad 1o Rs. 240,982/, This inciudes on annuol incentive indicaion of Rs.12,000,/-, os well as Cognizant's contribution of Rs.
19,750/ towards banafits such os Medical, Accident, Life Insuronce and Grotuity.

y
Your appaintment will be govered by the feems and conditions of amplyment presented in Annexure B. You will oiso be govemed by the other s, fegulntions and
pradices in vogue ond those that moy change Fom time fo time, Your compansation is highly confidsatiol and if the need osises, you may discuss i only with your
Hanoger.

{ﬂgn'lzmiismthmﬂaerersammuimwtmmm|rﬁand-!j!m.Twmmuimmhmgmmdmhﬁuﬂmiﬁaﬂsm[ﬁﬂ}wm
the ITFIM whils joining the crgonization. Plense refir Arnacme B for more detaiks.

Plewse nofe -

 This uppointmant is subject to satisfactory professional rafersncs chacks and you securing o minimum of 60% opgregate (ofl subjects fukan into coesiderafion) with no
shanding arsais in you Geoduation/Past-Gradustion.

« Prios fo commencing employment with Cognizont you must provids Cogrizont with evidancs of your right 1o work in India and other such documents as Cognizant may
requast.

W loak forword to you joining us. Should you bove any fusther questions or dlarifications, pleose log info hiffps://ompus2cognaunt. cognizent.com

Yisurs ncetely,
For Cognizant Technology Solutions India Pyt. Lid,,

VG ot S

Semsh Bathovandu
Global Head-Talent Acguisition
1 hawe read the offer, endersiood and accept the above menhioned tesms and conditions.

Signature : Date:

Rl'gd. Office: 115/535, 0ld Mahabalipusem Rood, Okidam Thomipakkam, Chennci - 500 097
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bs an assorioie you oie aiso entitled to the followsng oddétional bensfis:

* Hoating Metical Insuronce Covernge

* Round the Clock Growp parsanal acadent Insurance cowerage

* Group Term Life Insurance Coveroge

* Employsss’ compensafion insuonce benefit as pas the Employess’ Compensafion Ad, 2010

* Gratuity, on ssparation ofter 4 yeors and 240 colendar doys of continuous service, payable os par Poyment of Gratuity Act
* Woman gssociotes joining Cognizont will be entitied to Mafermity leove os per the Motemity Banefit (Amendment) Ad, 2017

# PF is confributed of 1 2% of yow bosic. If you ave on Intemational worker, if is confributed ot 12% of your monthly gross compensafion exclding HRA.

* Flaxible Benefit Plon: Yous Compensation hos besn structured to snsurs fhst you are odequately empowered %o apportion componants of your salory in @ manner
that ssits you fhe best. This plon will enable you fo

1. thoose fiom o bowguet of allowance or beneits

2. Redsfing yous salary shuture within presibed guidslines

3. Opfiniza yoor eamings

** Incentive Indication: Incsnfive amaunt may ba highes, lower or rl as per the tarms describad hesein.  Tha incantive progrom is discrefionary, sublect o change,
ond based on individual and company perormante. 1t i pro-rated fo the dufion spent with Cogaizant India for o colendar yeor and wil be paid to you only i you are
active on Cognizanf's payroll on the day the incantive is paid.

*** Languoge Premium: This ollowanc is opplicabis only for Japanese, German & French languoge. 1 will be paid elong with the Apr, July, Oct ond Joa paysoll for
the pravious.quorter ond will ba subject fo fx deductions as opplicable in Indin. The amount will be pro-rated to the duration spent with Cognizant India and will be
poid aut on the condition that you confinue fo use the foreign language skall as required by your tol/project/occount.

**** hdvance Statutory Bonus is in fine with the provisions of Poyment of Bonus Ad, 1965.

Note: Ay stotutory revision of Provident Fend/ESI Contribution or any other similar stafufoey bensfits willtesult in o change in the Net toke home salary and the Annual
Giss Compensation will remain the some.

Cognizant has mode this offet in good foith alter expending significant fime ond resources in the hiring process. W hope you will join us, but appreciate your right to
pursis aeother path. Yous formol commitment to joining es forms the basis of further plonning and dient communication o Cognizant. 1 you renage on e commitment
and decde nat to join us after sigaing he offer lefie, Cognizant reserves the nght to not considar you for future coreer opgarunifies in the company. We look fomard fo
welcaming you to Cognizant,

Login fo httgs:Nonecognizont. cognizont.com->Totol Rewords Agp for move detals

RYqd. Office: 115/535, Oid Mahabalipusom Rood, Okkiom Thossipakkam, Cheandi - 600 097



rediffmail Mailbox of harish_badwaik

Subject: Re: Fwd: Cognizant Offer Letter
From: harish badwaik<harish_badwaik@rediffmail.com=> on Thu, 08 Oct 2020 00:10:40
To: "deshmukhsweta111"<deshmukhsweta111@gmail.com> .

Thanks a lot...... Best of Luck

From: deshmukhsweta111 <deshmukhsweta111@gmail.com>
Sent: Wed, 7 Oct 2020 21:30:34 GMT+0530

Ta: harish_badwaik <harish_badwaiki@redifimail.com>
Subject: Fwd: Cognizant Offer Letter

Sent from my Redmi Note 3
=--—— Forwarded message
From: TalentAcquisitionGroup@cognizant.com
Date: 17-0ct-2019 6:14 PM

Subject: Cognizant Offer Letter

To: deshmukhsweta111@gmail.com

Ce:

' Dear Sweta,
Warm greetings from Cognizant!

' Congratulations and welcome t;:r Cognizant family!! Attached is the soft copy of
the offer letter. We are sure that there will be a lot of mutual value adds with the
' beginning of your association with Cognizant!

' While you read through the offer, we would like you to make a note of
the following,

- The offer made is based on internal parity and the overall structure in
Cognizant. Cognizant incentives schemes are the best in the industry. One of
the major USP is our Annual Bonus - It is here we try and reward those who

 have performed outstandingly.

- You will receive a mail from CognizantHR@cognizant.com to help you with the
pre-joining formalities with us.

' We are really excited to have you on-board.

Best Regards
' Cognizant HR - Talent Acquisition Group



02-Jun-2020

Do Tamvi Sanjoytini
Blom, LRT
Amanmvati univeisy

Condidate 1D — 14326107

i continugtion o oer discussions, we are pleosed o offer you the wle of Groduate Trainee in Cognizant Technology Solutions India Private Limited
(*Cognizant").

During mpmhhnpmd of 12 months, which incudes your rsing progiom, you are enfitled to an Annwol Take! Remuneeahion (ATR) of Rs.252,000/-, This
includss an annual ingents indscation of Rs.12,000,/-, as well o5 Cogrizants contribusion of Rs.19, 500/~ fowards benefits such as Medical, Accident, Life Insurencs
and Gratuity. The breck up 1< peecented m Annexure A. A

{hsumﬁm#mmmthﬁqmﬁﬂfpﬂmmmmﬂuMFMWMIﬂw
Renumesation (ATR) would stand tevisad o Rs.284,111/~. This indledes on onnue! incentive indication of Rs.12,000/-, as well s Cognizant's confribution of Rs.
19,500,/ - towands benefits such as Medical, Acodent, Lele Inswonte, o5 opphcable.

TwWﬂthhmﬁmﬂwmﬂmdmlmﬂ.huﬂnbmmmib;ﬁwﬂmmmm
mnmﬁmumchmiurmmmTwmth@Waﬂdw&tﬁﬂhmduﬁmmwhmﬂmmmr
Managar. %

mkhuhummﬁhMuﬂmmlkmtwmmqmdmhwgmmmmm%mmmm
the 1TPIN whils joéning the orgentotion. Plegse r=fer Annaure B for mas dstails.

Flegw nate

« This appointment is subject to sahsiociory pecfessional reference chacks and you securing o minimam pass paicentage as per Univarsiy namis (ol subjects foken info
considertion) wih no stonding areass in your Graduation/Post-Graduation.

« Priot o commencing employment with Cognizont you must provide Cognizont vaith svidencs of your sight to work in India and other such doquments as Cograzat may
Tequest.

Wi look forword o you joining us. Should you hove any further questions or danbications, pleose g info hitpsy//umpesdcogninal.cogn 2ot o

Youus sincerely,
For Cognizant Technology Selutions India Pvi. Ltd.,
£ o=F

Surash Befhovandy
Global Head-Talent Acquisition
I hiws rend the offer, understood ond accept the obeve mentionad teems and conditions.

Signature : - Dote:

Riqd. Office: 115/535, Obd Mabobahpusam Road, Okkiam Thomipakkam, Chennat - 500 097
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02-Jun-2020

Degr Toma Sarjmytwar,
Blom, LET

Amava univeisity

Condidate ID - 14326107

In confimuntion fo ow disasssions, we oie pleosed fo offer yoo ﬁm ale o Greduate Trainee in Cognizant Technology Solutions India Private Limited
{"Cognizant”).

DurmgwmlpmhnhuupamddIimﬂfts.w’mdtmdmfﬁm:tr{unmgpmmm you ars satdled to on Annvel Totol Remuneraion (ATR) of Rs.252,000/-. This
includss on annyol incentive indication of Rs. 12,000/, s well o5 Cognizant's contribufion of Rs. H,Sﬁl]f towards benefits such os Medical, Accident, Life Insurance
and Grofuify. The break up is presented in Annexure A.

On successiul compistion of the probofion pariod, deoning the required Yaining assessments and subiect to you being part of o detivery proted, your onnual Toial
Remumeration (ATR) would stand revised to Rs.284, 111/~ This includss an ennuol incenfive indication of Rs.12,000,/-, os well as Cagnizant's confribufion of Rs.
19,500 /- towauds bensfifs such as Medical, Accident, Life Insurancs, 05 apphicable.

Yaur appeintenent will be govamed by the terms and cunditions of employment presented in Annexrure B. You will aisa be govened by the other rules, repulotions and
anmuﬂdHmsﬂbutmdmfrml'merﬁhrae.'I’w:mtﬂhﬂmﬂﬂh!uﬂﬁhuﬁmbﬁimwmimmﬂhw
ianagar.

Cognizant is keen that there is o secure emvaonment for dints ond imbernally oo, You ure requirsd To b registered with the Notional Skills Registry (NSR) and provide
the ITFIN while joining the orgenization, Plagse refer Annavure B for more defalks.

Plagse note

* This appointment is subject to sofisfactory professional reference chacks and you securing o minimum pass parcentage o per University norms {oll subjecs foken info
consideshon) vith no stonding airears in your Graduation/Post-Graduation.

* Prior for commencing employment with Cognizont you must peosade Cognizant with evidence of your tight to work in India ond other such decuments o5 Cogaizant may
Tequest.

W look forward fo you joining us. Should you hove any further questions or daihications, pleose log info bitpsy/ampusZcognizont cognize

A, o

Yours sincersly,
For Cognizant Technology Selutions Indie Put. Ltd.,

-

Suiesh Bethaovandy
Global Head-Tolent Acquisition
Fhave rend the offsr, vadersicod ond oot the obove mantioned ferms and conditions,

Signature - ' Date:

Rigd. Ofice- 115/535, Old Mahobakipwam Rood, Okkdem Thanipakkam, Chenngi - 600 097



s om associote you 0i8 also entiled to the folowing odditono! bensfits:
« Floating Medical tnsurnce Covesnge of Rs. 250,000/ per annum

= Round the Clock Growp Personal Accident Insusance cowsroge

= epup Term Life fnsoroncs Covernge

= Employess' (ompensotion insuronce bensfit as pes the Employses’ Compensation Ad, 2010

* Gaghuity, on separation ofer 4 years and 240 colear days of continuous senvica, payable as pes Poyment of Gotuity Ad

* Women associatss joming Cognizant will be entitied to Matemity lsave os per the Matemity Benefit (Amendmenf) Act, 2017

# Piowident Fund Wages: For the puipase of computing PF wages to Provideat Fund, Pension Fued & EDUI Schame, PF Wages shall be Monthly Geass Salory as per
Anniue A of this latter eucluding “Advance Stotutory Bonus® & "House Rent ABowance' wall be considered. This doss not indlude payments mode fhrough "Special
Payout”. Detsrmination of P Wages for The putpose of confribution: PF confrbution shall be peyable on the eamed PF woges or PF wugas s par this leffer, whichever is
fessr 7 Elgiily o £5! shail be decided by deduding the Advanced Stutuiory Bonws, Employer PF & £51 contrbution rom the monthly Gioss Compensation (A5C/12)
s per Anexune A of this Jster, Contrbafion to ESI Wages: Monthly ESI contibutian wil be computed on tofal remunertion pad to on Assocife in o parfculor moath
which indudes any scuing {ar) odhoc special payouts during the month, ESI shall be confinued il snd of the cantibution perid (Aps to Sep & Oct fo Mas), f the
Rssocint contributes even for nre month in the soid contribution period

* Flexible Benefit Plan: Yoer Compensation has besn shructurad to snsure that you ase adsquately empowered fo opportion companants of your salary in o manner
that suits you the best. This plan will enabl you to

1. Chogse fiom o bouguet of olkowance of benefits

2. Redafing your solary dtrecture within presiribed guidelines

3. Opimize your eaings _

** |ncentive Indication: Incentive omount muy be higher, lowes or nil o5 pee the terms desaibed herein,  The incentive progiom is distiehionary, subjed fo chonge,
and based on individuol ond company perirmance. I is promed fo the duiston spest ith Cogaizont I for the culendar yeor and willbe paid to you enly f you
v ocive on Cognizant's paysoll on the doy of incenfive poyout. - a

*** | unguoge Premium: This sliownnce is applicable anly for Jopaness, Gsiman & French language. it wil be poid along with the Agr, July, Oct and Jon poyral for
the previcus quartar ond vl be subjec 1o fux deductians os agplicabla in Indio. The smaunt will be pro-rated o the duration spent with Cognizant India and will be
poid aut on the condition that you confinue To use the foreign language skill os required by your vole/projec/account.

**** Advonce Stafutory Bonus is in fine with the provisions of Payment of Banus Ad, 1965.

Note: Any siatuiory revision of Providsnt Fund/ES1 Contibution or gy ather simia stofutory beasfits will resultin a change in the Net tuke home salary and the Annuol
Gross Compensation will rmain the sume,
Rigd. Offce: 115/535, 0id Mahobalipusom Rood, Okkiom Thoraipaklom, Chenngi - 600 097



Sadhana Shikshan Mandal’s

SARASWATI COLLEGE

Gaulkhed Road, Shegaon 444203 (M.S.) (Tel-91-7265-254478, 254498)
Web: www.saraswaticollege.edu.in Email: saraswati.edu. shg@gmail.com
® Approved by AICTE, New Delhi & DTE. M.S., Mumbai @
®  Affiliated to Sant Gadge Baba Amaravati University, Amravati @ Code:-

Outward Mo-55M/SC/IOBFAIR2020/7424.
Date: 15 /01/2020.

I!_le Princi

ipal/H
St LR T College. Cormree
—College A‘é? ‘ |

Subject: Regarding “Placement Drive-2020 for Graduates/Post Graduates at Saraswati College

Shegaon”,
Dear Sir, - \

Saraswati College is conducting placement drive for Graduates/Post Graduates. In this
regard, we are requesting to all the colleges of Akola, Buldhana, Yavatmal, Amravati and Washim
districts to participate in the drive so that maximum students can take the benefit of placement drive
and companies are also expecting the same. Your cooperation in this regard will be hi ehiy
appreciable.

This Placement Drive for Graduates (BCA/B.Sc/B.Com) and Post Graduates
{M.Sc./MCA/MBA) students only of Akola, Buldhana, Yavatmal, Amravati and Washim districts
will be arfanged on 22™ and 23™ February 2020 (Tentative dates) at Saraswati C ollege, Shegaon.

No charges of any kind will be taken from students either by company or by college. Also,
student or any college should not pay any kind of charges to anybody in this regard. The confirm
names of companies and schedule will be communicated to you in due course. Through this drive
Saraswati College, Shegaon is providing platform to companies and participating colleges/students
to get job opportunity but Saraswati College, Shegaon does not give any guarantee ol selection and
job because participating company conduct the drive on its own terms and conditions.

In view of the matter stated above you are kindly requested to convey this invitation to your
training and placement officer and request him/her to allow us to conduct one pre-placement test of
30 mins. during the visit of our team to your college.

In anticipation of your kind co-operation.

Thank you.

Yours sinc rr:l}

/%* o

Principal
Saraswati Coliege
SHEGADON




ATTESTATION FORM

NEW PROFORMA
ANNEXURE-!
G AV3-F

WARNING :

The furnishing of false information or
suppression of any factual information in the
Altestation Form would be a disqualification,
and 1s likely to render the candidate unfit for
employment under the Government.

If detained, arrested, prosecuted, bound down
fined, convicted, debarred, acquitted etc.
Subsequent to the completion and submission
of this form the details should be
communicated immediately to the authorities
to whom the attestation form has been sent
early, failing which it will be deemed to be a
suppression of factual information.

3. If the facf that false information has been
furnished or that there has been suppression of
any factual information in the Attestatic.
Form comes to notice at any time during the

T "séivice of a person his service would be liable
to be terminated.
(1. [Name in full (i BLOCK SURNAME [ NAME
capitals) with aliases, if any = =
(Please indicate if you have -
added or dropped in_any stage DEWKAR - SURAT
any pat of your name or
- | surname : : = s
2. |Present Address in full i.c. AT BADLAPUR Pogt. ™ 0T9a 00
Village, Thana and District or , 2 il |
House No., Lane/Street/ Road Bhakave 19, dist. Ako lg J
- | and Town. | Maho¥astsa  Pin - 44409
3. [a) | Home Address in full ic. AT BADLAPUR fFost MeEgacy
Village, Thana and District . y
or House No., Lane/Street/ Ehakage +?- dist. Akolq.
Road and Town and mame Meahasasiyq piv L4409
of District Headquarters. i 2 ==
b).| If originally a resident of }
Pakistan, the address in that Ho -
country and the date of J
migration to Indian Union. e

Contd..2/-..
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ﬁ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384050473
Applicant ID - 4473270

07-Jun-2021
Devyani Thite
Dear Devyani,

We take great pleasure in extending an offer to you for being a part of ICICI Bank. You will be
placed in Branch Banking at PUNE-KAMSHET. Your internship would take place at

PUNE-KAMSHET. Please note that your appointment is subject to your successful
completion of the Post Graduate Diploma in Sales and Relationship Banking.

The following are the terms and conditions of the appointment.

Commencement/Term:
» You shall be required to join our Bank on 14-Jun-2021 initially as a Trainee.
* You will be required to complete the on-the-job training for a period of three months

immediately on joining.
» You will also be required to complete the mandatory NISM certification along with other

evaluation process during the three months on-the-job training period to be eligible for
Grade Confirmation.

« On successful completion of the three months' on-the-job training and NISM
Certification, you will be placed in the grade of Senior Officer in the Bank.

« In the event of your not successfully completing the on-the-job training as per
assessment of the Bank or failure to complete NISM Certification, this offer of
appointment to place you in the grade of Senior Officer shall stand withdrawn and you
shall continue to be in a position of Trainee till such period as decided by the bank.

After completion of on-the-job training and NISM Certification, you will be on probation for
a period of one year or such extended period as may be decided by the Bank based on

your performance during the probation period.

» On satisfactory completion of your probation, your service with the Bank shall be
confirmed, and communicated in writing to you.

Remuneration:

(a) During Training Period
You will be paid an all-inclusive lump sum stipend of Rs. 7,600/- (Rupees Seven

Thousand Six Hundred only) per month.
(b) On successful completion of on-the-job training period as Senior Officer.

ICICI Bank Limited
ICICI Bank Towers Tel. (91.22) 2653 1414 Regd Office  “Landmark”,

Bandra-Kurla Complex Fax. (91.22) 2653 1122 Race Course Cucle,
Mumbar 400 051, India Website wwwicicibank com Vadodara 390007, Inds



icici Bank

Remuneration Details

Name: Devyani Thite
Position: Senior Officer
Group: RETAIL BANKING GROUP

Senior Officer

- Monthly Annual
en 6,350 76,200
3,175 38,100
Supplementary Allowance* 5,325 63,900
Superannuation Allowance ** 953 11,430
Total 15,803 189,630
Retirals
Retirals (PF, Gratuity) *** 1,930 23,160
Total CTC 17,733 212,790
Performance Linked Retention Pay# 1,583 19,000
Total (incl PLRP) 19,316 231,790

Medical, Canteen and any other allowance

* Supplementary allowance will include Conveyance / Travel allowance, LTA,

Fund and Gratuity, in accordance with t
Bank policy

“+ You will be eligible for Retirement Benefits o

f the Bank; namely Provident
he statutory requirements and/or, as pef

#Please note t
subject to how

hat there is no guaranteed performance linked retention pay
ever provisions of the payment of Bonus Act 1965, wherever

applicable.
Date : 07-Jun-2021

Digitally signed by VEMURI SA| SOWMYA

Date: 2021.06.07 17:29:09 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers

Bandra-Kurla Complex
Mumbai 400 051, India.

Regd. Office “Landmark”,
Race Course Cucle,
Vadodara 390007 Indig

Tel. (91.22) 2653 1414
Fax. (91.22) 26531122
Wabsite www.cicibank.com



ﬂ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384058985
Applicant ID - 4476826

29-Jun-2021
Sanjana Shah
Dear Sanjana,

We take great pleasure in extending an offer to you for being a part of ICICI Bank. You will be
placed in Branch Banking at KHAMGAON - NATRAJ GARDEN_BR. Your internship would
take place at KHAMGAON - NATRAJ GARDEN_BR. Please note that your appointment is
subject to your successful completion of the Post Graduate Diploma in Sales and

Relationship Banking.
The following are the terms and conditions of the appointment.

Commencement/Term:

You shall be required to join our Bank on 30-Jun-2021 initially as a Trainee.
* You will be required to complete the on-the-job training for a period of three months

immediately on joining.
* You will also be required to complete the mandatory NISM certification along with other

evaluation process during the three months on-the-job training period to be eligible for
Grade Confirmation.

¢ On successful completion of the three months' on-the-jobstraining and NISM
Certification, you will be placed in the grade of Senior Officer in the Bank.

* In the event of your not successfully completing the on-the-job training as per
assessment of the Bank or failure to complete NISM Certification, this offer of
appointment to place you in the grade of Senior Officer shall stand withdrawn and you
shall continue to be in a position of Trainee till such period as decided by the bank.

After completion of on-the-job training and NISM Certification, you will be on probation for
a period of one year or such extended period as may be decided by the Bank based on

your performance during the probation period.

On satisfactory completion of your probation, your service with the Bank shall be
confirmed, and communicated in writing to you.

Remuneration:

(a) During Training Period
You will be paid an all-inclusive lump sum stipend of Rs. 7,600/- (Rupees Seven

Thousand Six Hundred only) per month.
(b) On successful completion of on-the-job training period as Senior Officer.

ICICI Bank Limited
ICICH Bark Towers Tel. 191.22) 2653 1414 Regd Office “Landmark”,

BandraKurls Complex Fax. (91-22) 26531122 Race Course Circle,
Mumibser 400 051, India Website wwyvicicibank com Vadodara 390007, India



@icic Bank

Remuneration Details

Name: Sanjana Shah
Position: Senior Officer

Group: RETAIL BANKING GROUP

Senior Officer

‘ Monthly Annual
Basic 6,350 76,200
HRA 3,175 38,100
Supplementary Allowance* 5,325 63,900
Superannuation Allowance ** 953 11,430
Total 15,803 189,630
Retirals
Retirals (PF, Gratuity) *** 1,930 23,160
Total CTC 17,733 212,790
Performance Linked Retention Pay# 1,583 19,000
Total (incl PLRP) 19,316 231,790

Medical, Canteen and any other allowance

" Supplementary allowance will include Conveyance / Travel allowance, LTA,

Bank policy

"™* You will be eligible for Retirement Benefits of the Bank; namely Provident
Fund and Gratuity, in accordance with the statutory requirements and/or, as per

applicable.

#Please note that there is no guaranteed performance linked retention pay
subject to however provisions of the payment of Bonus Act 1965, wherever

Date : 29-Jun-2021

Digitally signed by VEMURI SAl SOWMYA

Date: 2021.06.29 13:43:46 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers Tel. (91.22) 2653 1414
Bandra-Kurla Complex Fax. (91.22) 2653 1122
Mumbar 400 051, India.

Website wwweicicibank.com

Regd. Office

“Landmark”,

Race Course Circle,
Vadodara 390007 India.




ﬂ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384045493
Applicant ID - 4216653

24-Mar-2021
Yogita Dorle
Dear Yogita.

We take great pleasure in extending an offer to you for being a part of ICICI Bank. You will be
placed in Branch Banking at KATOL - NEAR BUS STAND_BR. Your internship would take
place at KATOL - NEAR BUS STAND_BR. Please note that your appointment is subject to
your successful completion of the Post Graduate Diploma in Sales and Relationship
Banking

The following are the terms and conditions of the appointment.

Commencement/Term:

* You shall be required to join our Bank on 25-Mar-2021 initially as a Trainee.

* You will be required to complete the on-the-job training for a period of three months
immediately on joining.

+ You will also be required to complete the mandatory NISM certification along with other
evaluation process during the three months on-the-job training period to be eligible for
Grade Confirmation.

* Onsuccessful completion of the three months' on-the-job training and NISM
Certification, you will be placed in the grade of Senior Officer in the Bank.

¢ Inthe event of your not successfully completing the on-the-job training as per
assessment of the Bank or failure to complete NISM Certification, this offer of
appointment to place you in the grade of Senior Officer shall stand withdrawn and you
shall continue to be in a position of Trainee till such period as decided by the bank.

« After completion of on-the-job training and NISM Certification, you will be on probation for
a period of one year or such extended period as may be decided by the Bank based on

your performance during the probation period.

« On satisfactory completion of your probation, your service with the Bank shall be
confirmed, and communicated in writing to you.

Remuneration:

(a) During Training Period
s You will be paid an all-inclusive lump sum stipend of Rs. 7,600/- (Rupees Seven

Thousand Six Hundred only) per month. 4
(b) On successful completion of on-the-job training period as Senior Officer.

ICICI Bank Limited
ICICI Bank Towers Tel  (91.22) 2653 1414 Regd Office “Landmark”,

Bandra-Kurls Complex Fax (91.22) 2653 1122 Race Course Cucle,
Mumbai 400 051, Indie Website www icicibank.com Vadodara 390007, Indis



ﬁ ICICI Bank

Remuneration Details

Name: Yogita Dorle
Position: Senior Officer

Group: RETAIL BANKING GROUP

Senior Officer

Monthly Annual
Basic 6,350 76,200
HRA 3,175 38,100
Supplementary Allowance* 5,325 63,900
Superannuation Allowance ** 953 11,430
Total 15,803 189,630
Retirals
Retirals (PF, Gratuity) *** 1,930 23,160
Total CTC 17,733 212,790
Performance Linked Retention Pay# 1,583 19,000
Total (incl PLRP) 19,316 231,790

Medical, Canteen and any other allowance

* Supplementary allowance will include Conveyance / Travel allowance, LTA,

Bank policy

*** You will be eligible for Retirement Benefits of the Bank; namely Provident
Fund and Gratuity, in accordance with the statutory requirements and/or, as per]

applicable.

#Please note that there is no guaranteed performance linked retention pay
subject to however provisions of the payment of Bonus Act 1965, wherever

|

Date : 24-Mar-2021

Digitally signed by VEMURI SAl SOWMYA

Date: 2021.03.24 11:22:49 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers Tel. (91.22) 2653 1414
Bandra-Kurla Complex Fax. (91-22) 2653 1122

Mumbai 400 051, India. Website wwwicicibank.com

Regd. Office : “"Landmark”,

Race Course Circle,

Vadodara 390007. Indis.




ﬂ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reforonce No, - 1384050010
Applicant 1D - 44034064

2h-Mar- 2021
Sapna Telgote

Dear Sapna,

Wa take great pleasure in extending an offer (o you for being a part of ICICI Bank,
You will be placed iIn REMITTANCE & INTL. OPERATIONS at MUMBAI - LOWER PAREL

EMPIRE. Your internship would take place at MUMBAI - LOWER PAREL EMPIRE, Please
note that your appointment is subject to your successful completion of the Post Graduate

Diploma in Sales and Relationship Banking.

I'he following are the terms and conditions of the appolntment,

Commencement/Term:

* You shall be required to join our Bank on 26-Mar-2021 Initially as a Trainee.
You will be required to complete the on-the-job training for a period of three months

.
immediately on joining.

e You will also be required to complete the mandatory NISM certification along with other
evaluation process during the three months on-the-job training perlod to be eligible for
Grade Confirmation.

e On successful completion of the three months' on-the-job training and NISM

Certification, you will be placed in the grade of Senior Officer In the Bank,

» In the event of your not successfully completing the on-the-job training as per
assessment of the Bank or failure to complete NISM Certification, this offer of
appointment to place you in the grade of Senior Officer shall stand withdrawn and you
shall continue to be in a position of Trainee till such period as decided by the bank.

After completion of on-the-job training and NISM Certification, you will be on probation
for a period of one year or such extended period as may be decided by the Bank based

on your performance during the probation period.

On satisfactory completion of your probation, your service with the Bank shall be
confirmed, and communicated in writing to you.

Remuneration:

(a) During Training Period
You will be pald an all-inclusive lump sum stipend of Rs. 7,600/~ (Rupees Seven

Thousand Six Hundred only) per month,
(b) On successful completion of on-the-job training period as Senior Officer.
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Remuneration Details
Name: Sapna Telgote
Position: Senior Officer
Group: OPERATIONS GROUP

—_ Senior Officer

- Monthly Annual
Basic 6.350 76.200
HRA 3,175 38,100
Supplementary Allowance* 8,325 99,900
Superannuation Allowance ** 953 11,430
Total 18,803 225,630
Retirals
Retirals (PF, Gratuity) *** 2,290 27,480
Total CTC 21,093 253,110
QPerformance Linked Retention Pay# 1,583 19,000
Total (incl PLRP) 22,676 272,110

" Supplementary allowance will include, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance

" You will be eligible for Retirement Benefits of the Bank; namely Provident
Fund and Gratuity, in accordance with the statutory requirements and/or, as per
Bank policy

“Please note that there is no guaranteed performance linked retention pay,
subject to however provisions of the payment of Bonus Act 1965, wherever

applicable.
Date : 25-Mar-2021
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34870
Nikhil Khedkar
Akola

Dear Nikhil,

Further to the interview and discussion you had with us, we are pleased to offer you the position of RBB-TELLER in
HDFC Bank subject to the following terms and conditions:

Compensation:

Your annual compensation package will be as set out below:

Base salary : Rs. 78,420/ p.a.

Allowance ' : Rs. 1,16,400/- p.a.

Medical : Rs. 15,000/ p.a.

Conveyance : Rs. 19,200/ p.a.

Lunch Allowance : Rs. 10,920/- p.a.

Provident Fund : You will be covered under the Provident Fund Act. The Bank shall contribute

12% of your base salary towards provident and pension funds in accordance
with applicable laws.

Training Period:

The duration of your training will be for a period of twelve months from the date of joining. It is at the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the basis of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:
Your initial place of posting will be Akola. Your final place of posting will be intimated to you subsequently. However, the

Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the Bank, in India,
that is inexistence or may come into existence at a future date.

Termination of Contract:

This contract can be terminated by the Bank or by you at the discretion of the management, either by giving one month's
notice in writing or one month's emoluments in lieu of notice.
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